










LIFE LONG LEARNING PROGRAMME    
 
 Fax: ++43/14098318-20 
 Email: christoph.salzmann@equalizent.com 
 Internet site address: www.equalizent.com 
 
 
PARTNERS: • GEBARDENFABRIK, DE 

• UNIVERSITAT HAMBURG - INSTITUT FUR DEUTSCHE 
GEBARDENSPRACHE, DE 

• ZVEVA DRUSTEV GLUHIH IN NAGLUSNIH SLOVENIJE, SI 
• RACIO, DRUZBA ZA RAZVOJ CLOVESKEGA KAPITALA, D.O.O., SI 
• SIKETEK ES NAGYOTHALLOK ORSZAGOS SZOVETSEGE, HU 

  
 
GRANT AMOUNT: 260,547 € 
 
APPROVED BUDGET: 347,496 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141793-LLP-1-2008-1-CZ-GRUNDTVIG-GMP 

INNOVATIVE LEARNING METHODS in  ADULT EDUCATION 
 
 
DESCRIPTION: Need: 

 
The project idea comes from a previous transnational exchange partnership. All 
participants have been working with trainers and regularly analyzing their learning 
needs. Based on the analysis of motivational methods used in LLL it has been found 
that each institution is successfully using its method that is not well known to others or 
efficiently used. The aim of this multilateral project is to develop the most interesting 
methods (5) and implement them into the course that is included in the Comenius-
Grundtvig database. Alongside innovative methods, new methodological material will be 
elaborated to increase the interest and motivation of adult learners in various 
educational areas and improve the quality and attractiveness of, and access to, adult 
education. 
 
Target groups: Trainers, tutors, adult learners   
 
Main activities: 
 
To set up a team of professionals who will provide expertise, propose the content of the 
course consisting of 5 modules, analyse the best learning approaches, methodology 
and evaluation.  
 
Each module will be presented and tested in the country of its origin, evaluated and 
modified.  Modules will be implemented in a final course.  The curricula and 
methodologies of each module and the final course will be available to potential learners 
on the web portal. The final course with innovative learning approaches and methods 
will be included C-G database.  
 
Delivery: in EN, ES, DE and CZ languages.  
 
Expected outputs   
• Grundtvig training course  
 
• Trainer’s handbook (c. 90 pages) 
• Methodological toolbox  
• Interactive web portal 
• E-association of trainers 
• DVD (module samples) 
• Web portal and the handbook will (in EN, ES, DE, CZ.  
• Other outputs will be in EN. 
  
Impact and dissemination  
 
Short-term beneficiaries are trainers and learners of partners´ institutions. Long-term 
ones are adult learners of Grundtvig course and trainers. Outputs will be disseminated 
via a final conference, web portal, electronic newsletter, brochure, regional authorities 
and distributed in project countries. 
 

 
COORDINATOR: CHANNEL CROSSING S.R.O. 
 Lazarska 8/13 E 
 PRAGUE 12000, CZ 
 Phone: ++420 210 215 363 
 Fax: ++420 224 946 315 
 Email: petr.plocek@chc.cz 
 Internet site address:   
 
CONTACT: Mgr Petr PLOCEK 
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CONTRACTOR: CHANNEL CROSSING S.R.O. 
 Lazarska 8/13 E 
 PRAGUE 12000, CZ 
 Phone: ++420 226 519 876 
 Fax: ++420 224 946 315 
 Email: lenka.pavilkova@chc.cz 
 Internet site address:   
 
 
PARTNERS: • ENGLISH MATTERS S.L., ES 

• TEACHING AND LEARNING CHALLENGES LTD, UK 
• MUSEUMSPADAGOGISCHE WERKSTATT SCHOSS OBERNZENN, DE 
• VEREIN ZUR FORDERUNG MULTIKULTURELLER KOMMUNIKATION, AT 

  
 
GRANT AMOUNT: 260,293 € 
 
APPROVED BUDGET: 347,060 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141795-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

Identity and Difference - Creative Artistic Exercises as Didactic Support in 
Adult Education 
 
 
DESCRIPTION: ARTID develops and tests artistic activities for the promotion of key competences in 

adult education. Cooperation between five adult education institutions and a pedagogic 
research institute from different European countries will be conducted for that purpose. 
 
Every partner will apply a research and development process focusing on the 
development, test and optimization of a new adult education action related to the 
thematic frame “Identity and Difference” with artistic activities as a core element. In 
these actions the participants shall be made aware of their own cultural, social and 
personal identity in a way that promotes their ability to appreciate diversity and 
differences to increase enrichment to their personal, social and cultural life. 
 
The partners will address very different target groups, which all are entangled in specific 
cultural and social tensions:  
 
• Protestants and Catholics in Northern Ireland 
• people with and without migration backgrounds in Germany 
• members of different generations in Austria 
• representatives of the Italian, German and Ladin culture in South Tyrol 
• people with and without ability restrictions in Lithuania.  
 
Through this, transferable approaches to cultural and social education for these target 
groups will get developed on one side and on the other, the project will test, analyse, 
and systematically evaluate the potential and effect of artistic exercises in adult 
education to change adverse behaviour and attitudes and by that provide innovative 
impulses for the work with groups with low educational achievement. 
 
Practical guidelines and materials for a successful application of artistic exercises in 
adult education will be developed, providing the possibility for adult education 
institutions all over Europe to improve the effectiveness and attractiveness of their work. 
Results will be widely published and, in the context of a European Network on “Art in 
Adult Education”, disseminated to the European Education System. 
 

 
COORDINATOR: GAB MUNCHEN - GESELLSCHAFT FUR AUSBILDUNGSFORSCHUNG UND 

BERUFSENTWICKLUNG GMBH 
 LINDWURMSTR. 41/43 
 MUNCHEN 80337, DE 
 Phone: +49 8 92 44 17 91 32 
 Fax: + 49 8 92 44 17 91 15 
 Email: jost.wagner@gab-muenchen.de 
 Internet site address: WWW.GAB-MUENCHEN.DE 
 
CONTACT: Mr Jost WAGNER 
 
CONTRACTOR: GAB MUNCHEN - GESELLSCHAFT FUR AUSBILDUNGSFORSCHUNG UND 

BERUFSENTWICKLUNG GMBH 
 LINDWURMSTR. 41/43 
 MUNCHEN 80337, DE 
 Phone: +49 8 92 44 17 91-54 
 Fax: +49 8 92 44 17 91 15 
 Email: dr.michael.brater@gab-muenchen.de 
 Internet site address: WWW.GAB-MUENCHEN.DE 
 
 
PARTNERS: • WEITERBILUNGSZENTRUM ALANUS WERKHAUS, DE 

• NORTH WEST PLAY RESOURCE CENTRE, UK 
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• EUROB-ASSOCIAZIONE PER LA PEDAGOGIA WALDORF, IT 
• ANTHROPOSOPHISCHE AKADEMIE ERWACHSENENBILDUNG, AT 
• ALYTAUS MUZIKOS MOKYKLA, LT 

  
 
GRANT AMOUNT: 289,845 € 
 
APPROVED BUDGET: 388,223 € 
 
CONTRACT DURATION: 24 months 
  



LIFE LONG LEARNING PROGRAMME    
 
 

REFERENCE: 141802-LLP-1-2008-1-CZ-GRUNDTVIG-GMP 

Entrepreneurial competences of teachers 
 
 
DESCRIPTION: Development of entrepreneurial thinking is one of the main strategic priorities of the EU. 

Students and adults should consider the possibility of doing business for real, but this 
target may be reached only when this possibility can be offered to them during their 
education, so they will get familiar with ideas of enterprise and self employment. A 
frequent problem is the fact that educators themselves do not have real experience with 
entrepreneurship.  
 
Acquisition of entrepreneurial competences (social competences, communication, 
marketing, etc) and exchange of experience can change the attitude of teachers and 
trainers and improve the quality of education as a whole and result in increasing 
numbers of people being motivated to become an entrepreneur. 
 
The project is also aimed at: 
 
• strengthening adults' self-confidence and promoting their personal fulfilment by 
developing their cultural awareness and capacity for creative expression 
• sharing knowledge and disseminating good practice on adult learning opportunities in 
Europe 
• strengthening cooperation between adult educators, NGOs, social partners and 
decision-makers at local, regional, national and European levels. 
 
METHODS / APPROACHES: 
 
The key products will meet the needs of this group (adult education staff) and will 
consist of practical examples, exercises, concrete stories, tasks, games – and additional 
brief, clear explanations put into a business context. 
 
The content will be based on the results of previous research done in partner countries 
and will include the best practices identified by the partners within the EU countries.  
 
Cooperation with relevant bodies (entrepreneurs, start-up centres, specialised 
institutions, chambers of commerce, industry, etc) will play an important role during the 
development of the manual and workbook to ensure the quality, usability and relevance 
of the tools and content to the business reality. 
 
LANGUAGE / MEDIA: 
 
All the key products will be produced in 4 European languages. The manual and 
workbook will be available in printed and electronic versions.  
 
IMPACT: 
 
The impact of the project will be improved competences of teachers working with 
students in entrepreneurship and an output will be the offer of special tools for teachers 
in Europe. The impact will be long-term and will involve changing the attitude of 
educators in relation to business start-ups and entrepreneurship; improving the quality 
of provider education and to contributing to increased motivation of learners to set up 
their own business. 
 

 
COORDINATOR: REKVALIFIKACNI A INFORMACNI CENTRUM S.R.O. 
 Banska 287 
 MOST 43401, CZ 
 Phone: ++420/476104912 
 Fax: ++420/476206511 
 Email: ric_proskova@azit.cz 
 Internet site address:   
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CONTACT: Ing. Dagmar PROSKOVA 
 
CONTRACTOR: REKVALIFIKACNI A INFORMACNI CENTRUM S.R.O. 
 Banska 287 
 MOST 43401, CZ 
 Phone: ++420/476104912 
 Fax: ++420/476206511 
 Email: ric_proskova@azit.cz 
 Internet site address:   
 
 
PARTNERS: • THE FOUNDATION FOR WOMEN ENTREPRENEURS, MT 

• STICHTING CLUSIUS COLLEGE, NL 
• KOMPETANSEMEGLEREN AS, NO 
• KILMARNOCK COLLEGE , UK 

  
 
GRANT AMOUNT: 197,507 € 
 
APPROVED BUDGET: 263,346 € 
 
CONTRACT DURATION: 24 months 
  



LIFE LONG LEARNING PROGRAMME    
 
 

REFERENCE: 141803-LLP-1-2008-1-AT-GRUNDTVIG-GMP 

Changing methods in teaching migrants 
 
 
DESCRIPTION: Discussions about the challenges for teachers in classes with a high percentage of 

migrants are frequent but the discussions about the particular challenges for teachers in 
adult-education courses are relatively rare. They are also confronted with increased 
diversity and heterogeneity in their education courses. Participants differ in gender, age 
and educational background and also in cultural socialisation and language knowledge. 
Teachers are often over-challenged with these different situations and their traditional 
teaching methods don’t match the needs in the same way as before. 
 
For migrants, a lot of challenges arise from the classes - teaching methods and 
materials are not adapted to their specific needs. Changing this situation requires 
activities to raise awareness of the issue, to identify the problems of teachers and 
develop new strategies to handle these challenges. 
 
Thus this project aims to adapt existing and developing new teaching methods which 
should support teachers of vocational training in their teaching of mixed groups 
(migrants and non-migrants). The project focuses on the teachers’ perspective - based 
on the concept of intercultural education, teachers are invited to reconsider their 
perspectives and enhance their teaching competences and spectrum. A research phase 
delivers information about the biggest challenges from the target group’s point of view.  
Workshops with teachers followed by field tests will be carried to help the teachers pilot 
these new ideas and reflect on their approaches. 
 
As a result, a “Tool-Kit” with useful methods for teaching mixed groups will be developed 
and translated in the partner country languages. Intense dissemination will support 
awareness-raising via a website and various exploitation activities spread especially to 
education centres. 

 
COORDINATOR: FORSCHUNGSINSTITUT DES  ROTEN KREUZES 
 Nottendorfer Gasse 21 
 WIEN 1030, AT 
 Phone: ++43/1/795805423 
 Fax: ++43/795809730 
 Email: Barbara.Kuss@w.roteskreuz.at 
 Internet site address: www.wrk.at 
CONTACT: Mag. Barbara KUSS 
 
CONTRACTOR: FORSCHUNGSINSTITUT DES  ROTEN KREUZES 
 Nottendorfer Gasse 21 
 WIEN 1030, AT 
 Phone: ++43/1/79580-1403 
 Fax: ++43/1/79580-9403 
 Email: Alexander.Lang@w.roteskreuz.at 
 Internet site address: www.wrk.at 
PARTNERS: • DIAKONISCHES WERK BERLIN-BRANDENBURG-SCHLESISCHE 

OBERLAUSITZ E.V, DE 
• MHTCONSULT LTD , DK 
• QUERAUM .KULTUR-UND SOZIALFORSCHUNG, AT 
• EWORX SA, GR 
• EGESZSEGUGYI SZAKKEPZO ES TOVABBKEPZO INTEZET, HU 

  
GRANT AMOUNT: 222,553 € 
 
APPROVED BUDGET: 297,002 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141816-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

Feel like a migrant - multicultural approach in teaching 
 
 
DESCRIPTION: The integration of people immigrating presents a special challenge; it is a complex and 

long-term undertaking. Anyone who is in favour of immigration should make an effort to 
foster the successful integration of immigrants already living in countries and that of the 
new immigrant. One group of people close to immigrants are teachers, trainers and 
other educational staff who in everyday working life have personal contact with 
migrants.  
 
The project “Feel like a migrant” aims at: 
• developing and implementing concepts of multicultural teaching approaches as a new 
strategy, through the development and realisation of workshops for trainers, teachers 
and other educational staff 
• developing innovative methods for the workshops to let the participants “feel like a 
migrant” and thereby enhance their empathy for their daily professional contact with 
migrants 
• promoting an awareness of the importance of cultural and linguistic diversity in Europe 
• promoting an understanding of cultural backgrounds and providing reflection in order to 
increase tolerance and to reduce prejudice and xenophobia 
 
Outputs:  
 
• pilot workshops for trainers, teacher and education staff working with migrants in AT; 
ES, FR, UK  
• handbook (curriculum and tools) for trainers, teachers and education staff working with 
migrants including teaching materials, tools and detailed descriptions of the modular 
curriculum in the following languages: EN, DE, FR, ES, RO. 
• an internet website platform enabling communication among partners and consisting of 
achieved project outcomes  including the handbook with teaching materials 
• publications about project activities and foreseen results in the national languages of 
the partners + English version.  
• dissemination seminars (demonstration events) focusing on dissemination of the 
activities of the project and the foreseen results in DE, FR, RO, ES, UK 
• multiplier conference for all project partners and other EU countries not directly 
participating in the project.  
 
Impact envisaged:  
 
Better understanding of: 
• culture (of other people but also one’s own) and its implications 
• the complex processes in which people become members of communities 
• the basic attitudes, values and norms that construct a basis for facilitating the process 
of integration.  
• how to ensure that trainers, teachers and other education staff are better equipped in 
multicultural competencies. 
 

 
COORDINATOR: VOLKSHOCHSCHULE IM LANDKREIS CHAM E.V. 
 Pfarrer-Seidl-Strasse 1 
 CHAM 93413, DE 
 Phone: +49-9971-850140 
 Fax: +49-9971-850130 
 Email: asikorska@vhs-chal.de 
 Internet site address: www.vhs-cham.de 
 
CONTACT:  Aleksandra SIKORSKA 
 
CONTRACTOR: VOLKSHOCHSCHULE IM LANDKREIS CHAM 
 Pfarrer-Seidl-Straße 1 
 CHAM 93413, DE 



LIFE LONG LEARNING PROGRAMME    
 
 Phone: ++ 49 99 71 85 01 10 
 Fax: ++ 49 99 71 85 01 30 
 Email: wellwang@vhs-cham.de 
 Internet site address: www.vhs-cham.de 
 
 
PARTNERS: • CARPATHIAN FOUNDATION, RO 

• IRFA SUD - INSTITUT REGIONAL DE FORMATION DES ADULTES , FR 
• ANNIESLAND RESEARCH CONSULTANCY LIMITED, UK 
• BEST INSTITUT FÜR BERUFSBEZOGENE WEITERBILDUNG UND 

PERSONALTRAINING GMBH, AT 
• PRODIVERSE UK LTD, UK 
• INSTITUTO MUNICIPAL DE FORMACION Y EMPLEO, ES 

  
 
GRANT AMOUNT: 298,240 € 
 
APPROVED BUDGET: 411,364 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141823-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

Moving Stories from across Borders Cultures Generations 
 
 
DESCRIPTION: This project encourages groups who are at the margins of society (older people, 

migrants, minority ethnic communities) to tell their stories, training them in the skills 
needed to bring such personal discourse into the public domain. These are stories 
mostly ignored or marginalised by mainstream media, but particularly well-suited to 
community radio which has a tradition of giving a ‘voice to the voiceless’.  The project 
aims not just to give the story-tellers digital competence (recording, editing, internet 
radio, web design) but to engage in ‘crosstalk’ which moves between generations and 
cultures and includes a critique of mainstream media conventions and exclusions. 
 
Sustainability beyond the project’s lifetime is envisaged as the 9 partners in 7 countries 
include community media practitioners, adult education specialists and university 
researchers representing an unusual combination of experience in education, training, 
broadcasting, research, project management and publication on community radio. The 
coordinator, Dr. Traudel Günnel (Senior Lecturer at Freiburg University of Education) 
led much the same team in previous projects (Digital Dialogues / META-Europe) funded 
under the Grundtvig programme.  
 
Three linked activities will run over a two-year period: 
 
• Activity 1, “Moving stories in the context of migration” which targets migrants and 
asylum seekers focusing on inter-generational and intercultural aspects. 
• Activity 2: “Moving stories and Gender” targeting women of different ages, social and 
cultural backgrounds.  
• Activity 3: “Moving stories and life histories” which targets senior citizens, university 
students, adult educators, teachers and families and will research diaries, letters, 
autobiographical interviews, stories told and recorded in the context of local 
communities.  
 
Outcomes will be:  
• a training pack: model courses, teaching/ learning materials, CDs, audios, handbooks 
available from a website in 6 languages 
 
Dissemination will take the form of: 
• journal articles, conference papers, web page and will utilise the media, educational 
and academic networks of partners in each country 
• membership of the community radio association, AMARC, of ECREA, and of the 
IAMCR.  
 
The project will be continuously monitored and evaluated with the aid of an action 
research strategy in cooperation with an external evaluator. 
 

 
COORDINATOR: PADAGOGISCHE HOCHSCHULE FREIBURG 
 Kunzenweg 21 
 FREIBURG 79117, DE 
 Phone: ++49 761 682 443 
 Fax: ++49 761 682 
 Email: guennel@ph-freiburg.de 
 Internet site address: www.ph-freiburg.de 
 
CONTACT: Dr Traudel GÜNNEL 
 
CONTRACTOR: PADAGOGISCHE HOCHSCHULE FREIBURG 
 Kunzenweg 21 
 FREIBURG 79117, DE 
 Phone: ++49 761 682 263  
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 Fax: ++49 682 180 
 Email: mollus@ph-freiburg.de 
 Internet site address: www.ph-freiburg.de 
 
 
PARTNERS: • WISSENSCHAFTLICHES INSTITUT DES JUGENDHILFSWERKS FREIBURG 

E.V., DE 
• MEDIAPOLIS-EUROPA, IT 
• CIVIL RADIOZASERT ALAPITVANY, HU 
• UNIWERSYTET LODZKI, PL 
• ORANGE 94.O - VEREIN FREIES RADIO WIEN, AT 
• TURUN LÄHIRADIOYHDISTYS RY, FI 
• FÖRDERKREIS RADIO FREUDENSTADT E.V, DE 
• UNIVERSITY OF SUNDERLAND , UK 

  
 
GRANT AMOUNT: 285,480 € 
 
APPROVED BUDGET: 380,640 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141827-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

EASY TO JOIN EDUCATION: INCLUSION FOR ALL! 
 
 
DESCRIPTION: The objective of EASY is to achieve a participation rate of 12.5% in further training 

throughout Europe by the year 2010, by supporting strategic objective 2 (facilitating the 
access of all to general and vocational education) and focusing on improving the 
standard, attractiveness and accessibility of adult education in Europe. 
 
In order to increase participation in education, the project develops an innovative 
concept of proactive, low-threshold education work in SMEs/NGOs: informal and self 
study non-formal education processes are established in everyday situations and in 
everyday places, and employees of SMEs/NGOs (e.g. day-care centres, libraries, 
museums, kindergartens, etc.) are qualified as education specialists/learning sponsors 
for the purpose. They are trained to recognise/survey their clients’ education needs and 
develop customised low-threshold education programmes (e.g. grandparents’ driving 
licence in nursing homes, intercultural parents’ breakfast in kindergartens etc.). 
 
This gives rise to a transnational qualification concept for education specialists/learning 
sponsors for informal in situ learning developed and evaluated in five countries and a 
manual (including video/CD-ROM ), which sets out possibilities, procedures, 
approaches and ideas for initiating and establishing informal and self study non-formal 
education in SMEs/NGOs in a practical and systematic manner. 
 
EASY supports the development of Europe as an open learning environment by 
identifying SMEs/NGOs as learning centres and qualifying employees as learning 
sponsors. This requires a shift in thinking on the part of all participants: SMEs/NGOs 
expand their own image and range of activities; conventional adult education providers 
recognise the limits of their capacity to act (to reach risk and marginal groups with 
conventional education programmes) and make their teaching and adult education 
expertise available in the form of a train-the-trainer concept for education 
specialists/learning sponsors for informal in situ learning. 
 

 
COORDINATOR: PARITÄTISCHES BILDUNGSWERK, LANDESVERBAND NORDRHEINWESTFALEN 

E.V. 
 Loher Strasse 7 
 WUPPERTAL 42283, DE 
 Phone: +492022822243 
 Fax: +492022822233 
 Email: STEFAN.RIEKER@PARITAET-NRW.ORG 
 Internet site address: http://www.bildung.parität-nrw.org 
 
CONTACT: Herr Stefan RIEKER 
 
CONTRACTOR: PARITÄTISCHES BILDUNGSWERK, LANDESVERBAND NORDRHEINWESTFALEN 

E.V. 
 Loher Strasse 7 
 WUPPERTAL 42283, DE 
 Phone: +492022822239 
 Fax: +492022822233 
 Email: frauke.heitmann@paritaet-nrw.org 
 Internet site address: http://www.bildung.parität-nrw.org 
 
 
PARTNERS: • MESTNA KNJIZNICA LJUBLJANA , SI 

• MOBILÉ E.V., DE 
• SUOMEN PELASTUSALAN KESKUJÄRJESTO, FI 
• OPINTOTOIMINNAN KESKUSLIITTO, FI 
• GLOTTA NOVA, CENTER ZA PRAVO UCENJE IN POUCEVANJE, D.O.O., 

LJUBLJANA, SI 
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• KADIN SORUNLARINI ARASTIRMA DERNEGI, TR 
• NATSIONALEN POLITEHNICHESKI MUZEI, BG 
• NOV BALGARSKI UNIVERSITET, BG 
• GAZIANTEP UNIVERSITESI KADIN SORUNLARI ARASTIRMA VE 

UYGULAMA MERKEZI, TR 
  
 
GRANT AMOUNT: 285,022 € 
 
APPROVED BUDGET: 380,038 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141833-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

The virtual Anti-Violence-Campus at Second Life 
 
 
DESCRIPTION: Building on several European projects, initiatives and networks, the AVC@SL project 

aims at establishing a virtual Anti-Violence-Campus (AVC) in the virtual environment of 
Second Life. The project targets adult education providers as well as adult learners 
dealing with the overall topics of school bullying, violence, racism and xenophobia.  
 
In the project’s first phase the partners and representatives of the project’s target groups 
will establish the infrastructure of the AVC that consists of: 
 
• an Adult Education Centre that hosts seminars, workshops and courses 
• a Research and Information Centre that provides seminars as well as background 
information 
• a Creative Art Centre that hosts creative work shops, film displays and exhibitions,  
• an Exhibition Centre that hosts stalls and exhibition areas of different adult education 
providers, initiatives, organisations and others. 
 
Once the AVC’s infrastructure has been established the project’s second phase will 
focus on activities for adult educators and adult learners that approach the project’s 
topic on different levels through formal lectures, workshops and seminars, but also 
through informal methods such as role plays, creative workshops, film displays or by 
letting users explore areas with posters, video clips or exhibitions.  
 
Apart from being a platform that promotes e-learning the AVC aims at networking adult 
education providers, organisations, initiatives and others dealing with school bullying, 
violence, racism and xenophobia. As a part of the project’s dissemination and 
motivational strategy, as well as providing technical assistance, free exhibition space or 
space for holding own events within the AVC will be available, with the aim of attracting 
initiatives and professionals establishing virtual branches and organising their own 
events in the AVC.  
 
The ABV@SL project builds on the educational potential virtual worlds like Second Life 
offer for adult education. In virtual worlds, users can interact with others in the form of 
avatars in virtual 3D classrooms, which promotes new forms of social interaction and e-
learning that go beyond traditional e-learning platforms. Apart from providing e-learning 
events, the project promotes a playful and critical examination of the possibilities and 
the limitations that the Internet, web 2.0 and virtual worlds have for adult education. 
 

 
COORDINATOR: ZENTRUM FUER EMPIRISCHE PAEDAGOGISCHE FORSCHUNG, UNIVERSITÄT 

KOBLENZ-LANDAU 
 Bürgerstrasse 23 
 LANDAU 76829, DE 
 Phone: ++49 6341 906 187 
 Fax: ++49 6341 906 166 
 Email: jaegerth@zepf.uni-landau.de 
 Internet site address:   
 
CONTACT:  Thomas JÄGER 
 
CONTRACTOR: ZENTRUM FUER EMPIRISCHE PAEDAGOGISCHE FORSCHUNG, UNIVERSITÄT 

KOBLENZ-LANDAU 
 Bürgerstrasse 23 
 LANDAU 76829, DE 
 Phone: ++49 6341 906 175 
 Fax: ++49 6341 906 166 
 Email: jaeger@zepf.uni-landau.de 
 Internet site address:   
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PARTNERS: • UNIVERSITY OF SURREY, UK 

• ACTIONWORK, UK 
• CINECA - CONSORZIO INTERUNIVERSITARIO, IT 
• ET-INFOART - TINKO STOYANOV , BG 
• XXI INVESLAN S.L., ES 
• OBSERVATOIRE EUROPEEN DE LA VIOLENCE SCOLAIRE - UNIVERSITE 

BORDEAUX 2, FR 
  
 
GRANT AMOUNT: 298,662 € 
 
APPROVED BUDGET: 398,216 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141835-LLP-1-2008-1-CY-GRUNDTVIG-GMP 

CAREER-EUshop: One-Stop-Service-Career-Guidance-Shop for Europe 
 
 
DESCRIPTION: In the European Union today many public and private centres and local authorities are 

providing career services as a lifelong process in different ways in their attempt to deal 
with unemployment.  There is no method of collecting and sharing good practices, 
experiences and innovation at a European Level.   Because of this lack of information 
and communication, there is limited opportunity to share the knowledge, coordinate the 
processes and results of the services nor to disseminate and take advantage of good 
practices and be able to train the counsellors.  
  
The objective of this project is to provide EU counsellors with a common framework of 
the best career counselling services, methods and practices in public and private 
institutions and develop a training programme for them.   
 
The people who need career guidance, or are interested in such guidance, include: 
 
• all adults seeking a job or a change of job (including those with special needs) 
• pupils of age 15-18 
• university students 
• counsellors,  
• senior citizens 
• decision-makers etc.  
 
Activities: 
 
• European-level survey of good practices, research and related project results on 
career guidance, presented as an electronic guide  
• Study and analysis of the data collected in order to develop appropriate material for a 
course on career guidance including counselling for special needs people, marginalised 
and disadvantaged citizens, migrants and senior citizens 
• Develop a guide with the course material as well as other useful dissemination 
materials  
• Development of a website for information and communication  
• Organize an Annual European Conference on Career Guidance in Europe 
• Promote the organisation of a European Network/Association of Career Guidance 
Counsellors 
• Develop a model and guide for a “Career-EUshop: One-stop Service Career Guidance 
Shop” including its operation link with Adult Learning Institutions. 
 
Summary of Outputs: 
 
• Survey report 
• Guidelines for the Career-EUShop  
• Project web-site  
• Electronic Guide of best practices of Career Counselling  
• Training course curriculum and  programme 
• Leaflet and Articles 
• European Conference on Career Guidance 
• The Statute of the EACGC (European Association of Career Guidance Counselling) 
 

 
COORDINATOR: UNIVERSITY OF CYPRUS 
 University House A.G. Leventis  PO.BOX 20537 
 NICOSIA 1678, CY 
 Phone: ++ /357/22894288 
 Fax: ++ /35722894483 
 Email: makrides.g@ucy.ac.cy 
 Internet site address: www.ucy.ac.cy 
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CONTACT: Dr Gregory MAKRIDES 
 
CONTRACTOR: UNIVERSITY OF CYPRUS 
 University House A.G. Leventis, P.O.Box 20537 
 NICOSIA 1678, CY 
 Phone: ++ /357/ 22 89 42 96 
 Fax: ++ /35722894483 
 Email: drousiotis.e@ucy.ac.cy 
 Internet site address: www.ucy.ac.cy 
 
 
PARTNERS: • ASOCIACION ARAGONESA DE ENTIDADES LOCALES, ES 

• EUROPEAN ASSOCIATION  OF ERASMUS COORDINATORS, CY 
• EVROPAIKO GRAFEIO KYPROU, CY 
• SJØSAMISK STUDIEFORBUND, NO 
• DIEFTHINSI PROGRAMMATISMOU KE NEON TEHNOLOGION DHMOU 

VOLOU, GR 
• TK FORMAZIONE SRL, IT 
• GRETA TERTIAIRE NORD 77, FR 

  
 
GRANT AMOUNT: 232,000 € 
 
APPROVED BUDGET: 311,594 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141842-LLP-1-2008-1-AT-GRUNDTVIG-GMP 

NETWORK OF GLOBAL EDUCATION RESOURCE CENTRE (GERC) IN 
CENTRAL EUROPE 
 
 
DESCRIPTION: The consortium members are important actors in Global Education in their countries. 

Global Education is seen as the pedagogical concept which enables people to 
understand today’s global interdependencies as well as the opportunities, 
responsibilities and threats, which globalization brings into focus.  
 
We understand Global Education Resource Centres (GERC) as “centres of 
competencies”, where information and know-how about global issues is offered and 
where room for sharing of experiences and practice is given.  
 
The outputs of the project will be that a network of GERC in the partner countries is built 
up. The process for the new establishment of the Resource Centres in Slovakia, 
Hungary and Slovenia is strongly supported by long-lasting Austrian experience in the 
field.  These “centres for competencies” are well equipped with the relevant know-how, 
services and materials. Moreover, Global Education multipliers (institutions of adult 
education, NPOs, NROs, teachers) will be trained on a national and international level, 
and a Workshop concept and appropriate material will be developed. 
 
There will be a significant impact on the strategic level: in all the partner countries 
Global Education is seen as a relevant educational concept in formal and non-formal 
education. In Austria the development of a Global Education Strategy is in process, in 
Slovakia a similar development is being discussed.  In Hungary, a Global Education 
working group has been established within the NDGO-platform and a similar 
development is under discussion in Slovenia.  On a strategic level, GERC will strongly 
support these processes.  
 
Impact on the level of practitioners and multipliers: the GERC will offer valuable support 
and materials for practitioners in all kinds of education.  Moreover, the resource centres 
are pro-active, offering their services to very different target groups, e.g. people 
generally interested in global issues, “critical consumers”, teachers and students, people 
traveling in so-called developing countries, Civil Society organizations etc. 
 

 
COORDINATOR: SÜDWIND - EDUCATION AND INFORMATION ON GLOBAL DEVELOPMENT 
 LAUDONGASSE 40 
 VIENNA A-1020, AT 
 Phone: +4314055515314 
 Fax: +4314055519 
 Email: FRANZ.HALBARTSCHLAGER@SUEDWIND.AT 
 Internet site address: WWW.SUEDWIND-AGENTUR,AT 
 
CONTACT: Dr Franz HALBARTSCHLAGER 
 
CONTRACTOR: SÜDWIND - EDUCATION AND INFORMATION ON GLOBAL DEVELOPMENT 
 LAUDONGASSE 40 
 VIENNA A-1020, AT 
 Phone: +4314055515313 
 Fax: +4314055519 
 Email: HELMUT.ADAM@SUEDWIND.AT 
 Internet site address: WWW.SUEDWIND-AGENTUR,AT 
 
 
PARTNERS: • ANTHROPOLIS ANTHROPOLOGICAL PUBLIC BENEFIT ASSOCIATION, HU 

• SLOVENSKE CENTRUM PRE COMUNIKACIU A ROZVOJ, N.O., SK 
• DRUSTVO ZA CLOVEKOVE PRAVICE IN CLOVEKU PRIJAZNE DEJAVNOSTI 

HUMANITAS, SI 
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GRANT AMOUNT: 283,673 € 
 
APPROVED BUDGET: 378,232 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141844-LLP-1-2008-1-AT-GRUNDTVIG-GMP 

EduCoRe : Educational Counselling during Rehabilitation 
 
 
DESCRIPTION: EduCoRe addresses the educational needs of adults who, after an accident or illness 

suffer from physical deficiencies which threaten their employability and participation in 
society.  EduCoRe will provide educational and vocational counselling services and 
training in (inter-)personal skills for patients in medical rehabilitation centres.  
 
This counselling and training will support them: 
 
• to make thoroughly-reflected career decisions 
• to identify the types of further education they need in this specific situation to improve 
their employability 
• to develop and socialise the personal competences necessary to put their professional 
and educational decisions into practice. 
 
Therefore, they will be able to reintegrate more easily into the labour market and to 
participate actively in society after the period of medical rehabilitation. Elements of e-
counselling and e-learning will be integral parts of the service, as ICT has a significant 
potential to help people who are restricted in their mobility or who change their location 
several times in the process of rehabilitation (hospital-home-rehabilitation-centre-home). 
 
The main products developed by EduCoRe will be: 
 
• a kit for rehab counselling and training consisting of counselling guidelines (including 
role descriptions, tasks, ethics, as well as methods and procedures.  The Kit for rehab 
counselling and training will be produced as a DVD and presented together with the 
Good practice brochure in an attractive box.) 
• a training curriculum (rehab patients need to develop and strengthen personal and 
social skills which will help them to cope with difficult life situations). 
• a booklet (materials for face-to-face training). 
• e-Learning objects (to be used and combined very flexibly in the e-learning part of the 
training in response to diverse needs). 
• a trainer’s manual (a short trainer’s manual will contain a training curriculum and 
didactic and methodological advice on how to use the printed materials and the learning 
objects). 
• an Internet platform 
• a project website and e-counselling and e-learning platform 
• a pilot of the counselling guidelines and the blended learning materials (tested in the 
participating countries over a period of six months). 
• A good practice brochure (the pilots and their evaluation results will be documented 
and published in a brochure). 
• Dissemination conference  
 

 
COORDINATOR: "DIE BERATER" UNTERNEHMENSBERATUNGSGESSELSCHAFT GMBH 
 Wipplingerstrasse 32 / 24-26 
 VIENNA 1010, AT 
 Phone: ++43 1 53 24 5450 
 Fax: ++431 5324545-1145 
 Email: h.bienzle@dieberater.com 
 Internet site address:   
 
CONTACT: Mr Holger BIENZLE 
 
CONTRACTOR: "DIE BERATER" UNTERNEHMENSBERATUNGSGESSELSCHAFT GMBH 
 Wipplingerstrasse 32/24-26 
 VIENNA 1010, AT 
 Phone: ++ 43/ 1 5324545-0 
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 Fax: ++ 43/ 1 5324545-1145 
 Email:   
 Internet site address:   
 
 
PARTNERS: • SOCIAL-OG SUNDHEDSSKOLEN AARHUS, DK 

• TRAINING 2000, IT 
• BUPNET GMBH - BILDUNG UND PROJEKTNETZWERK GMBH, DE 
• DONAU-UNIVERSITÄT- KREMS, AT 
• GLOTTA NOVA, CENTER ZA PRAVO UCENJE IN POUCEVANJE, SI 

  
 
GRANT AMOUNT: 287,923 € 
 
APPROVED BUDGET: 383,898 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141872-LLP-1-2008-1-BE-GRUNDTVIG-GMP 

Professionalisation for Learning in Technology & Science 
 
 
DESCRIPTION: “Explainers” (also called museum educators, curators, facilitators, etc.), represent a very 

large group of actors in the science-society dialogue.  Every day, many thousands of 
them are in direct contact with millions of visitors. Their work has a significant impact on 
the general movement for the popularisation of science and for the engagement of 
citizens in debates on science and governance. They are a crucial human interface 
between non-expert adults and science. 
 
There is much evidence of best practice in European science centres and museums, 
although currently little work is being done to ensure this becomes widespread on a 
European level. There is also a growing awareness of the importance of the role of 
explainers, not just for supporting science innovation in schools, but for lifelong 
engagement in science and technology.  However, that growing attention has not yet 
produced a European dimension of thought. There is no systematic collection of 
information about interaction methodologies and formats, numbers and training contents 
and methodologies. 
 
“PILOTS” intends to follow two principal lines of action: 
1. the collection of data on European practices concerning explainers 
2. the planning and testing of training modules to enhance the role of explainers 
in lifelong learning in science (with particular attention to the new needs of explainers in 
response to the requirements of adult learners such as facilitating dialogue and 
discussion, tackling controversial and sensitive issues, taking into account gender 
differences and presenting current research).  
 
Four European courses on these topics will be organised during the two year project.  
The project aims to contribute substantially to the updating of explainers’ modes of 
interactions with adults in informal learning settings at a European level.  The project will 
involve the partner institutions extensively, but will also involve a larger community from 
the beginning, through two important channels: 
 
1. “Ecsite”, the European Network of Science Centres and Museums (coordinator 
of the project, with 385 members).  Under the Ecsite framework a special Interest Group 
on explainers has also begun to operate 
2. the web platform resource - a permanent online tool for the learning 
community of explainers, that will remain active after the end of the project thanks to the 
Ecsite Special Interest Group for Explainers.  
 

 
COORDINATOR: ASSOCIATION EUROPÉENNE DES EXPOSITIONS SCIENTIFIQUES, TECHNIQUES 

ET INDUSTRIELLES 
 Coudenberg 70, 5th floor 
 BRUSSELS B-1000, BE 
 Phone: ++32/26497383 
 Fax: ++32/26475098 
 Email: cfranche@ecsite.net 
 Internet site address: www.ecsite.net 
 
CONTACT: Ms Catherine FRANCHE 
 
CONTRACTOR: ASSOCIATION EUROPÉENNE DES EXPOSITIONS SCIENTIFIQUES, TECHNIQUES 

ET INDUSTRIELLES 
 Coudenberg 70, 5th floor 
 BRUSSELS B-1000, BE 
 Phone: ++32/26497383 
 Fax: ++32/26475098 
 Email: cfranche@ecsite.net 
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 Internet site address: www.ecsite.net 
 
 
PARTNERS: • FLANDERS TECHNOLOGY INTERNATIONAL, BE 

• CITE DES SCIENCES ET DE L'INDUSTRIE, FR 
• FONDAZIONE MUSEO NAZIONALE DELLA SCIENZA E DELLA 

TECNOLOGIA 'LEONARDO DA VINCI', IT 
• CIENCIA VIVA AGENCIA NACIONAL PARA A CULTURA CIENTIFICA E 

TECNOLOGICA, PT 
• USTANOVA HISA EKSPERIMENTOV, SI 
• SISSA MEDIALAB SRL, IT 

  
 
GRANT AMOUNT: 299,551 € 
 
APPROVED BUDGET: 436,222 € 
 
CONTRACT DURATION: 24 months 
  



LIFE LONG LEARNING PROGRAMME    
 
 

REFERENCE: 141924-LLP-1-2008-1-PL-GRUNDTVIG-GMP 

eMULTIPOETRY 
 
 
DESCRIPTION: The project proposes a theoretical and practical framework for providing a co-operative 

Language Lifelong Learning ICT methodology to teachers, educational institutions and 
to policy makers. 
 
The project attempts to inspire Europeans toward extending their language skills by way 
of international communication and exchange with the application of innovative 
multimedia and an ICT-based methodology. The authors of the project assume that, in 
the modern society, poetry has lost some of its specific force and vigour that carried 
humanity across civilization. The eMULTIPOETRY project applies an innovative 
approach for introducing multilingual poetry in a way that could widely appeal to young 
people in Europe.    
                                                
The project aims to design a techno-pedagogical environment for extending knowledge 
on languages and modern poetry through the co-operative translating, composing and 
international multimedia presentations of poems based on existing methods such as 
CLIM – Collaborative education, as well as CLIL - Content and Language Integrated 
Learning. 
 
The project will create a European digital collection of modern poetry on an on-line 
platform “eMULTIPOETRY”, accessible free of charge to all, from every personal 
computer. 
 
In order to ensure the popularisation of the multilingual poetry, the project includes 
innovative multimedia digital presentation of the work on walls of some selected 
buildings in European cities. 
 
Pedagogical approach:  
 
- Co-operative learning of teachers, students and life-long learning participants 
- Professional development of individual teachers and students (groups working at the 
international level)  
- Multidisciplinary intelligence – the project urges a fruitful mixing and joining of the 
interdisciplinary skills of the participants (educational institutions, Internet applications 
and software developers, theatre and music groups, radio and TV stations, video games 
designers)  
- Individual teachers and participants are inspired to change the spectrum of their 
interests from the local and regional, to the European. 
 
The eMULTIPOETRY project is realised through close cooperation between: 
 
- the Jagiellonian University 
- The UNESCO Chair for Translation Studies 
- Department of Philology, University of Tel Aviv,  
- Ludvig Boltzmann Institut Vienna,  
- Slovak Academy of Science,  
- Iceland University, Reykjavik  
- Sakarya University, Turkey. 
 

 
COORDINATOR: ZWIAZEK STOWARZYSZEN MULTIKULTURA 
 Ul. Sw. Sebastiana 22/14 
 KRAKOW 31-049, PL 
 Phone: 0048 12 4295228 
 Fax: 0048 12 4295228 
 Email: wioletta.sosniak@wp.pl 
 Internet site address: www.MuzykaCentrum.Krakow.pl 
 



LIFE LONG LEARNING PROGRAMME    
 
CONTACT: Mgr. Wioletta SOSNIAK 
 
CONTRACTOR: ZWIAZEK STOWARZYSZEN MULTIKULTURA 
 Ul. Sw. Sebastiana 22/14 
 KRAKOW 31-049, PL 
 Phone: 0048 12 4295228 
 Fax: 0048 12 4295228 
 Email: wioletta.sosniak@wp.pl 
 Internet site address: www.MuzykaCentrum.Krakow.pl 
 
 
PARTNERS: • CENTRE DE CONSERVATION DU LIVRE-CCL, FR 

• AMT FUR INTERNATIONALE BEZIEHUNGEN - NURNBERG, DE 
• HELLENIC REGIONAL DEVELOPMENT CENTER - HRDC-, GR 
• AMITIE SRL, IT 
• CENTRO DE INVESTIGACION PARA EL DESARROLLO, ES 
• FUNDACJA POEMAT, PL 

  
 
GRANT AMOUNT: 300,000 € 
 
APPROVED BUDGET: 404,771 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141957-LLP-1-2008-1-AT-GRUNDTVIG-GMP 

European Strategy for Multicultural Education 
 
 
DESCRIPTION: The aim of the project is to initiate an EU-wide upgrade of local public libraries into Local 

Multicultural Educational centres (LMECs) with a European perspective. 
EU-wide, local public libraries are usually run by municipalities. They have a similar 
setup, comparable structure and the common goal of serving the local community as 
easily-accessible places of learning and communication. However they usually only 
represent the majority culture on a symbolic level, and are also used in that vein i.e., by 
members of the majority culture. 
 
By upgrading local public libraries into Local Multicultural Educational Centres, the 
symbolic cultural capital of the local migrant population will become an integral part of 
local public libraries. By serving the community as a whole, the libraries will be 
enhanced into local contact points for implementing common European integration 
strategies. 
In order to reach this goal, the project partners will develop a standardised manual for 
the upgrade of local public libraries into Local Multicultural Educational Centres. The 
pilot project will include four libraries in four different European regions (AT, SE, DE, and 
CZ). 
A central focus will be the introduction of Advisory Boards for Multiculturalism (ABMs). 
The ABMs will consist of the librarians and specific qualified members of local ethnic 
minorities. The latter will have the task of being 'cultural facilitators' between a cultural 
institution of the majority society and cultural capital and the practical needs of the local 
migrant population. In this process the librarians 'as employees of an adult educational 
system' will improve their intercultural competence. 
The project partners will develop standards and guidelines for the setup and working of 
the ABMs and will assist them during the pilot phase. They will be responsible for quality 
assurance and support the libraries in the dissemination of results during the pilot 
phase. The long-term impact will be guaranteed by the joint production of a 
standardised manual which will serve as a valuable resource for the implementation of 
LMECs throughout Europe beyond the project's lifetime. 

 
COORDINATOR: SOCIAL ARCHITECTURE TEAM THREE 
 Hermann-Bahr Gasse 10 
 GRAZ 8020, AT 
 Phone: ++43/ 699 12623877 
 Fax:   
 Email: info@sat3.at 
 Internet site address: http://www.sat3.at 
 
CONTACT: Mag. Brigitte KUKOVETZ 
 
CONTRACTOR: VEREIN AKTION MITARBEIT 
 Fabergasse, 15, Rot, Top 402 
 DORNBIRN 6850, AT 
 Phone: ++43/5572/398102 
 Fax: ++43/5572/398102-4 
 Email: eva.grabherr@okay-line.at 
 Internet site address:  
 
PARTNERS: • IMMIGRANT-INSTITUTET, SE 

• STADTBÜCHEREI FRANKFURT AM MAIN, DE 
• MULTIKULTURNI CENTRUM PRAHA, CZ 

  
GRANT AMOUNT: 299,990 € 
 
APPROVED BUDGET: 399,987 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141961-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

Senior/innen in Europa lernen in Netzwerken 
 
 
DESCRIPTION: Elderly, poorly qualified persons are seriously disadvantaged and are therefore 

excluded from further education processes. This demonstrably results in the exclusion 
and isolation of the elderly, with increased risks of health problems and reduced mental 
capacity and hence poor social cohesion as a result of a lack of self determination 
among the elderly. 
 
The objective of the project is to promote intergenerational social cohesion in Europe by 
enabling socially disadvantaged persons to acquire skills during retirement and 
strengthening the ability of these people to take an active part in social life and help 
bring about social change. The aim of SEELERNETZ (‘Senior citizens in Europe learn in 
networks) is to encourage socially disadvantaged retired persons to participate in skill 
acquisition processes in Europe by increasing their integration in social networks. 
The main outcome is a defined European model of low-threshold access to social 
networks in order to enable the elderly to acquire skills. This model is differentiated into 
sub-types, depending on regional and target group requirements and can be 
implemented in practice by social organisations working with and for the elderly. A 
catalogue of recommended actions (including a financing and feasibility study of the 
model in terms of sustainability) will be prepared at European and national level based 
on the results of the survey and the model projects. 
 
SEELERNETZ is an education project for the elderly and a training project for dealing 
with the elderly. 
 

 
COORDINATOR: SOCIAL ARCHITECTURE TEAM THREE 
 Hermann-Bahr Gasse 10 
 GRAZ 8020, AT 
 Phone: ++43/ 699 12623877 
 Fax:   
 Email: info@sat3.at 
 Internet site address: http://www.sat3.at 
 
CONTACT: Mag. Brigitte KUKOVETZ 
 
CONTRACTOR: FORSCHUNGSINSTITUT GERAGOGIK E.V. 
 Alfred Herrhausen strasse 44 
 WITTEN 58455, DE 
 Phone: +492302915272 
 Fax: +492302915275 
 Email: koester@fogera.de 
 Internet site address:   
 
PARTNERS: • +50 HELLAS, GR 

• UNIVERSITAT WIEN, FAKULTAT FUR SOZIALWISSENSCHAFTEN, 
INSTITUT FUR SOZIOLOGIE, AT 

• TEHNICHESKI UNIVERSITET - GABROVO, BG 
• INSTITUTUL ROMAN DE EDUCATIE A ADULTILOR, RO 

  
 
GRANT AMOUNT: 299,985 € 
 
APPROVED BUDGET: 399,980 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141970-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Communication for European Training Managers 
 
 
DESCRIPTION: Background: 

 
The adult educational system occupies a complex and important role in terms of socio-
economic growth, active citizenship and social responsibility. That is why effective 
internal and external communications processes are fundamental for the development 
of innovative learning products and services which are attractive to potential 
beneficiaries. The communication issues in this sector are between the various staff 
internal to the structure, other stakeholders and project partners at local, national and 
international level and adult learners (including disadvantaged people). 
 
The core objectives of the project are:  
 
- to structure a Grundtvig In-Service training course around internal and external 
communication for Lifelong Learning Organization (LLO) managers to foster their 
communicative and team-building skills and to improve the quality of the courses and 
the services marketed 
- to improve the communicative flows in the LLOs in order to encourage the effective 
development of working processes, raising the total quality of LLO systems 
- to promote the LLO’s external communication networking processes with other 
providers and/or private and public organizations operating within the reference area 
and to support the "internationalisation" of LLO’s processes in order to encourage best 
practices exchange with other countries and to cultivate intercultural awareness. 
 
Description of outputs, results and products:  
 
- local promotion and awareness seminars 
- analysis of the target needs through a structured questionnaire and analysis of the 
collected data 
- definition of didactic methodology and didactic materials 
- two test-runs of the “Comet” training course 
- dissemination materials and project web site 
- intermediate local seminars 
- two In-Service training grants courses, 
- on-going and final management and evaluation reports 
- final conference in Austria. 
 
The impact envisaged:  
 
This proposal, in dealing with strategic communicative processes, aims at strengthening 
adult education and training systems at a European level by helping the LLO managers 
to gain ownership of a set of complete and comprehensive communication skills which 
they can employ to reach personal, company and community goals and meet the 
challenges of their profession. 
 

 
COORDINATOR: TK FORMAZIONE SRL 
 VIALE A. GRAMSCI, 73 
 FIRENZE 50121, IT 
 Phone: ++ 39 055 2466 005 
 Fax: ++ 39 0552260696 
 Email: m.calabrese@tkformazione.it 
 Internet site address: www.tkformazione.it 
 
CONTACT: Ms Michela CALABRESE 
 
CONTRACTOR: TK FORMAZIONE SRL 
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 VIALE A. GRAMSCI, 73 
 FIRENZE 50121, IT 
 Phone: ++ 39 0552466005 
 Fax: ++ 39 0552260696 
 Email: g.milanese@tkformazione.it 
 Internet site address: www.tkgroup.it 
 
 
PARTNERS: • CASTLEREAGH ENTERPRISES LTD, UK 

• E.N.T.E.R. - EUROPEAN NETWORK FOR TRANSFERT AND EXPLOITATION 
OF EU PROJECT RESULTS, AT 

• SPOLECZNA WYZSZA SZKOLA PRZEDSIEBIORCZOSCI I ZARZADZANIA W 
LODZI, PL 

• EUROFACE CONSULTING S.R.O., CZ 
• SOCIEDADE PORTUGUESA DE INOVACAO (SPI), PT 
• EPIMELITIRIAKI ETERIA ANAPTYXIS ETOLOAKARNANIAS "EP.ET.AN.ET.", 

GR 
  
 
GRANT AMOUNT: 230,434 € 
 
APPROVED BUDGET: 320,053 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141973-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

learning to learn 
 
 
DESCRIPTION: Considering Learning to Learn to be the most crucial Key Competence in the European 

Union LLP (especially in the political context of the Lisbon Strategy) this project aims at 
developing, testing and implementing a new and innovative approach in the field of non-
formal adult education in order to provide learners with the required skills and 
knowledge enabling them to plan, organise and assess their own learning process. This 
approach will change the existing format of adult education (teaching) and has 
substantial consequences for the educational staff facilitating these learning processes 
in terms of alternative competences and methodology. This is the reason the project 
focuses on this group by providing guidelines and a handbook with tools for learning to 
learn and involving them in two training courses. A literature review on practice, 
research and policy will back up this material. 
  
Training course results will be applied in 7 pilot and 20 satellite projects of adult 
education in 15 - 20 countries. This will demonstrate that “Learning to Learn” as a key 
competence has a clear European dimension in any adult education activity. The pilot- 
and satellite projects will be closely monitored by the trainers’ team and researchers 
during the practice analysis phase to evaluate the impact of the new learning approach 
on the facilitators and the participants in the 27 projects.   
  
The project will use a website with a virtual platform where the project development can 
be followed and experiences can be discussed. Articles will be published and all 
material will be freely available. The website and the virtual platform will continue in 
order to set up and to maintain an active Community of Practice in Europe around the 
topic of learning to learn. One year after the project a European conference will be 
organised to present consolidated findings and conclusions to a wider audience, 
including policy decision makers and adult education researchers, to further promote the 
learning to learn concept. 
 

 
COORDINATOR: BILDUNGSWERK DES INSTITUTS FÜR ANGEWANDTE 

KOMMUNIKATIONSFORSCHUNG IN DER AUßERSCHULISCHEN BILDUNG E.V. 
 Poppelsdorfer Allee 92 
 BONN 53115, DE 
 Phone: +49 228 636460 
 Fax: +49 228694848 
 Email: a.muetter@ikab.de  
 Internet site address:   
 
CONTACT: Mrs Annette MÜTTER 
 
CONTRACTOR: BILDUNGSWERK DES INSTITUTS FÜR ANGEWANDTE 

KOMMUNIKATIONSFORSCHUNG IN DER AUßERSCHULISCHEN BILDUNG E.V. 
 Poppelsdorfer Allee 92 
 BONN 53115, DE 
 Phone: +49 228 636460   
 Fax: +49 228 694848 
 Email: training@ikab.de 
 Internet site address:   
 
 
PARTNERS: • PAME AMBRO ONLUS, IT 

• LIETUVOS JAUNIMO NEFORMALAUS UGDYMO ASOCIACIJA, LT 
• TIPOVEJ, ZAVOD ZA USTVARJALNO DRUZBO, SI 
• ASSOCIACION EUROACCION, ES 
• UNIQUE - VEREIN FUR INNOVATION UND QUALITAT IN DER BILDUNG, AT 
• LEOPOLD-FRANZENS-UNIVERSITÄT INNSBRUCK , AT 
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GRANT AMOUNT: 295,500 € 
 
APPROVED BUDGET: 394,002 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141979-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Paradigma interculturale per istituzioni e imprese 
 
 
DESCRIPTION: Immigration has become a phenomenon that affects most EU-countries. The 

autochthon or indigenous populations, accustomed to live and work in homogenous 
social environments, often perceive immigrants as a risk and a threat to their own 
growth and social stability. 
 
It is necessary to assist immigrants and new community groups to understand and 
adapt to their new environments and support the immigration processes in 
municipalities that are interacting with new immigrants. To respond to this challenge, the 
(often overworked) municipal players, such as personnel of public institutions, social 
and health services and local business actors, have to be trained and educated in 
intercultural competences. 
 
The "4InterCult-Project" aims at developing a paradigm for intercultural training and 
education, applicable throughout the European municipalities and which will deliver to 
local authorities specific intercultural techniques necessary to manage the impact of 
immigration. The development of the training paradigm unites four partners:  
- the Italian municipality of Viadana 
- the European Council for Intercultural Education and Training (with headquarters in 
Luxembourg) 
- the Milan Bicocca University 
- the Irish expert body on Racism and Interculturalism (NCRRI).  
 
The project adopts a "blended learning" method which combines a teacher-led, 
synchronous approach and an online, asynchronous, post-seminar component as a 
follow-up between partners and participants. Furthermore, the innovative approach 
"learning by teaching" defines the specific necessities and helps to develop a scientific, 
quantifiable cultural self-assessment methodology. 
 
A Webpage will serve as dissemination (ex ante) and exploitation (ex post) medium. 
The results and the material shall be published in IT, DE, FR and EN in order to enable 
all municipalities concerned to conduct their own successful training on intercultural 
skills in order to reduce and avoid the social conflicts that arise in untutored multicultural 
societies and instead to benefit from the contributions of immigrants. 
 

 
COORDINATOR: EUROPEAN COUNCIL FOR INTERCULTURAL EDUCATION AND TRAINING 
 Rue des Eglantiers 19 
 LUXEMBOURG 1457, LU 
 Phone: +352-26094466 
 Fax:   
 Email: lorenzen.b@internet.lu 
 Internet site address: http://www.euciet.eu 
 
CONTACT: Mr Bjorn LORENZEN 
 
CONTRACTOR: COMUNE DI VIADANA 
  
 Piazza Matteotti 2 
 VIADANA (MN) 46019, IT 
 Phone: ++ 39 375 78 6243 
 Fax: ++39 37582854 
 Email: m.adinolfi@comune.viadana.mn.it 
 Internet site address: www.comune.viadana.mn.it 
 
PARTNERS: • NATIONAL CONSULTATIVE COMMITTEE ON RACISM AND 

INTERCULTURALISME, IE 
• UNIVERSITA' DI  MILANO BICOCCA, IT 
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GRANT AMOUNT: 177,376 € 
 
APPROVED BUDGET: 251,899 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141981-LLP-1-2008-1-CZ-GRUNDTVIG-GMP 

SENIOR EDUCATION AND TRAINING INTERNET PLATFORM 
 
 
DESCRIPTION: The ageing of the population is the most characteristic feature of the demographic 

evolution in EU countries. An increasing number of people 65+ in the EU represent two 
basic challenges:  
 
- to integrate elderly people into the socio-economic development  
- to create an age-inclusive society.  
 
In connection with this fact, it is necessary to encourage all the activities which help to 
sustain the quality of seniors’ lives for as long as possible. One of the activities which 
can contribute to an active “third age” is senior education and training (SET). As studies 
reveal (G2 SET, G1 LENA projects) computer literacy of senior citizens older than 65 is 
on a low level in the EU.  Only a small percentage of seniors are able to routinely use 
the Internet or other computer programs. The interest of seniors in ICT courses is not 
very significant. From previous research it is also apparent that senior education cannot 
be focused on professional education but it should be concentrated on personal 
development covering family life and the interests of the participants.  It is desirable to 
“tailor educational activity” to senior needs. In this case professional, family, leisure time 
and other priorities can be taken into consideration. The best way to achieve these 
goals is for seniors themselves to be able to create topics and forms of education.  PC 
literacy can be a very powerful tool to fulfil this aim. If seniors acquire computer literacy, 
then PC will enable them to communicate both between each other and the lecturers 
who deal with individual topics. 
  
Within the project it is first necessary to create seniors’ interest so that they are willing to 
obtain a basic computer literacy. Then on the basis of this interest, to teach them proper 
ICT skills and to show them how they can practically use the knowledge in active 
creation of content through the internet platform (SETIP).  During the active discussion 
amongst the large group of seniors from all project countries (using ICT), natural 
selection of topics will occur and the aim to interconnect education with the personal 
development of seniors will be fulfilled.  
 
Impact of the project:  
 
- increased interest of seniors in ICT including its practical daily use.  
- involving as large a number of seniors as possible in one common educational system 
(both seniors currently studying at U3A or participating in similar activities in partnership 
countries, and seniors who have not get involved in more extensive educational 
activities yet  e.g. senior service, senior clubs, study circles, etc.)  
- make the education attractive for seniors thanks to their participation in the educational 
process and because of the international extent of the whole system offering the 
possibility of various points of view and various information sources. 
- possibility of use of the SETIP system by other educational institutions (U3A etc.) 
within the EU, using both direct connection into the system and its software and 
organizational model to build their own network. 
 

 
COORDINATOR: CENTRUM VIZUALIZACE A INTERAKTIVITY VZDELAVANI, S.R.O. 
 Bohuminska 788/61 
 OSTRAVA 710 00, CZ 
 Phone: ++420 596244502 
 Fax: ++420/596244273 
 Email: sokolovsky@free-art.cz 
 Internet site address: www.free-art.cz 
 
CONTACT: Ing, CSc. Tomas SOKOLOVSKY 
 
CONTRACTOR: CENTRUM VIZUALIZACE A INTERAKTIVITY VZDELAVANI, S.R.O. 
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 Bohuminska 788/61 
 OSTRAVA 710 00, CZ 
 Phone: ++420 596244502 
 Fax: ++420/596244273 
 Email: sokolovsky@free-art.cz 
 Internet site address: www.free-art.cz 
 
 
PARTNERS: • OSTRAVSKA UNIVERZITA V OSTRAVE, CZ 

• ZVEZA DRUSTEV UPOKOJENCEV SLONENIJE, SI 
• ASSOCIACAO REDE DE UNIVERSIDADES DA TERCEIRA IDADE, PT 
• CENTRO DE INVESTIGACIÓN PARA EL DESARROLLO, ES 

  
 
GRANT AMOUNT: 245,305 € 
 
APPROVED BUDGET: 327,079 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141990-LLP-1-2008-1-FR-GRUNDTVIG-GMP 

Culture et Citoyenneté Européenne pour l'Employabilité 
 
 
DESCRIPTION: Migrant workers in the European Union are extremely unfamiliar with cultural, 

citizenship and employment realities in the host country. They have little knowledge of 
how the professional sectors work, or the limitations and the demands of companies 
and professions. Their ideas of the social, civic and cultural environment are often out of 
step with the new reality they are about to encounter. They are often unfamiliar with the 
professional vocabulary linked to their business or time management in this new 
working environment. 
 
This project aims to prepare and facilitate the mobility of workers from one EU state to 
another or into the EU from other parts of the world. The objective is to provide vital 
knowledge on new patterns of social behaviour, legislation, labour law, specific 
requirements and the limitations of some professional sectors and companies in the 
host country, as well as the core vocabulary required to perform the planned job. 
 
The project focuses on two professional sectors for which it is hard to recruit, particularly 
among young people, and which require or are likely to require workers from other EU 
Member States, namely cleaning and construction. The tools produced through the 
project may then be transferred and adapted to other professions. 
 
The project should make it possible to prepare a guide book outlining the information in 
a simple and easy-to-understand format in the language of the country of origin for each 
professional sector. Training tools will complement this guide to foster the development 
of two key skills specific to the host country - managing company time, and the basic 
core vocabulary related to the sectors in question. 
 
The project is aimed partly at host countries to identify the specific features of each 
sector and the relevant training content, and partly at the countries of origin to identify 
existing ideas and practices relating to the social and professional contexts of the host 
country, building appropriate and understandable training tools that have been tested 
and validated by the beneficiaries. 
 

 
COORDINATOR: INSTITUT REGIONAL DE FORMATION POUR ADULTES 
 30 Av Maurice Planès  Val de Croze 
 MONTPELLIER 34070, FR 
 Phone: ++33/4 67070430 
 Fax: ++33/4 67070431 
 Email: gtafforeau@irfasud.fr 
 Internet site address:   
 
CONTACT: Ms. Ghislaine TAFFOREAU 
 
CONTRACTOR: INSTITUT REGIONAL DE FORMATION POUR ADULTES 
 30 Av Maurice Planès  Val de Croze 
 MONTPELLIER 34070, FR 
 Phone: ++33/ 4 67070430 
 Fax: ++/33 4 67070431 
 Email: irfasud@irfasud.fr 
 Internet site address:   
 
 
PARTNERS: • WYZSZA SZKOLA HUMANISTYCZNO - EKONOMICZNA W LODZI, PL 

• FONDUL DE DEZVOLTARE A EUROREGIUNII CARPATICE - FDEC 
ROMANIA, RO 

• FOLKUNIVERSITETET, SE 
• OZEL ADLEV DERSHANELERI, TR 
• ANNIESLAND RESEARCH CONSULTANCY LIMITED, UK 



LIFE LONG LEARNING PROGRAMME    
 

• VOLKSHOCHSCHULE IM LANDKREIS CHAM, DE 
• BEST INSTITUT FÜR BERUFSBEZOGENE WEITERBILDUNG UND 

PERSONALTRAINING GMBH, AT 
  
 
GRANT AMOUNT: 222,047 € 
 
APPROVED BUDGET: 296,063 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141991-LLP-1-2008-1-FR-GRUNDTVIG-GMP 

Clés d'Accompagnement des Familles en Europe 
 
 
DESCRIPTION: Some parents find it difficult to raise their children in the current difficult social and 

economic situation in Europe. Parenthood has become not only a family concern but 
also a societal issue to be tackled by public, family and social policies. The institutional 
solutions proposed to help parents have shown their limitations. However, grass-roots 
actions with parents, often conducted informally, through local associations or groups, 
are proving to be effective. Changes in educational practices and family models require 
improved methods of intervention, new tools and innovation. The "CAFE" project will 
build and propose these key measures for family assistance in Europe.  
 
In the light of the French experience in the Parents' Listening, Support and Assistance 
Networks compared to other national initiatives and practices in different countries, the 
project aims to design and develop innovative training based on multidisciplinary and 
intercultural approaches, test methodologies and produce tools to improve the quality of 
assistance to parents. The diversity among EU countries (founding members and new 
entrants) and between partners’ arenas for intervention and experimentation (urban and 
rural) guarantees a broad use of the methodologies and tools to be produced in English 
and French.  
 
This two-pronged approach should help to structure a career path for professionals in 
this area on the basis of this experimental training and provide material for research on 
parenthood in Europe. The desired impact of the project is to provide a quantitative and 
qualitative improvement in parental support measures in each of the partner countries. 
The aim is to bolster parents in their role as educators and to provide specific support 
for this day-to-day activity. 
 

 
COORDINATOR: FAMILLES RURALES FEDERATION NATIONALE 
 Cité d'Antin 7 
 PARIS 75009, FR 
 Phone: ++33 1 44 91 88 88  
 Fax: ++33 1 44 91 88 89 
 Email: eric.rossi@famillesrurales.org 
 Internet site address:   
 
CONTACT: M Eric ROSSI 
 
CONTRACTOR: FAMILLES RURALES FEDERATION NATIONALE 
 Cité d'Antin 7 
 PARIS 75009, FR 
 Phone: ++33 1 44 91 88 88  
 Fax: ++33 1 44 91 88 89 
 Email: jy.martin@famillesrurales.org 
 Internet site address:   
 
 
PARTNERS: • FAMILLES RURALES FÉDÉRATION RÉGIONALE DES PAYS DE LA LOIRE, 

FR 
• LIETUVOS SUAUGUSIUJU SVIETIMO ASOCIACIJA, LT 
• CONFÉDÉRATION DES ORGANISTAIONS FAMILIALES DE L UNION 

EUROPÉENNE, BE 
• FAMILLES RURALES FÉDÉRATION RÉGIONALE DE LORRAINE, FR 
• MUSÉE-ÉCOLE DÉPARTEMENTAL DES SCIENCES NATURELLES DE 

PRAHOVA, RO 
• LIGUE DES FAMILLES, BE 
• KENDRO MERIMNAS EIKOYENNIAS KAI PEDIOU, GR 
• LANDESVERBAND DER ARBEITERWOHLFAHRT SAARLAND E.V. 

SOZIALPADAGOGISCHES NETZWERK, DE 
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• INSTITUT UNIVERSITAIRE DE TECHNOLOGIE DE BELFORT-
MONTBÉLIARD, DÉPARTEMENT CARRÈRES SOCIALES, FR 

• INTITUT DES SCIENCES DE LA FAMILLE - UNIVERSITE CATHOLIQUE DE 
LYON, FR 

  
 
GRANT AMOUNT: 283,183 € 
 
APPROVED BUDGET: 442,025 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141997-LLP-1-2008-1-FI-GRUNDTVIG-GMP 

Generational Change in the Teaching Profession 
 
 
DESCRIPTION: Reason for the project:  

 
An increasing proportion of school teachers in the EU are aged 50 or more. In the 
partner countries (Finland, Sweden, the Czech Republic, Germany and the 
Netherlands) the proportion of experienced teachers is high compared to in other 
European countries. On the other hand, novice teachers often seek other career 
opportunities after a few years in teaching. This situation creates a difficult problem in 
education - a shortage of educational personnel and a deterioration of overall 
educational quality in Europe.  
 
 
 
Aims:  
 
This project creates systematic scenario-based reciprocal collaboration models for 
interaction between experienced and novice teachers. The models will motivate 
teachers to remain in their profession and give them opportunities to develop their 
professional skills as well as to share their competence and knowledge with each other. 
 
Results: 
 
- Developed, tested and well-validated scenario-based reciprocal collaborative models 
for knowledge and competence sharing and collaboration between experienced and 
novice teachers at European level.  
- A guide (PDF format) in which the models will be reported in detail - this will be 
translated into English and the languages of the partners. 
- Recommendations for European (Ministries of Education) and national policy makers 
(e.g. school authorities), teacher training organisations and school headmasters (PDF 
report).  
- International Web Forum (open source) for experienced and novice-teacher education 
in order to support European level collaboration. 
- Increased professional skills (e.g. teaching methods, ICT skills) of the participating 
teachers. 
- Contents for continuing education courses for teachers and headmasters. 
- Regional resource banks of teachers interested in knowledge and competence sharing 
with novice/experienced colleagues. 
- International and national articles of the results in relevant journals. 
- Presentations in international and national conferences. 
 
The end-users (teachers and schools) will participate in the project during its lifetime. 
This assures the relevance and validity of the activities and development of the 
reciprocal collaboration models. The models (in the form of a guide) can easily be 
adjusted to the different levels and systems of education across Europe. 
 

 
COORDINATOR: OULUN YLIOPISTO 
 PL 7970 (Pentti Kaiterankatu) 1 
 OULU 90014, FI 
 Phone: +358 8 553 7351 
 Fax: +358 8 553 7399 
 Email: esa.niemi@oulu.fi 
 Internet site address: http://www.kotu.oulu.fi/inenglish/inenglish.html 
 
CONTACT: Mr Esa NIEMI 
 
CONTRACTOR: OULUN YLIOPISTO 
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 Pentti Kaiteran katu 1 P.O BOX 8000 
 OULU FIN-90014, FI 
 Phone: ++358 8 553 4080 
 Fax:   
 Email: international.office@oulu.fi 
 Internet site address:   
 
 
PARTNERS: • INTERFACULTAIR INSTITUUT VOOR LERARENOPLEIDING, 

ONDERWIJSONTWIKKELING EN STUDIEVAARDIGHEDEN, NL 
• KARLOVA UNIVERZITA V PRAZE, PEDAGOGICKA FAKULTA, CZ 
• UMEA UNIVERSITET, SE 
• LUDVIG -MAXIMILANS-UNIVERSITAET MUENCHEN, DE 

  
 
GRANT AMOUNT: 297,021 € 
 
APPROVED BUDGET: 418,341 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 141998-LLP-1-2008-1-FI-GRUNDTVIG-GMP 

Doing2Learn 
 
 
DESCRIPTION: Reason for the project: 

 
- To promote and develop older people’s capacity to continue working and learning for 
as long as they want and to make a contribution after they retire.  
- To understand and overcome the barriers and difficulties in getting older populations to 
value and share their existing knowledge; to engage with contemporary learning 
methods and to develop their skills to better engage in their learning and the learning of 
others.  
- To facilitate older people overcoming fear of formal learning and activities outside their 
own language through an engagement with the concept of Europe. 
 
This project will support and facilitate older citizens: 
 
- to better understand and address these issues & barriers to learning through action 
research  
- to develop skills and competences to continue learning through informal training 
modules such as mentoring, communication, languages, ICT (photo/film/voice via web/ 
podcasts etc) 
- to use these skills and technologies to develop knowledge, confidence and self-worth.  
The exact content will be an emergent process 
- to host these course modules on a multilingual web-platform  
- to use this web platform to exchange ideas, to build mentorships and to develop a 
trans-regional learning network  
- to attend a European Learning Weekend to further develop skills together, increase the 
concept of ‘Europe’ and develop a positive view of other cultures, languages and ideas, 
so increasing socio-cultural cohesiveness 
- to become active and continuing learners and a continuing resource within their own 
communities 
 
The strategies used to achieve the above will include: 
 
- adopting a participatory action-based approach with the learners at the centre. 
- using local/regional community or communities of interest as a basis for group 
development 
- developing a contract to indicate a commitment to learning  
- building mentorship and developing a learning network and producing courses that can 
be used in all partner countries.  
- the European Learning Weekend (accredited by Bangor University). The participants 
will, on completion, earn 10 credits at higher education level 1. 
 
The impact envisaged 
 
- Active engagement with learning activities and cultures 
- Greater understanding, cooperation and cohesiveness at all levels 
- Reduced marginalisation of older citizens and promotion of them as a resource within 
their communities and Europe. 
 

 
COORDINATOR: FINLANDS SVENSKA MARTHAFÖRBUND R.F. 
 Sandögatan 6 
 VASA 65100, FI 
 Phone: +358 505 172 958 
 Fax: +358 96 801 188 
 Email: Camilla.pihlgren@martha.fi 
 Internet site address: http://www.martha.fi 
 
CONTACT: Ms Camilla PIHLGREN 
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CONTRACTOR: FINLANDS SVENSKA MARTHAFÖRBUND R.F. 
 Lönnrotsgatan 3A7 
 HELSINGFORS 00120, FI 
 Phone: +358 969 622 555 
 Fax: +358 96 801 188 
 Email: christel.raunio@martha.fi 
 Internet site address: http://www.martha.fi 
 
 
PARTNERS: • ASOCIATIA PENTRU PROMOVAREA FEMEII DIN ROMANIA, RO 

• BANGOR UNIVERSITY, UK 
• CENTRUM VOLNEHO CASU, SK 
• EDUATE.EU GBR, DE 
• COOPERATIVA CRAMARS SCARL, IT 

  
 
GRANT AMOUNT: 294,289 € 
 
APPROVED BUDGET: 392,386 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142008-LLP-1-2008-1-GR-GRUNDTVIG-GMP 

Engage trainers in Learning MODules and matErial Creation 
 
 
DESCRIPTION: Reason for the project: 

 
Adult educators have an enormous potential for creating an attractive and qualitative 
learning environment that facilitates the professional and personal development of 
adults and raises the attractiveness and quality of LLL activities.  However, only a few of 
them can successfully integrate developments in the rapidly evolving fields of 
educational technology and pedagogy in their training.  Even fewer engage themselves 
into the creative process of developing their own materials. There is an expressed need 
by adult teachers and trainers for further training in all countries, especially when it 
comes to the education design and technology field. 
 
In this framework, and given the particular potential of adult educators in transforming 
the training act, the project E-MODE aims at a targeted reinforcement of the trainers’ 
competences regarding the creation, application and evaluation of their own learning 
modules and materials, using ICT in this process. This will be achieved by: 
 
- Identifying, analyzing and targeting a positive change in the adult trainers’ attitudes and 
practices, when it comes to the development of their own educational modules and 
material, supported by new ICT 
- Elaborating a pedagogically and technologically integrated set of methodologies for the 
development and use of educational modules and materials in various modes of training 
delivery. 
- Creating innovative educational material for training the trainers in the design, 
development and evaluation of learning modules and contents using ICT, and applying it 
in the framework of a virtual environment for learning  
- Carrying out piloting activities in different countries with different target groups and 
learning environments in order to validate the products. 
- Producing overall and country-specific integration guidelines in order to apply 
innovation from the field into the daily training practice of adult educators and training 
organisations and therefore influence adult Education policies towards such new 
practices.  
- In this way, adult educators will be supported in responding to their essential role as 
innovators and facilitators of flexible, community- and ICT-based learning environments 
in the modern European knowledge society. 
 

 
COORDINATOR: KENTRO EPAGGELMATIKIS KATARTISIS TOU INSTITOUTOU ERGASIAS TIS GSEE 
 Benaki street 71A 
 ATHENS 10681, GR 
 Phone: +30-2103327734 
 Fax: +30-2103304452 
 Email: desba@inegsee.gr 
 Internet site address: www.inegsee.gr 
 
CONTACT: Mrs Despoina BAMPANELOU 
 
CONTRACTOR: KENTRO EPAGGELMATIKIS KATARTISIS TOU INSTITOUTOU ERGASIAS TIS GSEE 
 Benaki Street  71A 
 ATHENS 10681, GR 
 Phone: +30-2103327710 
 Fax: +30-2103304452 
 Email: proedros@inegsee.gr 
 Internet site address: www,gsee,gr 
 
 
PARTNERS: • FEDERACIA NA DRUJESTVATA ZA RAZPROSTRANENIE NA ZNANIA, BG 

• ROSKILDE UNIVERSITETCENTER, DK 
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• IZMIR EKONOMI UNIVERSITESI, TR 
• SQLEARN EFARMOGES ILEKYTONIKIS EKPAIDEFSIS EPE, GR 
• SCIENTER SOC. CONS. R.L., IT 
• HELLENIC ADULT EDUCATION ASSOCIATION, GR 

  
 
GRANT AMOUNT: 225,000 € 
 
APPROVED BUDGET: 300,000 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142048-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Adult Learning for Immigrants Integration 
 
 
DESCRIPTION: The reason for the project: 

 
The inter-cultural question today requires intense debate in order to defeat prejudices 
and stereotypes and to evolve towards the idea of a genuine ‘mixed culture’. The aim is 
creating a mestizo world that overcomes all cultural obstacles and transcending one’s 
own culture with the goal of a cultural heterogeneity.  
 
The project draws its inspiration from the mestizo theory as a theoretical basis that 
supports the integration of migrants through alternative adult learning approaches.  The 
involvement of marginalised and disadvantaged citizens, such as immigrants, in a 
intercultural project is a good opportunity for their linguistic, social and cultural 
integration. 
 
Outputs, results and products: 
 
A.L.I.I. will consist of a series of local and European Citizens’ events in four thematic 
steps which will gather immigrants’ communities with institutions and the civil society in 
a consolidated participatory process with the objective of reinforcing their education to 
their needs of integration. 
 
The project consists of need analyses of the target groups, organisation of a series of 
local workshops and finally local seminars in order to deliver the results of the global 
processes and recommendations to policy makers and representatives of institutions. 
 
The impact: 
 
The project will provide an opportunity for the widest possible section of society to take 
part in activities that strengthen the relations among people, improve communication 
and conflict-resolution skills, and contribute to the development of tolerance, mutual 
understanding and cooperation. A priority of the project is to fight exclusion and to 
promote the participation of disadvantaged groups such as immigrants in the political 
and cultural arenas in order to give rise to a real inter-cultural community. 
 

 
COORDINATOR: COMUNE DI NAPOLI - CENTRO EUROPEO DI INFORMAZIONE, CULTURA E 

CITTADINANZA 
 Via Partenope 36 
 NAPOLI 80121, IT 
 Phone: ++  /  390812457456 
 Fax: ++  / 390812405326 
 Email: marialuisavacca.ceicc@comune.napoli.it 
 Internet site address: www.comune.napoli.it\ceicc 
 
CONTACT: Mrs Maria Luisa VACCA 
 
CONTRACTOR: COMUNE DI NAPOLI - CENTRO EUROPEO DI INFORMAZIONE, CULTURA E 

CITTADINANZA 
 Piazza Municipo 
 NAPOLI 80133, IT 
 Phone: +39/0817954000 
 Fax: +39/0817954017 
 Email: sindaco@comune.napoli.it 
 Internet site address:   
 
 
PARTNERS: • CROSSING BORDERS, DK 

• ADULT LEARNING AND TRAINING OPPORTUNITIES, LV 
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• ARCNAM-ASSOCIATION REGIONALE DU CONSERVATOIRE NATIONAL 
DES ARTS ET METIERS DES PAYS DE LA LOIRE, FR 

• CREATING EFFECTIVE GRASSROOTS ALTERNATIVES, BG 
• L'ORSA MAGGIORE - COOPERATIVA SOCIALE A.R.L., IT 

  
 
GRANT AMOUNT: 297,399 € 
 
APPROVED BUDGET: 396,532 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142099-LLP-1-2008-1-DK-GRUNDTVIG-GMP 

Welcome Package for Migrant Workers 
 
 
DESCRIPTION: Worker mobility from the new member States to the EU15 has never been more intense.  

The exporting labour force countries are represented by Poland and Lithuania. (The UK 
and DK are popular destinations among Poles; Norway has a lot of Lithuanian workers). 
  
These migrants begin their new jobs in a foreign country unprepared – they do not 
speak the language, are ignorant of the country’s labour laws, they are not aware of the 
standards in their chosen job, etc. There are numerous documented cases of workers 
being exploited (underpaid, unsafe working conditions, no safety nets), with some 
ending up as homeless in their adopted country.  
 
The project will seek to prepare the migrant worker prior to leaving their country, and 
prepare a ‘Welcome package’ that will facilitate their adoption and integration to the 
workplace and the local community. The project will develop a flexible and coherent 
training system (with mentorship support) consisting of: 
 
1. a linguistic and digital competence module – containing a course on basic, 
survival language and language related to specific professions. Training on digital 
competence building to enable them to use the LCM platform and participate in e-
learning will be conducted in the home country. 
2. a cultural module – on cultural differences, cultural codes as well as work 
culture, safety, rights, responsibilities, etc. 
3. a social module – on important working law regulations as well as safety, 
health and environment information, with available Working Union consultation service  
 
This e-learning will be complemented by periodic visitation of local mentors. The DK and 
UK partners will focus on the migrants from Poland; NO will focus on workers from 
Lithuania. 
 
The following will be produced: 
 
- training materials in DK, NO and EN with the support translation in PL and LT  
- established network between employees, local networks, job offices and adult 
education providers 
- dissemination plan – project promotion strategy and final conference   
- brochures and promotion materials  
- mentors online training together with mentors’ guidebook  
- basic ICT skills online training for the target group 
 
The envisioned impact of the project will be: 
 
- Extension of the project product to other countries  
- Provision of lifelong learning for adult migrant workers  
- Increased sense of security of migrants 
- Increased mobility within the union 
- Less illegal hiring and exploitation of workers. 
- Development of best practice to support the mobility of workers in Europe. 
 

 
COORDINATOR: VIDENSCENTER FOR INTEGRATION 
 Havneparken 2 
 VEJLE 7100, DK 
 Phone: ++45 76432271 
 Fax: ++45 76432297 
 Email: eligr@vejle.dk 
 Internet site address: www.vifin.dk 
 
CONTACT: Mrs Elizabeth GREGERSEN 
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CONTRACTOR: VIDENSCENTER FOR INTEGRATION 
 Havneparken 2 
 VEJLE 7100, DK 
 Phone: ++45 76432273 
 Fax: ++45 76432297 
 Email: ibjes@vejle.dk 
 Internet site address: www.vifin.dk 
 
 
PARTNERS: • FUNDACJA INICJATYW LOKALNYCH I OSWIATOWYCH, PL 

• SVIETIMO, TYRIMU IR  KONSULTACIJU CENTRAS, LT 
• EDINBURGH UNIVERSITY SETTLEMENT, UK 
• POLARSIRKELEN VIDEREGAENDE SKOLE, OPPLAERINGS-OG 

UTVIKLINGSSENTER RANA, NO 
  
 
GRANT AMOUNT: 299,832 € 
 
APPROVED BUDGET: 399,777 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142100-LLP-1-2008-1-SK-GRUNDTVIG-GMP 

E-Learning on EU - Adult Education for Teachers 
 
 
DESCRIPTION: The project addresses the special needs of teachers, trainers, lecturers and other staff 

working in education. Especially for this group of professionals, it is extremely important 
to have access to LLL, to learn to teach and to keep themselves up to date with modern 
learning methods.   
 
The aim of the project is to design and offer to the target group a product – an online 
course on EU topics which is easily accessible to all of them, which is modern, 
challenging, European, and which gives them the opportunity to improve not only 
academic knowledge but also other skills, e.g. digital skills and language skills.  
 
The methodology of the work is to share the best practices of 7 partners active in 
education both in formal and informal modes and to collate the best input from each of 
them. 
 
The product reflects all the needs of the target group: 
 
- It gives them flexibility via its e-learning form 
- it gives them space to discuss with each other and even with colleagues from other 
member state 
- it is available in their mother language, as well as in foreign language (EN, ES, FR, DE, 
SK, CZ, RO, PL) 
- it gives them choice of module according to their interest and field of expertise. 
 
The quality of the product is continuously ensured by testing it in workshops with the 
participation of the target group and at an international conference with the participation 
of representatives of the target group as well as persons responsible for education in 
state, local and European administration.  
 
The valorisation and impact of the results of the project are ensured by comprehensive 
dissemination and exploitation strategies and their application in at least 7 member 
states. 
 

 
COORDINATOR: ACADEMIA ISTROPOLITANA NOVA 
 PROSTREDNA 47/A 
 SVATY JUR 90021, SK 
 Phone: +421 244 970 451 
 Fax: +421 244 970 455 
 Email: LUCIAB@AINOVA.SK 
 Internet site address: WWW.AINOVA.SK 
 
CONTACT: Mgr. Lucie BIZONOVA 
 
CONTRACTOR: ACADEMIA ISTROPOLITANA NOVA 
 PROSTREDNA 47/A 
 SVATY JUR 90021, SK 
 Phone: +421 244 970 449 
 Fax: +421 244 970 455 
 Email: kilian@ainova.sk 
 Internet site address: WWW.AINOVA.SK 
 
 
PARTNERS: • AUXILIUM PRO REGIONIBUS EUROPAE IN REBUS CULTURALIBUS, AT 

• CONFEDERACIÓN ESPANOLA DE CENTROS DE ENSENANZA, ES 
• WYZSZA SZKOLA HUMANISTYCNZO-EKONOMICZNA W LODZI, PL 
• INSTITUT PRO EVROPSKOU POLITIKU EUROPEUM, CZ 
• EUROPEAN INSTITUTE OF PUBLIC ADMINISTRATION - EIPA ANTENNA 
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LUXEMBOURG, LU 
• SOCIETATEA ROMANA PENTRU EDUCATIE PERMANENTA, RO 

  
 
GRANT AMOUNT: 241,531 € 
 
APPROVED BUDGET: 322,045 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142101-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Care of Health Advertising New Goals for Ederly People 
 
 
DESCRIPTION: With the CHANGE project P1 – UNISA proposes a model of intervention in the frame of 

the LLP aiming to provide the elderly with the necessary competencies to remain active 
and to address the challenges presented by the increase of life expectancy and working 
period in appropriate ways.  This will be to utilize training concepts as a strategy to 
realise a more integrated society that includes the elderly among actors of sustainable 
socio-economical development. The proposed model is an educative and non formal 
system that: 
 
- is centred on an increase of walking activity and healthy diet among an aging 
population to guarantee a better quality of life (good and long-lasting health condition) 
and the limiting of social and sanitary costs. 
- is realised through the training of socio-sanitary mediators (doctors, gerontologists, 
social workers, psychologists, pharmacists) as informal but qualified trainers of the final 
target group (the elderly) 
- is characterised by the use of communication based on an emotional involvement that 
constitutes a methodological approach to effective social marketing. 
 
The main products are: 
 
a) development of the guidelines for the implementation of emotional marketing in 
the practice of socio-sanitary mediators 
b) design of educational and didactical intervention materials to  support the 
training of educators (socio-sanitary mediators) 
c) carrying out an experimental trainer training course 
d) field experimentation of the CHANGE model with the involvement of the final 
target group (the elderly) 
e) tools for monitoring the state of the art in the field pre- and post- project 
f) materials and instruments for the diffusion and mainstreaming of the initiative 
in the countries involved in the project.  
g) a model of intervention based on a multiplier effect of  mediators training (that 
is possible to reproduce and to implement in all interested countries) and  related to an 
extensive number of potential elders as end users which suggests an exponential 
growth of beneficiaries within 2008-2013 period. 
 

 
COORDINATOR: DIPARTIMENTO DI SCIENZE DELL'EDUCAZIONE - UNIVERSITÀ DEGLI STUDI DI 

SALERNO 
 Via Ponte Don Mellilo 
 FISCIANO (SA) 84084, IT 
 Phone: +39/6 089962127 
 Fax: +39/6089962129 
 Email: mcozzolino@unisa.it 
 Internet site address: www.campania.istruzione.it 
 
CONTACT: Mr Mauro COZZOLINO 
 
CONTRACTOR: DIPARTIMENTO DI SCIENZE DELL'EDUCAZIONE - UNIVERSITÀ DEGLI STUDI DI 

SALERNO 
 Via Ponte Don Mellilo 
 FISCIANO (SA) 84084, IT 
 Phone: +39/6089962127 
 Fax: +39/6089962129 
 Email:   
 Internet site address: www.campania.istruzione.it 
 
 
PARTNERS: • ISTITUTO SUPERIORE DI SANITA, IT 
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• FACTUM CHALOUPKA AND RISSER OHG, AT 
• CLINICA VILLA DELLE MAGNOLIE, IT 
• COMITATO S.R.P.S.S. (STUDI RICERCA PROGRAMMAZIONE SOCIO 

SANITARIA) ASL CE1, IT 
• UNIWERSYTET JAGIELLONSKI COLLEGIUM MEDICUM, PL 
• VILIAUS UNIVERSITETO EKSPERIMENTINES IR KLINIKINES MEDICINOS 

INSTITUTAS, LT 
• UNIVERSITAT AUTONOMA DE BARCELONA, ES 

  
 
GRANT AMOUNT: 294,762 € 
 
APPROVED BUDGET: 396,800 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142115-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

Motivating and Encouraging Young Adults to Learn 
 
 
DESCRIPTION: The 21st century is characterised by the on-going change from the industrial society to a 

“knowledge society”. The so-called “upskilling” of the employers and therewith the trend 
to higher qualification of employees is evident.  The qualifications of employees are 
important so as to be able to compete on the European labour market. Therefore, 
employees in the future need a good basic education and level of competence to be 
able to access the job market as well as to participate in the process of lifelong learning. 
 
However, there are a large number of functional illiterates and people without an 
adequate education in Europe. Young adults especially who leave school without a 
basic formal diploma or certificate face disproportionately high levels of unemployment 
and social exclusion. These young adults are also difficult to motivate to participate in 
training and learning opportunities. The causes for that kind of learning resistance are 
multifaceted. Thus the factors can be intrinsic as well as extrinsic. 
 
MoLeYa intends to create a “motivation-guide” which will include recommendations and 
strategies on involving and motivating young adults with a lack of basic education. 
Further, it shall include strategies on how to help learners to learn. All information will be 
gained through analyses and evaluation of learners who are facing illiteracy, the data 
from teachers and trainers in the field of illiteracy as well as experts, key persons and 
education centres in the partner countries. The “motivation-guide” will be published in all 
languages of the partnership. A further output of MoLeYa will be recommendations of 
learning settings as well as the dissemination of learning opportunities. The highlight of 
the project will be the European meeting of trainers/ teachers in the field of illiteracy 
which will take place at the end. This will provide a good opportunity to exchange know-
how and work experience as well as a means to raise public awareness of illiteracy. 
 
The impact of MoLeYa is to inform/ raise awareness of the reasons and the effects of 
the challenging learning behaviour and motivation problems of (young) learners facing 
illiteracy. Further, the project intends to improve the networks between 
trainers/teachers, key persons, social supporting centres as well as education centres 
and learners on a regional level. 
 

 
COORDINATOR: THÛRINGER VOLKSHOCHSCHULVERBAND E.V 
 Konrad-Zuse-strasse-3 
 JENA 07745, DE 
 Phone: +493641620976 
 Fax: +493641620978 
 Email: Beate.benndorf@vhs-th.de 
 Internet site address: www,vhs-th.de 
 
CONTACT: Mrs. Beate BENNDORF-HELBIG 
 
CONTRACTOR: THÛRINGER VOLKSHOCHSCHULVERBAND E.V 
 Konrad-Zuse-strasse-3 
 JENA 07745, DE 
 Phone: +49 3641 620976 
 Fax: +49 3641 620978 
 Email: landesverband@vhs-th.de 
 Internet site address: www.vhs-th.de 
 
 
PARTNERS: • AGORA, FR 

• ASOCIATA EUROED, RO 
• EUROPEAN NETWORK FOR TRANSFER AND EXPLOITATION OF EU 

PROJECT RESULTS, AT 
• INSTITUT ZA MEZHDUNARODNO SATRUDNICHESTVO KAM 
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SDRUZHENIETO NA GERMANSKITE NARODNI UNIVERSITETI, (IMS/SGNU), 
BURO BALGARI, BG 

•  MAGYAR NÉPFOISKOLAI TÁRSASÁG , HU 
• NATIONAL INSTITUTE OF ADULT CONTINUING EDUCATION, UK 
• VIESOJI ISTAIGA  SOCIALINIU MOKSLU KOLEGIJA, LT 

  
 
GRANT AMOUNT: 298,670 € 
 
APPROVED BUDGET: 398,227 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142122-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Grooming : Adult Education and Training as a Vehicle of Social Integration 
 
 
DESCRIPTION: The project rationale refers mainly (but not exclusively) to disadvantaged groups and 

immigrants and to the necessity to respond to their personal aspirations to get a job 
which will enhance their full citizenship.  The system of skills and practices related to 
horse care could be one vehicle to help achieve this.  It is a very old profession, and 
widespread in most European countries.  It is common in rural areas in association with 
agriculture, as well as in urban areas in association with equestrian sports and 
competitions. The general aim is to improve the social, cultural, professional and 
economic conditions of grooms at a European level by improving the grooms’ 
professional skills and social reputation as well as the role of grooming as a lifelong 
professional occupation.  This will be done by generating a strong collaboration among 
countries with various levels of development in the field.   
 
More specific issues addressed by the project and based on pedagogical strategies are: 
 
- to integrate the technical aspects of adult training with lectures on veterinarian aspects, 
on civic culture and labour legislation;   
- to implement the programme with language training - specifically in  EN -  which is the 
common language of equestrian sports and will support the grooms’ activities in 
international competitions. 
 
The expected impact will be assessed at different levels: 
 
- on the culture of equestrian sports as vehicles of multicultural dialogue, by 
strengthening the mutual respect between the target groups (instructors and grooms)  
and the horses that are the “vital actors” of the programme 
- by developing equestrian sports from leisure for a minority into an activity for 
everybody, with an implementation of job opportunities for disadvantaged, migrants and  
others  
- at the level of specialized institutions - like horse-racing organisations.  The 
Consortium will create a dedicated website, which will disseminate reports, guidelines, 
interviews and create links related to horse-racing that share the philosophy of the 
programme in terms of horse care. 
- at the level of dissemination of the guidelines to other continents, by enhancing the role 
and visibility of a European model of grooming culture and practices. 
 

 
COORDINATOR: UNIVERSITY OF BOLOGNA ALMA MATER STUDIORUM 
 Piazza San Giovanni in Monte 2 
 BOLOGNA 40124, IT 
 Phone: ++39 0512098106 
 Fax: ++39 0512097620 
 Email: coordinator@misp.it 
 Internet site address:   
 
CONTACT: Professor Giuliana GEMELLI 
 
CONTRACTOR: UNIVERSITY OF BOLOGNA ALMA MATER STUDIORUM 
 Via Zamboni 33 
 BOLOGNA 40100, IT 
 Phone: ++39 0512099942 
 Fax: ++39 0512093038 
 Email: rettore@unibo.it 
 Internet site address:   
 
 
PARTNERS: • CEZ BERGERIE NATIONALE DE RAMBOUILLET, FR 

• HORSE COUNTRY, IT 
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• BAGA-TUR, BG 
• UNIVERSITÄT AUGSBURG PHILOSOPHISCH-

SOZIALWISSENSCHAFTLICHE FAKULTAET LEHRSTUHL FUR PADAGOGIK, 
DE 

  
 
GRANT AMOUNT: 150,000 € 
 
APPROVED BUDGET: 358,671 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142129-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

An European Archive of Memories, for the development of social and civic 
competences of the European citizens 
 
 
DESCRIPTION: The project takes its cue from the observation in present-day Europe of a series of 

problematic issues transversally afflicting the European social fabric:   
 
- Increasing social fragmentation with problems relating to an increasingly multicultural 
society 
- Difficulties in relations between the generations, exacerbated by the rapid cultural 
changes occurring in society   
- Problems related to the aging of the European population, with the difficulties 
encountered – on the part of older people – in finding an active and recognized role 
within society (a difficulty which is also due to the changes in the family). 
- Strong lack of interest in institutions (especially European institutions) on the part of 
citizens, along with difficulty with various forms of participation in social and political life.    
 
The aims of European Memories is to contribute, by means of autobiographical and 
historical methodologies, tools, activities and the use of web technologies, to the 
development of social and civic competences for  European citizens. 
 
Objectives: 
 
1. Create permanent tools (in particular the “European Memories”) with a digital 
archive of stories of European citizens, in different digital languages (text, photo, audio 
and video format), and in the main European languages 
2. Create adult education activities through the telling of life stories; for the 
promotion of social and civic competences; for and through the consolidation, extension 
and qualification of a network of institutions; through volunteer workers in the field of 
autobiography, memory, social work and language teaching and translation, and for the 
purposes of interdisciplinary exchanges and production and valorization of 
autobiographies and life stories.  
3. To create products and dissemination activities of the stories of European 
citizens (such as the European Autobiography Festival and the final project publication). 
 
The project will involve a broad number of European citizens of every age and social 
condition, as well as a broad number of European organisations of Adult Education 
interested in the theme of memory and of the autobiographical methodologies as an 
educational tool.   
 
The project will create products and activities, such as the European Competition, the 
digital Archive of European Memories and storytelling groups addressed to try and 
ensure the sustainability of the initiative. 
 

 
COORDINATOR: UNIONE ITALIANA DI EDUCAZIONE DEGLI ADULTI 
 Via IV Novembre 157 
 ROMA 00187, IT 
 Phone: ++39/06/69204325 
 Fax: ++39/06/6920436080 
 Email: francesca.landi@upter.it 
 Internet site address: www.unieda.it 
 
CONTACT: Ms. Francesca LANDI 
 
CONTRACTOR: UNIONE ITALIANA DI EDUCAZIONE DEGLI ADULTI 
 Via IV Novembre 157 
 ROMA 00187, IT 
 Phone: 0039 06 69204320 
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 Fax: 0039 06 69204360 
 Email: presidenza@unieda.it 
 Internet site address: www.unieda.it 
 
 
PARTNERS: • ASSOCIAÇAO VALORIZAÇAO INTERGERACIONAL E DESENVOLVIMENTO 

ACTIVO, PT 
• DANMARKS PAEDAGOGISK UNIVERSITETSSKOLE, AARHUS 

UNIVERSITET, DK 
• SOCIAL.LABEL E.V, DE 
• EVROPEYSKI INFORMACIONEN CENTAR - VELIKO TURNOVO, BG 
• FUNDACIÓ PRIVADA DESENVOLUPAMENT COMUNITARI, ES 
• FONDAZIONE ARCHIVIO DIARISTICO NAZIONALE-ONLUS, IT 

  
 
GRANT AMOUNT: 290,302 € 
 
APPROVED BUDGET: 387,070 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142131-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

My Opinion My Vote 
 
 
DESCRIPTION: Reason for the project: 

 
0.1% of European citizens present significant learning difficulties. The life expectancy of 
this group has increased and therefore the issue of its rights is getting more urgent than 
it was some decades ago. 
 
Most people with learning difficulties (ld) do not experience any political participation as 
electors and do not exercise their right to vote, unless their families make the effort to 
train and instruct them.  Most people with ld do not vote because of a lack of: 
 
- awareness and education of people with ld themselves; 
- awareness of their relatives and carers; 
- facilitating measures through public authorities 
 
Objectives: 
 
- Educate people with learning difficulties to make them aware of their political rights and 
to form and express their informed opinion on the occasion of local, national and 
European elections and referenda, in line with any other European citizen. 
- Raising awareness of all actors who can facilitate the exercise of political rights of 
people with ld 
 
Description of results, products: 
 
- One survey report on already existing good practices of education about the exercise 
of political rights  
- Two modules educational programme on the exercise of political rights in Europe and 
in their own countries. 
- Brochures, posters and banners for an awareness-raising campaign 
- CMs web site and a CD to disseminate messages and the contents 
- Guidelines for making electoral programmes more accessible  
 
Impact envisaged:  
 
- Three polls on 100 youngsters with ld and entitled to vote will be carried out during the 
length of the project and is aimed at assessing the effectiveness of the project 
objectives. 
- A European observatory of the exercise of political rights of people with ld and of the 
electoral programmes of political parties will be launched at the half-way stage of the 
project and will go on for at least 5 years. 
- “My opinion my vote” will reach at least: 1000 people with ld, 4000 facilitators (carers, 
professionals and decision makers).  
-  At least 30% of people contacted by the project will enhance their awareness about 
exercising their political rights.  
- The voting ratio of people recorded by the project goes up of the 30% 
 

 
COORDINATOR: ASSOCIAZIONE  ITALIANA PERSONE DOWN ONLUS 
 Viale Delle Milizie 106 
 ROME 00192, IT 
 Phone: +39 063723909 
 Fax: +39 063722510 
 Email: internazionale@aipd.it 
 Internet site address: http://www.aipd.it 
 
CONTACT: Dr Paola VULTERINI 
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CONTRACTOR: ASSOCIAZIONE  ITALIANA PERSONE DOWN ONLUS 
 Viale Delle Milizie 106 
 ROME 00192, IT 
 Phone: +3963723909 
 Fax: +3963722510 
 Email: internazionale@aipd.it 
 Internet site address:   
 
 
PARTNERS: • FUNDACIÓ PROJECTE AURA, ES 

• FACULTY OF EDUCATION, DEPARTMENT OF PSYCHOLOGY FOR 
INCLUSAIVE EDUCATION, MT 

• EQUAL PARTNERS FOUNDATION, MT 
• CENTER FOR LIGEBEHANDLING AF HANDICAPPEDE, DK 
• SIO2 SRL, IT 
• FACULTAT DE PSICOLOGIA, CIÈNCIES DE L' EDUCACIÓ I DE L ESPORT 

BLANQUERNA. UNIVERSITAT RAMON LLULL, ES 
• AZ ERTELMI FOGYATEKOSOK FEJLODESET SZOLGALO MAGYAR DOWN 

ALAPITVANY, HU 
• DOWN SYNDROME IRELAND, IE 

  
 
GRANT AMOUNT: 283,345 € 
 
APPROVED BUDGET: 377,797 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142137-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Learning in Action for a New Citizenships Education System 
 
 
DESCRIPTION: The Idea of “learn to experience democracy” promoted in 2005 in the European year of 

Citizenship, is still an urgent issue now and especially within the framework of lifelong 
learning.  It can be used as a basis for the improvement of active citizenship and the 
promotion of a democratic culture.  Furthermore, looking at the European Year of 
Intercultural Dialogue in 2008, we intend to integrate educational pathways targeted to 
active citizenship and democracy with specific initiatives to strengthen intercultural 
dialogue and a common understanding among different European cultures. 
 
The project, promoting LLL as a fundamental right to active citizenship, intends to 
improve the quality and quantity of lifelong learning supply through the development and 
testing of new methodologies and learning and teaching tools based on participatory 
approaches.  This will involve the main stakeholders and among them, the adult 
learners directly involved from the needs analyses phases. 
 
The outcomes and impact: 
1. Local network agreements with public and private bodies acting in the field of the 
project, a research report, community database, local coalition agreements, etc. 
2. Joint testing of learning opportunities for adult people, in different urban contexts 
(Rome, Berlin, Sofia) and a learning pathways handbook. 
3. Comparative analyses on each experience, such as: lifelong learning methodologies, 
learning contests, generated issues, participants’ profiles and their evaluations, 
teachers/trainers’ profiles and roles and evaluations, learning tools and a comparative 
analyses booklet. 
 
The evaluation of the project will adopt a social responsibility approach, following 
participatory modalities, such as the European Awareness Scenario Workshop 
(transferable from the Austrian partner Institut FBI). There will also be support and 
promotion committees, evaluation through stakeholders’ engagement processes and 
diffusion and dissemination campaigns across the whole project. 
 

 
COORDINATOR: POPULAR UNIVERSITY OF ROME 
 Via IV Novembre 157 
 ROME 00187, IT 
 Phone: +39 06 69204325 
 Fax: +39 06 6920436080 
 Email: francesca.landi@upter.it 
 Internet site address: http://www.upter.it 
 
CONTACT: Ms. Francesca LANDI 
 
CONTRACTOR: POPULAR UNIVERSITY OF ROME 
 Via IV Novembre 157 
 ROME 00187, IT 
 Phone: +39 06 69204320 
 Fax: +39 06 69204360 
 Email: presidenza@upter.it 
 Internet site address: http://www.upter.it 
 
 
PARTNERS: • ASOCIATA PENTRU EDUCATIE SI DEZVOLTARE DURABILA, RO 

• SOZIAL.LABEL E.V., DE 
• SPEHA FRESIA SOCIETA COOPERATIVA, IT 
• INSTITUT ZA MEJDUNARODNO SATRUDNICHESTVO NA SDRUJENIETO 

NA GERMANSKITE NARODNI UNIVERSITETI, BG 
• INSTITUT FUR GESELLSCHAFTSWISSENSCHAFTLICHE FORSCHUNG, 

BILDUNG UND INFORMATION. FBI, AT 
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GRANT AMOUNT: 276,424 € 
 
APPROVED BUDGET: 368,566 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142145-LLP-1-2008-1-AT-GRUNDTVIG-GMP 

Aversive Discrimination Awarness Training 
 
 
DESCRIPTION: Aversive Discrimination Awareness Training (ADAT) has an aim to promote the idea of 

a formal and non-formal adult education which is really inclusive and accessible to all.  
The issue of Aversive Discrimination has not yet been addressed openly and directly in 
the field of adult education. In almost all sectors the level of awareness of those who 
work or volunteer or study in adult education excludes any direct discrimination. This 
fact is also supported by legislation, ethical principles, awareness of rights, etc. 
 
However, in the last twenty years numerous authors and groups have been extensively 
debating the aversive aspects of discrimination.  The ADAT partners are organisations 
addressing some type of diversity, and thanks to their work in the respective fields, are 
conscious of the presence of aversive discrimination in many educational materials 
used in adult education.  ADAT will analyse how aversive discrimination (in particular 
aversive disablism, sexism and homophobia), can influence the learning paths of 
learners and, in general, the organization and provision of adult education. 
 
Aversive discrimination will be addressed in an intersectional perspective. 
Intersectionality refers to the interaction of two or more forms of discrimination that 
compound to form multiple discriminations.  A web course to promote the awareness of 
aversive discrimination and strategies to cope successfully with it will be planned, 
organized, tested and evaluated in two different settings:  
- teachers working in adult education, in Austria 
- professionals providing consultancy in adult training, in Italy.  
 
Once tested, the web course will become part of the education offered by all partners 
and will be spread through the partners’ international networks.  ADAT activities will be 
widely disseminated through the Partners’ networks and through numerous localized 
outputs (course manuals, website, flyers, newsletters, etc) which will be all cross-tested 
by the partners. 
 
In addition to three partner meetings, ADAT will organize also two international 
workshops, and one international final conference, all with simultaneous translation in 
Italian, German, Bulgarian and Spanish, to diminish any possible discrimination related 
to language.  A meeting in Brussels will present the project to EU representatives and 
politicians 
 

 
COORDINATOR: BERUFSFÖRDERUNGSINSTITUT STEIERMARK 
 Mariengasse 24 
 GRAZ 8020, AT 
 Phone: ++  /  43-316-7270-0 
 Fax: ++  /43-316-7270-1099 
 Email: info@BFI-stmk.at  
 Internet site address: www.BFI-stmk.at 
 
CONTACT: Mr Wali BERGER 
 
CONTRACTOR: BERUFSFÖRDERUNGSINSTITUT STEIERMARK 
 Mariengasse 24 
 GRAZ 8020, AT 
 Phone:   
 Fax:   
 Email: info@BFI-stmk.at 
 Internet site address: www.BFI-stmk.at 
 
 
PARTNERS: • DRUGESTVO "ZNANIE" - SOFIA, BG 

• UFFICIO INCLUSIONE E COLLOCAMENTO DISABILI - PROVINCIA DI 
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GENOVA, IT 
• ASSOCIAZIONE LIGURE AFASICI ALIAS, IT 
• ASSOCIACION EUROPEA DE ENTES LOCALES POR LA IGUALDAD DE 

OPORTUNIDADES Y CONTRA LA VIOLENCIA DE GENERO (ES), ES 
• CERPA ITALIA ONLUS - CENTRO EUROPEO DI RICERCA E PROMOZIONE 

DELL'ACCESSIBILITÀ, IT 
• KOMMUNIKATIONS-UND BERATUNGSZENTRUM HOMOSEXUELLER 

FRAUEN UND MANNER E.V. (KBZ E.V); KOMBI KOMMUNIKATION UND 
BILDUNG, DE 

  
 
GRANT AMOUNT: 228,948 € 
 
APPROVED BUDGET: 305,265 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142147-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Integrated pathways for adults working (re)integration 
 
 
DESCRIPTION: As the European labour market is becoming more and more flexible and changeable, 

disadvantaged people (because of old age and/or low skills and/or because expelled 
after company crises) have many difficulties in maintaining access to the labour market. 
 
A “non-working phase of life” should not represent an interruption of active life, but it 
should be used to develop new competences and to find new occupational 
opportunities. 
 
The consortium of the “Re-Start” project, which includes 2 VET Centres, a Research 
Centre, a University and a Trade Union Organisation, aims to develop and share a 
common and innovative approach for helping disadvantaged people to access again the 
labour market.  
 
The project will: 
 
• compare the different approaches already available in each partner country concerning 
work reintegration for those who have lost their job, through comparative studies;  
• develop, test and validate an integrated approach (developing innovative tools for 
transition like “new experience contracts”) directed to the working reintegration of old 
and low-skilled workers and draw up guidelines for testing and for an easy geographical 
diffusion; 
• transfer the successful results to other service providers and to decision-makers 
through local seminars, a final conference, the project website, a comprehensive 
publication and mainstream the good practices through the signature of local 
agreements for labour policies. 
 
The main impact of the project will be to help the target group to re-enter the labour 
market through integrated transition pathways, and to have effective tools (like new 
experience contracts) for reducing the time of unemployment.  This will help achieve the 
Lisbon goal for a 50% employment rate among 55-64 year olds by 2010, promote active 
life for marginalized groups and reduce social assistance costs, according to the 
Grundtvig priority of “promoting adult learning for marginalised and disadvantaged 
citizens”. 
 

 
COORDINATOR: ASSOCIAZIONE CENTRO STUDI OPERA DON CALABRIA 
 Via Don Giovanni Calabria 13 
 FERRARA 44100, IT 
 Phone: ++39 0532 741515 
 Fax: ++39 0532 747921 
 Email: sarti@cittadelragazzo.it 
 Internet site address:   
 
CONTACT: Dott Giuseppe SARTI 
 
CONTRACTOR: ASSOCIAZIONE CENTRO STUDI OPERA DON CALABRIA 
 Via San Marco 121 
 VERONA 37138, IT 
 Phone: ++39 045 8184911 
 Fax: ++39 045 8184900 
 Email: segreteriacentrostudi@centrodoncalabria.it 
 Internet site address: http://www.centrostudidoncalabria.it 
 
 
PARTNERS: • KATHOLISCHE UNIVERSITÄT EICHSTÄT - INGOLSTADT, DE 

• OBALNA SINDIKALNA ORGANIZACIJA - KS90, SI 
• CDS - CENTRO RICERCHE DOCUMENTAZIONE E STUDI, IT 
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• INSTITUTO MUNICIPAL DE FORMACION Y EMPLEO, ES 
  
GRANT AMOUNT: 291,305 € 
 
APPROVED BUDGET: 388,410 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142150-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Supporting Multicultural Integration and Learning 
 
 
DESCRIPTION: In the year 2010 every second person who is living in a large city and aged under 40 

years will come from a migrant family. This shows that integration will be one of the 
central questions that will decide the future of Europe. There will be, as a consequence, 
a strong need for more cooperative projects which consolidate integration initiatives 
from different areas like education, the labour market, culture and sport.  
 
The SMILE project aims at providing support to those that work in adult education, in 
particular with parents of children in early ages (0 to 6 years old), by guiding them in 
exercising active citizenship to promote the integration of their children and of the whole 
family and to foster the use of intercultural education from an early age.  
 
The integration of regular immigrants is an important element of the policy that the 
European Union progressively develops and the school system is recognised as a place 
for integration. In the best working examples in the EU countries, the intercultural 
approach is included in the general objectives of the national education curricula.  But, 
only in few countries are intercultural objectives associated also with pre-school 
education.  
 
The target groups are trainers, social workers, tutors, professionals working in services 
for children and families and managers of social enterprises, as well as parents (both 
immigrant and from local families). The project will run for 2 years. 
 
The main activities and results will be:  
 
• research on the level of integration of foreign children in the services for all children in 
early ages and on the levels of communication and understanding with parents 
• opening of a project website;  
• drafting of a handbook for the evaluation of the intercultural competences of those who 
work in services for early childhood and families 
• drafting of a manual and organisation of a training course on the application of the 
intercultural approach in education for active citizenship for parents of children in early 
ages 
• organisation of intercultural initiatives for the integration of immigrant families in each 
partner country 
• production of a photo book with a DVD documenting the activities realised and with 
testimonials from the people involved. 
 

 
COORDINATOR: CO&SO FIRENZE - CONSORZIO PER LA COOPERAZIONE E LA SOLIDARIETÀ 
 via Pellas 20/A 
 FIRENZE 50141, IT 
 Phone: +39/055 432536 
 Fax: +39/ 055 4368771 
 Email: giorio@formazionenet.eu 
 Internet site address: www.coeso.org 
 
CONTACT: Mrs Patrizia GIORIO 
 
CONTRACTOR: CO&SO FIRENZE - CONSORZIO PER LA COOPERAZIONE E LA SOLIDARIETÀ 
 Via Pellas 20/A 
 FIRENZE 50141, IT 
 Phone:   
 Fax:   
 Email:   
 Internet site address: www.coeso.org 
 
 



LIFE LONG LEARNING PROGRAMME    
 
PARTNERS: • INIT DEVELOPMENTS LTD, DE 

• FUNDATIA ECOLOGICA GREEN, RO 
• LUOGHI PER CRESCERE, IT 
• UPPSALA KOMMUN - UPPSALA PRODUKTION VARD OCH BILDNING 

(UVB), SE 
• EUROPEAN UNIVERSITY - CYPRUS, CY 

  
 
GRANT AMOUNT: 233,245 € 
 
APPROVED BUDGET: 310,996 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142159-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Senior Intergenerational Social Capital 
 
 
DESCRIPTION: SISC - Senior Intergenerational Social Capital – addresses a problem that the whole of 

Europe is facing: a constantly ageing population and consequent attempts to implement 
active ageing strategies in order to avoid social exclusion.  The aim of SISC is to exploit 
the potential of senior workers, especially if close to retirement, fostering the transfer of 
individual know-how and competencies to new generations of workers within 
companies.  
 
SISC aims to calibrate a tool overcoming two main obstacles:  
 
1. make seniors acquainted with their own individual acquis, stressing their 
“shadow competencies”;  
2. provide knowledge/tools for properly transferring their know-how to new 
generations of workers, enhancing their will to contribute to intergenerational learning. 
 
SISC starts from the results of a previous project led by the Italian partner (“OVER 55: 
Dalla Prevenzione del prepensionamento alla gestione innovativa degli over 55” 
(VS/2004/0371)) that produced an info-training pathway on wise mentoring, targeted to 
HR managers.  OVER 55 was a positive experience that invited replication Europea-
wide. 
 
This 2 year project will define, test and calibrate an ad hoc INDIVIDUALISED e-learning 
pathway targeted to senior workers close to retirement, taking into account different EU 
national priorities and learner-responsive key statements.  
 
The tool (available in 5 different linguistic versions) will guide seniors toward the 
discovering of their own shadow competences and a proper realisation of their 
entrepreneurial / mentor role within a company.  
 
The SISC multi-actor partnership, through its wide network of enterprises, will be able to 
reach the addressed target group through first dissemination contacts with 
entrepreneurs, convincing them of the importance of exploiting senior workers’ know-
how through transfer to a new generation of workers. This first step will enable a deep, 
transnational and motivational use of ICT-based learning tools by a wide number of 
senior workers. 
 

 
COORDINATOR: E. RI. FO. ENTE PER LA RICERCA E FORMAZIONE 
 Via Valpolicella 33 
 ROME 00141, IT 
 Phone: +39 06 86325125 
 Fax: +39 06 86325125 
 Email: erifo@erifo.org 
 Internet site address:   
 
CONTACT: Mrs Giovanna D'ALESSANDRO 
 
CONTRACTOR: E. RI. FO. ENTE PER LA RICERCA E FORMAZIONE 
 Circonvallazione Nomentana 402 
 ROME 00162, IT 
 Phone: +39 06 86325126 
 Fax: +39 06 86325125 
 Email: erifo@erifo.org 
 Internet site address:   
 
 
PARTNERS: • RKW HESSEN GMBH, DE 

• SDRUJENIE "ICENTROVE", BG 
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• INSTYTUT BADAN NAD DEMOKRACJA I PRZEDSIEBIORSTWEM 
PRYWATNYM, PL 

  
 
GRANT AMOUNT: 213,830 € 
 
APPROVED BUDGET: 285,107 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142167-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Personal and Human Development, Psychodrama to help Disadvantaged 
 
 
DESCRIPTION: Reason for the project: 

 
Although the level of poverty and social exclusion varies considerably from country to 
country, and social and economic inequality is linked to specific local/national 
conditions, these issues present major challenges for Europe today.  The rise in the 
number of EU member states to 27 has increased the competition between states and 
people and is a source of worry most notably for the weaker members of European 
societies. 
 
This is obviously a great challenge in its own right but especially in the light of the 
objectives which the EU is planning to achieve by 2010 - the European year for the fight 
against poverty and social exclusion which coincides also with the conclusion of the 
EU’s ten-year strategy for growth and occupation.  
 
The PhD² project is intended to contribution to this goal since its aim is to furnish 
transversal and specialist / professional competences to disadvantaged subjects 
through new training methods such as video-therapy and psychodrama to re-enforce 
the subject’s interpersonal relationships and to adapt / re-adapt them in the social and 
work context. 
 
Outputs, results and / or products: 
 
The PhD² project intends to pilot an integrated video-therapy and psychodrama 
methodology within a context in which a number of users with different degrees and 
levels of social disability, disadvantage and social exclusion can re-discover 
relationships and communication competences (psychodrama workshops) as well as 
acquiring specialist skills (audio/video production workshops) which can be used for the 
integration or re-integration into a working context.  
 
Steps and specific objectives of the project: 
A research study by experts, trainers, psychologists and film makers will study the 
following points: 
 
• Psychodrama re-education techniques in relation to disadvantaged subjects; 
• Analysis of psychodrama techniques used in the participating countries; 
• The level of assisted methods with art-therapy used in the above countries (in 
particular video-therapy) in order to favour social integration of the disabled, 
disadvantaged or immigrants. 
 
The second phase will be the setting up of verbal and non-verbal communication labs 
(psychodrama labs with “talking about one self” and “listening to the other” 
 
The third phase includes the creation of an audiovisual programme (one for each team 
belonging to the countries working on the project).  This phase will end with a final event 
in which representatives of the participating groups will present their videos and will 
personally exchange impressions on their experience and on the results achieved. 
 
The event will be open to public during the presentation of the Video 
 

 
COORDINATOR: CENTRO STUDI E FORMAZIONE VILLA MONTESCA 
 Villa Montesca 
 CITTA' DI CASTELLO 06012, IT 
 Phone: ++39 075 8521512  
 Fax: ++39 075 8521610 
 Email: presidenza@montesca.it 
 Internet site address: http://www.montesca.it 
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CONTACT: Dr Fabrizio BOLDRINI 
 
CONTRACTOR: CENTRO STUDI E FORMAZIONE VILLA MONTESCA 
 Villa Montesca  
 CITTA' DI CASTELLO 06012, IT 
 Phone: ++39 075 8521512  
 Fax: ++39 075 8521610 
 Email: presidenza@montesca.it 
 Internet site address: http://www.montesca.it 
 
 
PARTNERS: • PROVINCIA DI PERUGIA, IT 

• FUNDACIÓN COMUNIDAD VALENCIANA - REGIÓN EUROPEA , ES 
• HEALTH PSYCHOLOGY MANAGEMENT ORGANISATION SERVICES, UK 
• MANCOMUNITAT DE LA RIBERA ALTA, ES 
• RICERCA E COOPERAZIONE, ASSOCIAZIONE PER LA RICERCA, LA 

DOCUMENTAZIONE E IL LAVORO VOLONTARIO NELLA COOPERAZIONE 
INTERNA, IT 

• TAUTINIŲ MAŽUMŲ IR IŠVIJOS DEPARTAMENTAS PRIE LIETUVOS 
RESPUBLIKOS VYRIAUSYBES, LT 

• VIEŠOJI JSTAIGA ROMŲ VISUOMENÉS CENTRAS, LT 
• KENTRO EKPAIDEFSIS, KOINONIKIS IPOSTRIRIXIS & KATARTISIS 

ATOMON ME ANAPIRIES N.ILEIAS, GR 
• NESSUNOTV S.P.A, IT 
• INSTITUT ZAMESTNANOSTI, SK 

  
 
GRANT AMOUNT: 299,253 € 
 
APPROVED BUDGET: 399,007 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142183-LLP-1-2008-1-HU-GRUNDTVIG-GMP 

Computeria - Inter-generational Solution to Empower 
 
 
DESCRIPTION: The withdrawal of some groups of society from important processes and developments 

happens in closed session.  Socially disadvantaged citizens and receivers of benefits 
especially, do not have the possibility to participate in the cultural, social and economic 
life due to the fact that they cannot maintain a working contact with the rapid technical 
development and changes in the knowledge and information society.   
 
On the other hand it’s a sad but true statistical fact that only one out of three young 
persons between the ages of 18-27 is active in the labour market in the Western 
European countries. This ratio is even lower in the new member states - only every 
fourth young person has a job and in spite of the fact that the present career starter is 
better qualified than a decade before, the unemployment rate of this age-group has 
been growing for years.  
 
Our aim is to combine responses to these two complex problems in one pilot project and 
to develop innovative solutions via inter-generational learning and to empower these 
groups with the adaptability of different social behaviour and also technical capability. 
The concept of the project aims to provide learning opportunities and guidance for both 
groups (the young and the elderly) in order to better integrate senior citizens with 
younger persons and vice versa. There is also a chance for intergenerational dialogue, 
for preserving the intellectual heritage, memories and work-experiences of older people 
and at the same time preparing their activity for new challenges by assenting their 
general well-being and mental health. We want to integrate the practice of inter-
generational learning in voluntary activities in host organizations.  
 
We propose a bidirectional relation: young people can act as “personal trainers” and old 
people can act as “wise mentors” (as a coaching approach). In this way, we emphasise 
the necessity of supporting a real symbiosis between both target groups. 
 

 
COORDINATOR: OPERA SOCIALIS GGMBH 
 otto-suhr-allee 100 
 BERLIN 10585, DE 
 Phone: ++49/ 3036411973 
 Fax: ++49/ 3036411979 
 Email: s.zimmermann@opera-socialis.de 
 Internet site address: www.opera-socialis.de 
 
CONTACT: Dr Siegfried ZIMMERMANN 
 
CONTRACTOR: NEVELOK HAZA EGYESULET 
 Szent Istvan ter 17 
 PÉCS 7624, HU 
 Phone: ++/ 72215543 
 Fax: ++36/ 72315679 
 Email: csilla.vincze@civilhaz-pecs.hu 
 Internet site address: www.civilhaz-pecs.hu 
 
 
PARTNERS: • ASSOCIATION NATIONALE POUR LA FORMATION DES ADULTES (AFPA), 

FR 
• TRAGERWERKE INVESTITIONS - BAUVERWALFTUNGS- UND 

PROJEKTENTWICKLUNGSGESELLSCHAFT MBH, DE 
• FONDAZIA EVROPARTNIORI 2000, BG 
• QP QUALITY PROJECTS S.L, ES 
• REIN, RÉSEAU EUROPEÉN POUR L'INSERTION SOCIALE ET 

PROFESSIONNELLE DES PERSONNES DÉFAVORISÉES, BE 
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GRANT AMOUNT: 271,576 € 
 
APPROVED BUDGET: 362,105 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142196-LLP-1-2008-1-FR-GRUNDTVIG-GMP 

INTERGEN 
 
 
DESCRIPTION: Visual handicaps (blindness or partial-sightedness) are a serious problem for many 

European citizens of all ages that can hinder their social and/or professional integration, 
and cause many difficulties in their daily lives. Different generations face different 
obstacles, but also have different skills.  
 
Being unable to master new technologies and communication tools such as Internet, 
software or mobile phones tends to exclude many older blind and partially-sighted 
people from our digital society; however, these groups have developed skills to live their 
daily lives, such as cooking, using domestic appliances, raising children, and so on. 
 
While young blind or partially-sighted people are familiar with the new technologies, they 
find it hard to live an independent life. Indeed, they often put off doing their daily chores 
such as shopping, reading mail, and so on, by themselves. 
 
The partners of the "INTERGEN" project aim to create a model framework for the 
mutual transfer of experiences and skills between young and older blind or partially-
sighted people. More specifically, the aim is to develop an approach, content and 
teaching materials to implement "intergenerational skill-sharing workshops" to enable 
these two generations of blind or partially-sighted people to pass on their informal 
everyday skills and learn new ones. The ultimate aim is to strengthen the relations 
between generations within this vulnerable social group and help them to become more 
independent, improve their quality of life and be fully active citizens. 
 

 
COORDINATOR: UNION EUROPEENNE DES AVEUGLES 
 58 avenue Bosquet 
 PARIS 75007, FR 
 Phone: +33147053820 
 Fax: +33147053821 
 Email: ebuoffice@euroblind.org 
 Internet site address: www.euroblind.org 
 
CONTACT: Mr Mokrane BOUSSAID 
 
CONTRACTOR: UNION EUROPEENNE DES AVEUGLES 
 58 avenue Bosquet 
 PARIS 75007, FR 
 Phone: +33147053820 
 Fax: +33147053821 
 Email: ebuoffice@euroblind.org 
 Internet site address:   
 
PARTNERS: • UNIONE ITALIANA DEI CIECHI E DEGLI IPOVEDENTI ONLUS, IT 

• ISTITUTO PER LA RICERCA, LA FORMAZIONE E LA RIABILITAZIONE - 
ONLUS, IT 

• DEUTSCHER BLINDEN UND SEHBEHINDERTENVERBAND E.V., DE 
• ALTI NOKTA KÖRLER VAKFI, TR 
• TURKIYE KORLER FEDERASYONU, TR 

  
 
GRANT AMOUNT: 277,344 € 
 
APPROVED BUDGET: 369,792 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142203-LLP-1-2008-1-LT-GRUNDTVIG-GMP 

Tech-Connected Teacher 
 
 
DESCRIPTION: The level of investment in teachers’ and trainers’ continuous professional development 

indicates the importance of this area in the context of national and international 
educational policies.  Many European countries do not have unified programmes or a 
clear vision of the most appropriate ICT tools for adult education and much training 
takes place in non-formal education institutions, which are not associated and which do 
not have the same kind of support as the formal education systems provide.  There are 
many courses for teachers or teacher trainers who are dealing with young students, but 
still there is a lack of courses which propose additional studies for teachers who are 
working with adults. Teachers and trainers need to be capable of contributing to the 
successful launch of adult education as lifelong learners.  
 
The purpose of this project is to improve the availability and quality of European training 
courses available to adult education teachers, managers and other adult education staff 
and to make adult education more accessible by bringing it online; while enabling adult 
teachers and trainers to find and to learn more about the educational potential of 
information and communication technologies (ICT) and to acquire recognition and 
accreditation of their learning.  
 
The main activities to be carried out during the project are:   
• analysis and research in order  to choose the most useful and suitable ICT tools  for 
improving the availability and quality of European courses for adult education teachers, 
managers and other adult education staff 
• to create an international teacher training methodology that builds on  the best 
European practice and achievements, (to include teachers’ pedagogical capacity in their 
specific subject areas) 
• to create online multilingual resources for teachers and learners 
• to design a cascade approach in order to ensure the benefits reach a wider number of 
adult teachers and teacher trainers through future courses.  
 
Project outputs and results/products are: 
 
• improved EU adults training courses accessibility and quality through 
• unified set of ICT tools a collection of EU best practices in this context 
• a manual and methodological guide for teachers 
• a group of trained teachers to act as teachers and consultants to others  
• monitoring, dissemination, valorisation and evaluation reports,  
• a final conference to present the project’s results and short and long-term impact. 
 

 
COORDINATOR: KAUNO TECHNOLOGIJOS UNIVERSITETAS 
 Studentu Str 67-405 
 KAUNAS 51392, LT 
 Phone: ++370 37 300358 
 Fax: ++370 37 327622 
 Email: vida.motekaityte@ktu.lt 
 Internet site address:   
 
CONTACT: Ms Vida MOTEKAITYTE 
 
CONTRACTOR: KAUNO TECHNOLOGIJOS UNIVERSITETAS 
 K. Donelaicio  str. 73 
 KAUNAS 44029, LT 
 Phone: ++370 37 300001 
 Fax: ++370 37 324144 
 Email: raimundas.siauciunas@ktu.lt 
 Internet site address:   
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PARTNERS: • CENTRUM KSZTALCENIA USTAWICZNEGO W SOPOCIE, PL 

• FLORIDA CENTRE DE FORMACÓ, C.V. , ES 
• EPIMORFOTIKI KILKIS EPE, GR 
• PIXEL ASSOCIAZIONE, IT 

  
 
GRANT AMOUNT: 242,080 € 
 
APPROVED BUDGET: 322,774 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142204-LLP-1-2008-1-LT-GRUNDTVIG-GMP 

International Academy of Experiential Education 
 
 
DESCRIPTION: Experiential education as an effective method in adult education, especially for 

developing transversal competences (such as social, civic, cultural and intercultural 
competences and entrepreneurship) has been acknowledged by a number of adult 
education and training organisations across Europe and worldwide. It is used working 
with different groups of learners, and it is especially efficient when learners are people 
from vulnerable social groups.  
 
The educators and trainers who guide the process of experiential education need 
considerable professional preparation and background knowledge. Project partners with 
significant experience in experiential education confirm that today in the partner 
countries there is a lot of amateur experiential education cases and therefore a clear 
need for deeper knowledge and experience of the method achieved through the pursuit 
of professional training courses on quality experiential education methodology.  
 
In the communication “Adult learning: It is never late to learn” the Commission invites “to 
ensure the quality of adult learning programmes: Member States must ensure that 
teaching methods and teaching staff are efficient and meet the needs of adult learners” 
Quality of adult education is a Grundtvig priority too. Thus the project responds to the 
key policy issues.  
 
The project will produce the following results: 
 
• Bases of principles and training materials for quality experiential education: overview of 
existing practices of adults' experiential learning in the partner countries, common 
principles for quality of experiential learning, training materials connected to adult quality 
experiential education methodology. 
• Channels for dissemination and exploitation of quality experiential education ideas 
discussed within the project: internet site, course participants’ folder (course 
participants’ individual projects and valorisation ideas), presentation of the project 
results in conferences, articles in specialist newspapers or news web pages about the 
project, publicity materials (posters, flyers). 
 
The products will be available in EN and the national languages of the participating 
partners - Lithuanian, Italian, Icelandic, German, French, Dutch and Walloon. 
 
The impact envisaged is the contributing to the improvement of the content and delivery 
of adult education by increasing adult educators’ access to professional training courses 
featuring quality experiential education methodology. 
 

 
COORDINATOR: VILNIAUS KOOPERACIJOS KOLEGIJA 
 Konstitucijos av. 11 
 VILNIUS 09308, LT 
 Phone: +370/52722803 
 Fax: +370/52722803 
 Email: aura@vkk.lt 
 Internet site address: www.vkk.lt 
 
CONTACT: Mrs Aurelija CEPIENÉ 
 
CONTRACTOR: VILNIAUS KOOPERACIJOS KOLEGIJA 
 Konstitucijos av.11 
 VILNIUS 09308, LT 
 Phone: +37052750183 
 Fax: +37052750183 
 Email: info@vkk.lt 
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 Internet site address: www.vkk.lt 
 
 
PARTNERS: • KITOKIE PROJEKTAI , LT 

• ASKORUN EHF , IS 
• OUTWARD BOUND BELGIUM, BE 
• ASSOCIAZIONE SPORTIVA DILETTANTISTICA KAMALEONTE, IT 

  
 
GRANT AMOUNT: 224,304 € 
 
APPROVED BUDGET: 299,072 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142205-LLP-1-2008-1-BE-GRUNDTVIG-GMP 

Stimulate European Entrepreneurial Attitudes Game 
 
 
DESCRIPTION: Entrepreneurial attitudes are a major driving force for economic and social progress. Not 

only at the top of businesses, but also among employees and in social and personal 
contexts. Different entrepreneurial attitudes are crucial for adapting to the development 
of society and to the changing requirements of the (labour) market. Entrepreneurship as 
a general attitude is therefore acknowledged as a key competence. 
 
Fostering entrepreneurial attitudes has thus also to be a main learning target of the 
lifelong learning processes. To educate towards "attitudes" demands however, a 
specific didactic approach.  Especially in regard to entrepreneurial attitudes with their 
specific motivational dimension the learner has to be addressed as a performer, 
someone who goes into action.  The obvious approach to this is to simulate respective 
action. So SEE A Game wants to create a game-like learning environment in which 
entrepreneurial processes are simulated and the development of entrepreneurial 
attitudes and competences can be monitored and stimulated. 
  
The main characteristics of entrepreneurship are the recognition and utilization of 
contextual opportunities. The game is foreseen to depict different ideal-typical European 
contexts and their specificities for entrepreneurial action. In addition to socio-economic 
correlations these contexts also include concepts, practices and culture-specific 
(e)valuations about entrepreneurship, because respective motivational forces are 
related to these cultural backgrounds.  
 
As a first step SEE A Game will identify key entrepreneurial competences in general, 
and also in relation to different European environments. This will function as a basis for 
the development of a game-concept designed to train these competences. This 
entrepreneurial game will be completed by a didactic manual (e.g. scaling to target 
groups, creative intervention of instructors, to organise feedback/reflection) and a 
Grundtvig-3 training course for teachers.  
 
The target groups / beneficiaries are people with entrepreneurial aspirations and in need 
of improving entrepreneurial attitudes in order to integrate better and faster into (labour) 
markets, society and European organizational contexts.  To put the focus for all these 
groups on the motivational level of self-confidence and self-efficacy instead of on 
content-oriented approaches (how to register an enterprise …) is the major innovation of 
SEE A Game. SEE A Game will also promote this approach amongst teachers, 
instructors, counsellors, etc.  
 
The direct target groups on which the developed game and accompanying courses and 
manuals will focus therefore are teachers and trainers in adult education institutions. 
The final beneficiaries will be the learners as well as indirectly other groups and 
communities. 
 

 
COORDINATOR: CENTRUM VOOR VOLWASSENENONDERWIJS ANTWERPEN-ZUID 
 Distelvinklaan 22 
 HOBOKEN 2660, BE 
 Phone: ++32/3 821 06 85 
 Fax: ++32/3 830 33 79 
 Email: kboullart@cvoAntwerpen.be 
 Internet site address: www.cvoAntwerpen.be 
 
CONTACT: Dr. Katia BOULLART 
 
CONTRACTOR: CENTRUM VOOR VOLWASSENENONDERWIJS ANTWERPEN-ZUID 
 Distelvinklaan 22 
 HOBOKEN 2660, BE 
 Phone: ++32/ (0) 3 830 41 05 
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 Fax: ++32/ (0) 3 830 33 79 
 Email: svanderavort@cvoAntwerpen.be 
 Internet site address: www.cvoAntwerpen.be 
 
 
PARTNERS: • TRAINING 2000, IT 

• HET GEMEENSCHAPSONDERWIJS, BE 
• VIDZEMES MUZIZGLITIBAS ATBALSTA BIEDRIBA, LV 
• AKAD WISSENSCHAFTLICHE HOCHSCHULE LAHR GMBH, DE 
• KRISTIANSUND OPPLAERINGSSENTER , NO 

  
 
GRANT AMOUNT: 275,507 € 
 
APPROVED BUDGET: 367,344 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142207-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

Active Citizen Training Network 
 
 
DESCRIPTION: Informal, lifelong and everyday learning is valued as increasingly important in European 

societies.  Informal learning is dependent on the life contexts of the learners and it is 
often individualised. This means that a standardisation in terms of contents (topics), 
learning objectives and envisaged outcomes (competences) is nearly impossible due to 
the very varied life situations and needs of the beneficiaries. 
 
On the basis of a previous science-practice project, ACT-NET will for the first time 
deliver a verified evaluation system for evidencing competences in informal learning 
contexts and transfer it to specific domains of informal learning.  It will consist of an 
approach that delivers comparable results in terms of competence development through 
informal learning and will provide a 2-level accreditation system for informal learning 
projects. 
 
ACT-NET will make use of the prototype of an informal learning evaluation system and 
transfer the approach in a series of European exemplary projects at grass-root level and 
in different European collaboration projects. Here, ACT-NET will evidence individual or 
group competences in a process-orientated way in a 3-dimensional visualised cube 
model based on a multi-user software solution. To round up the approach, a planning 
component for informal learning situations will be introduced. 
 
In terms of valorisation, ACT-NET will extend the partnership into a fully-fledged 
European network consisting of at least partners from 15 European states.  The project 
will provide for the first time a comparable evidencing system for informal learning 
outcomes especially usable for grass-root projects and their beneficiaries. Therefore, 
ACT-NET especially addresses to non-mainstreaming target groups like unemployed 
persons, disadvantaged citizens, victims of violence or handicapped persons. As a 
special European added value ACT-NET will also validate the informal learning 
competences of participants in collaborative projects and courses funded by the 
European Commission. 
 

 
COORDINATOR: UNIVERSITÄT KASSEL 
 Moenchebergstrasse-19 
 KASSEL 34125, DE 
 Phone: +49 561 804 2240 
 Fax: +49 561 804 7192 
 Email: tscholze@uni-kassel.de 
 Internet site address: www.uni-kassel.de 
 
CONTACT: Mr Tim SCHOLZE 
 
CONTRACTOR: UNIVERSITÄT KASSEL 
 Moenchebergstrasse-19 
 KASSEL 34125, DE 
 Phone: +49 561 804 9192 
 Fax: +49 561 804 7192 
 Email: kanzler@uni-kassel.de 
 Internet site address:   
 
 
PARTNERS: • BUPNET - BILDUNG UND PROJEKT NETZWERK GMBH, DE 

• ARBETARRÖRELSENS FOLKHÖGSKOLA I GÖTEBORG, SE 
• BELIES CONSULTING SL, ES 
• ASOCIATA PENTRU PROMOVAREA FEMEII DIN ROMANIA, RO 
• DIE BERATER - RÖHSNER UNTERNEHMENSBERATUNG GMBH, AT 
• INSTITUT SUPERIEUR DE FORMATION PERMANENTE, FR 
• CENTRUM VOOR EUROPESE STUDIES EN OPLEIDINGEN, NL 
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• LANDCOMMANDERIJ ALDEN BIESEN, BE 
• CENTRUM KSZTALCENIA USTAWICZNEGO W SOPOCIE, PL 

  
 
GRANT AMOUNT: 299,934 € 
 
APPROVED BUDGET: 400,852 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142210-LLP-1-2008-1-ES-GRUNDTVIG-GMP 

Key Competences Kit for facing Lifelong Learning 
 
 
DESCRIPTION: Nowadays, economic and social development in the context of globalization is 

characterized by both opportunities and risks for countries and citizens. In the European 
Union context, there is a reference framework (2006/962/CE) establishing 8 key 
competences to promote in the context of education and training alongside lifelong 
learning (personal development, social inclusion, active citizenship and employment).  
According to a CEDEFOP report (2004), in 2010 only 5% of the new jobs will be 
covered by people with basic training while 50% of the positions will require highly 
qualified workers. 
 
The KeyCom Kit project is aimed at the acquisition of key competences for Lifelong 
Learning among adults with a lack of training and with gaps in their education.  It seeks 
to strengthen their personal fulfilment, social inclusion and employment access.  
 
Specifically, the project partnership will analyze and compare the development levels of 
the 8 key competences. A detection tool will be created to identify the levels of key 
competence developments as well as the training paths and related didactic materials 
according to a blended learning methodology. 
 
The target group or direct beneficiaries of the project are adults without basic education 
at risk of social exclusion (including young people leaving education prematurely, adults 
without basic training including the immigrant population, young ex-offenders, women 
etc).   All organisations involved in providing training services will be also beneficiaries 
of the results of the project and these will include adult training centres, providers of 
training services (initial and continuous vocational training), tutors, teachers and 
managing staff of training actions. 
 
The products will be:  
 
• European diagnosis study of adult training level 
• survey and report about successful methodologies for key competences training used 
for providing adult basic training 
• 8 didactic key competences modules and methodologies that will be tested among the 
adult groups involved 
• A web portal as a training on-line support and a medium for exchanging information 
and to disseminate the outcomes, products, news, links etc. 
 
The envisaged impact will be to offer a quality methodology and products regarding the 
8 key competences to learners in adult education centres as well as to transfer these to 
local / regional policy-makers with competencies in adult education. 
 

 
COORDINATOR: FUNDACION PARA LA FORMACION, LA CUALIFICACION Y EL EMPLEO 
 Juan de la Cosa  27 (Roces 5) 
 GIJON 33211, ES 
 Phone: ++34/ 985990020 
 Fax: ++34/ 985990018 
 Email: angelesal@fundacionmetal.org, majoseal@fundacionmetal.org 
 Internet site address: www.fundacionmetal.org 
 
CONTACT: Ms Angeles ALVAREZ RIVAS 
 
CONTRACTOR: FUNDACION PARA LA FORMACION, LA CUALIFICACION Y EL EMPLEO 
 Juan de la cosa 27 ( roces 5 ) 
 GIJON 33211, ES 
 Phone: ++34/ 985990020 
 Fax: ++34/ 985990018 
 Email: pilarsu@fundacionmetal.org 
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 Internet site address: www.fundacionmetal.org 
 
 
PARTNERS: • SOCIALINÈS POLITIKOS GRUPE (SPG), LT 

• MARIE CURIE ASSOCIATION, BG 
• ISOB INSTITUT FUER SOZIALWISSENSCHAFTLICHE BERATUNG GMBH, 

DE 
• BERUFSFORDERUNGSINSTITUT OBEROSTERREICH, AT 
• STUDENTSKO OBSHTESTVO ZA KOMPYUTARNO  IZKUSTVO, BG 
• UNIVERSITATEA DIN CRAIOVA, RO 

  
 
GRANT AMOUNT: 220,935 € 
 
APPROVED BUDGET: 294,584 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142222-LLP-1-2008-1-PL-GRUNDTVIG-GMP 

Strenghtening transversal competences of low educated employees 
concerning their health choices in the context of changing labour market 
 
 
DESCRIPTION: The Multilateral Project entitled “Strengthening transversal competences of less 

educated employees concerning their health choices in the context of changing labour 
market” is a 2 year-enterprise that is going to be undertaken in four Member States: 
Poland (the Project coordinator), Slovenia, Spain and Latvia.  
 
The Project addresses the “Less Educated Employees” (LEE) as a long-term 
beneficiary group. According to the statistical data gathered in many European countries 
there is a considerable gap between LEE and the working population with the highest 
level of education in terms of their health status as well as health behaviour. The poor 
status of LEE’s health generates appreciable social costs, particularly through lowering 
LEEs’ opportunities in the contemporary labour market and diminishing their personal 
chances to access well-being. It seems that one way of diminishing such a difference 
could be tailored adult health education aimed at LEE, which in many countries is 
neglected.  Therefore, the general objective of the Project is to improve the 
effectiveness of activities aimed at encouraging LEE workers to undertake healthy 
lifestyles to support their work ability. To achieve such an aim the consortium is going to: 
 
• identify specific ways of perceiving health and its determinants 
• characterize health literacy, knowledge and beliefs concerning personal health choices 
(also in occupational health of LEE , as a basis for the development of training modules 
through a questionnaire-based study conducted on representative samples of workers 
from PL, ES,  SI and LV - at least 400 respondents in each country). 
• collect and formulate recommendations concerning effective methods of approaching 
LEE with health education (in the area of content of messages and  proper educational 
strategies, tools, forms of delivering the content in order to influence the long-term 
beneficiary group)  
• identify educational frameworks available to workers (mechanisms, institutions and 
system of training)  that could be used for introducing healthy lifestyle education 
strengthening the transversal competences of  LEE 
• prepare a set of workshop-based educational materials and a manual for trainers  
(1000 hard copies and an online version) regarding the unfolding activities in the area of 
health education for LEE in the following languages EN, PL, ES, LV and SI 
• prepare a group of 120 educators/trainers in the consortium countries (short-term 
beneficiary group) in the area of health education strategies appropriate for workers with 
low education levels and in the area of developing the required skills among other 
trainers (training of trainers module). The training will be based on the teaching 
methodology elaborated in the first stage of the project. 
• disseminate materials and training modules through existing networks (such as the 
European Network for Workplace Health Promotion) to all EU and EEA countries and 
relevant stakeholders in those countries active in the area of health promotion, adult 
education, corporate social responsibility and other areas concerning the health and 
education of the working population. 
 

 
COORDINATOR: INSTYTUT MEDYCYNY PRACY IM. PROF. DRA MED. JERZEGO NOFERA 
 Ul. Św. Teresy od Dzieciątka Jezus 8 
 LODZ 91-348, PL 
 Phone: ++48/ 426314686 
 Fax: ++48/ 426314685 
 Email: whpp@imp.lodz.pl 
 Internet site address: www.imp.lodz.pl 
 
CONTACT: Dr Elzbieta KORZENIOWSKA 
 
CONTRACTOR: INSTYTUT MEDYCYNY PRACY IM. PROF. DRA MED. JERZEGO NOFERA 
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 Ul. Św. Teresy od Dzieciątka Jezus 8 
 LODZ 91-348, PL 
 Phone: ++48/ 426314852 
 Fax: ++48/ 426314850 
 Email: impx@imp.lodz.pl 
 Internet site address: www.imp.lodz.pl 
 
 
PARTNERS: • RIGAS STRADINA UNIVERSITATES DARBA UN VIDES VESELIBAS 

INSTITUTS, LV 
• INSTITUTO VALENCIANO DE ATENCION A LOS DISCAPACITADOS, ES 
• KLINICNI CENTER LJUBLJANA, KLINICNI INSTITUT ZA MEDICINO DELA 

PROMETA IN SPORTA , SI 
  
 
GRANT AMOUNT: 271,124 € 
 
APPROVED BUDGET: 361,501 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142226-LLP-1-2008-1-FR-GRUNDTVIG-GMP 

Accompagnement à l'Emploi des Personnes en Difficulté 
 
 
DESCRIPTION: A growing number of professionals work as mentors (or coaches) with people classified 

as having serious difficulties entering the labour market. 
 
The project aims to: 
 
- Increase knowledge of this mentor function, in its different manifestations across 
different European countries. 
- Use innovative tools and methods to help mentors to become more professional. 
 
The following results and products are expected: 
 
- An analysis of the characteristics of the "professions" and their needs in terms of 
professional training. 
- An inventory of best practices, tools, methods etc. 
- One or more mentor training programmes. 
- Setting up a European resource centre for use by mentors. 
- Building an exchange network. 
 
The aim is to help improve the services provided to people facing serious difficulties 
entering the labour market. 
 

 
COORDINATOR: ESPACE INTER INITIATIVES 
 Place du Maréchal Leclerc 24 
 LILLE 59800, FR 
 Phone: +33/320175252 
 Fax: +33/320091501 
 Email: sdelebarre@e2i.coop 
 Internet site address: http://www.e2i.coop 
 
CONTACT: Mme Sophie DELEBARRE 
 
CONTRACTOR: ESPACE INTER INITIATIVES 
 Place du Maréchal Leclerc 24 
 LILLE 59800, FR 
 Phone: +33/0320175252 
 Fax: +33/0320091501 
 Email: nbardaille@e2i.coop  
 Internet site address: http://www.e2i.coop 
 
PARTNERS: • LANDESAGENTUR FÜR STRUKTUR UND ARBEIT (LASA) BRANDENBURG 

GMBH, DE 
• PSGRUPPEN, DK 
• WORKER'S EDUCATIONAL ASSOCIATION, UK 
• OSLO KOMMUNE HELSE-OG VELFERDSETEN, NO 
• FONDO FORMACION EUSKADI S.L.L., ES 

  
 
GRANT AMOUNT: 243,276 € 
 
APPROVED BUDGET: 324,370 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142235-LLP-1-2008-1-NL-GRUNDTVIG-GMP 

TRaining Intercultural and bilingual Competences in health and social Care 
 
 
DESCRIPTION: During a two-year developmental training trajectory, leading clinical employees, 

linguists, cultural scientists, public health experts, social care experts and ad-hoc 
interpreters (employees or volunteers) will develop training courses for different target 
groups (either with migration backgrounds or those who take care of migrants) in order  
to enhance their intercultural and bilingual awareness and competencies in health and 
social care services.  
 
The following target groups are identified:  
 
• ad hoc interpreters (family members, teenagers, medical staff) 
• mediators, health and social care providers (family physicians) 
• migrant patients. 
 
In order to accomplish the maximum effect, this project will mainly focus on the Turkish 
minority community, but not exclusively (depending on different representations of 
minority groups in the participating countries). 
 
The aim of this project is 
 
- to acknowledge, support and enhance migrants’ informal bilingual and intercultural 
competencies 
- to develop non-formal adult education courses 
- to test training methodologies, based on varied forms of learning techniques 
- to make these courses ready for implementation for any European minority groups 
    dealing with multilingualism. 
 
The training courses in intercultural and bilingual competencies are designed to 
enhance intercultural and bilingual awareness and competencies in order to empower 
the position of the relevant target groups in health and social care.  
 
The applied learning methods are varied, and include discussion panels, forum theatre, 
expressive theatre, role play, focus groups, and education and counselling methods. 
The main evaluation strategies contain questionnaires and in-depth interviewing 
(individual as well as with focus groups). The application of these strategies will result in 
a portfolio of best practice for training courses in intercultural and bilingual 
competencies for health and social care providers as well as service users from ethnic 
minority groups.  Visible results will be the training course manuals for different target 
groups, website information, articles, etc. The groundwork for this innovative project has 
been undertaken in the past two years via a Grundtvig II programme, in which relevant 
information on multilingualism as a human resource in health care was collected and 
exchanged. 
 

 
COORDINATOR: OPLEIDING ALGEMENE SOCIALE WETENSCHAPPEN, FACULTEIT DER 

MAATSCHAPPIJ- EN GEDRAGSWETENSCHAPPEN, UNIVERISTEIT UTRECHT 
 Heidelberglaan 2 
 UTRECHT 3584 CS, NL 
 Phone: ++31/ 302536729 
 Fax: ++31/ 302534733 
 Email: l.meeuwesen@uu.nl 
 Internet site address:   
 
CONTACT: Dr. Ludwien MEEUWESEN 
 
CONTRACTOR: OPLEIDING ALGEMENE SOCIALE WETENSCHAPPEN, FACULTEIT DER 

MAATSCHAPPIJ- EN GEDRAGSWETENSCHAPPEN, UNIVERISTEIT UTRECHT 
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 Heidelberglaan 1 
 UTRECHT 3584 CS, NL 
 Phone: ++31/ 302533444 
 Fax: ++31/ 302534300 
 Email: w.dirksen@uul.nl 
 Internet site address:   
 
 
PARTNERS: • PPRE LIMITED, UK 

• COOPERATIVA SOCIALE COOSS MARCHE ONLUS SOC. COOP. P.A., IT 
• BOGAZICI UNIVERSITESI, TR 
• DOCK EUROPE E.V. AUSTAUSCH - KOOPERATION - MOBILITAT, DE 

  
 
GRANT AMOUNT: 299,969 € 
 
APPROVED BUDGET: 399,959 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142238-LLP-1-2008-1-GR-GRUNDTVIG-GMP 

EMPOWER MIGRANTS 
 
 
DESCRIPTION: The ever-growing presence of communities of foreigners in Europe results from several 

factors, including economic differences between high and low wage countries and the 
free circulation of citizens within the EU.  Both national and local governments have to 
deal with this phenomenon.  Also, the EC has developed a range of policies for 
migration and integration. 
 
The MIGRANTS+ project aims: 
 
1. at training trainers, mediators and support staff on how to assess basic skills 
2. and competencies of adult emigrants and their learning needs by using a 
 software tool 
3. at developing life long learning  opportunities for adult migrants 
 
MIGRANTS+ will build on current intercultural training models and training schemes as 
well as on the software tool produced by the FIL Leonardo project, which detects 
learning needs for basic skills. It will adapt and transfer knowledge, methods and good 
practices on intercultural education and add value to them. 
 
The generic skills already developed in the FIL project and which will be adapted for use 
in MIGRANTS+ are: 
 
• numeracy 
• ICT 
• use of internet 
• communication skills 
• human relations 
• occupational health.  
 
Those that will be developed within the MIGRANTS+ project will be literacy (in the 
language of each host country), legislation (civil rights, employment laws, social 
security) and knowledge of the culture of each host country. 
 
The project results will also be: 
 
1. two transnational training courses of trainers/mediators/support staff for 
migrants from all partner countries, on how to use the tool (EL, FR) 
2. pilot application in groups of migrants in six countries (CZ, DE, IT, PL, TR, UK). 
 
There is a balance of partners in the project as far as hosting countries (DE, EL, FR, IT, 
UK) and countries of origin (CZ, PL, TR) as well as geographical coverage, and 
coverage of the “old”, “new” and “under accession” countries are concerned. 
 
The impact of the project will be huge on NGOs, training institutions (in both hosting 
countries and countries of origin) and companies and other agencies. 
 

 
COORDINATOR: AINTEK AE 
 Iroon Polytechniou avenue 96 
 PIRAEUS 18536, GR 
 Phone: ++ 30/ 2104286227 
 Fax: ++ 30/ 2104286228 
 Email: info@idec.gr 
 Internet site address:   
 
CONTACT: Ms Sofia SPILIOTOPOULOU 
 
CONTRACTOR: OMOSPONDIA VIOMICHANIKON ERGATOUPALLILIKON SOMATEION, O.B.E.S. 
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 Kanigos str 31 
 ATHENS 10682, GR 
 Phone: ++ 30 2103304120 
 Fax: ++ 30/ 2103825322 
 Email: info@obes.gr 
 Internet site address: http.//www.obes.gr 
 
 
PARTNERS: • CENTRO DI INFORMAZIONE E EDUCAZIONE ALLO SVILUPPO, IT 

• ITINERAIRES FORMATION, FR 
• M&J CONSULTING, S.R.O., CZ 
• ACADEMY OF LEARNING LTD., UK 
• KOLPING-BILDUNGSWERK WUERTTEMBERG E.V, DE 
• BCD EGITIM VE DANISMANLIK LTD., TR 
• WYZSZA SZKOLA HUMANISTYCZNO-EKONOMICZNA W LODZI, PL 

  
 
GRANT AMOUNT: 296,495 € 
 
APPROVED BUDGET: 395,327 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142250-LLP-1-2008-1-NL-GRUNDTVIG-GMP 

From Knowledge Transfer to Autonomous Learning 
 
 
DESCRIPTION: In this project a European-wide consortium will undertake a ‘pilgrimage’ in order to 

compile a ‘canon’ of autonomous learning for teachers and trainers in adult education. 
In the rapidly changing world of the 21st century because of globalisation and new 
technology, the partners believe that the acquisition and implementation of autonomous 
learning skills contributes to better adult education.  
 
The ‘pilgrimage’ aims to connect teachers; develop supporting materials and exchange 
experiences in order to improve teaching and learning. Adult learners benefit from a 
learning environment in which new learning experiences get connected to existing 
knowledge, experiences or insights. The ‘canon’ contains materials which help to equip 
teachers as they shift from lecturing to orchestration of learning.  In the learning process 
teachers have at their disposal six critical success factors, which enable them to 
arrange learning. 
 
 These ‘shrines’ are:  
 
- learning environment 
- learning location 
- teaching/training methods 
- assessment techniques 
- ICT media/technology 
- curriculum (interdisciplinary) opportunities.  
 
Teachers manage and develop each shrine for learning purposes. 
 
This is innovative for teachers who even in modern times mainly transfer knowledge in 
traditional ways. John Kotter, the American Harvard Professor of Change Management, 
explains that change can be supported by assembling good practises (so called 
“stories”), which serve as ‘evidence’ for new behaviour.  
 
The canon will support teachers by providing a diverse number of good examples such 
as: 
 
- prototypes of filmed didactical approaches in the You Tube style 
- web logs of teaching experiences 
- platform of discussions 
- guidelines, descriptions etc.  
 
Partners will encourage their staff to implement the new ideas and concepts. 
 
During the project lifetime several ‘refuges’ as international meetings for exchange 
moments and reflection will be organised. In this way connections between teachers 
from 12 European countries will be established.  Each of the participating organisations 
will identify at least one partner in their home country and another partner from the EU 
branch of the ‘global village’ as fellow pilgrims, to expand the canon and improve 
education. The project delivers a conceptual framework acting as a standard for 
innovative learning activities. 
 

 
COORDINATOR: REGIONAAL OPLEIDINGENCENTRUM NIJMEGEN 
 Wolfkuilseweg 279 
 NIJMEGEN 6542 AA, NL 
 Phone: 0031/24/3823239 
 Fax: 0031/24/3813299 
 Email: w.koekkoek@roc-nijmegen.nl 
 Internet site address: www.roc-nijmegen.nl 
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CONTACT:  Wilfrie KOEKKOEK 
 
CONTRACTOR: REGIONAAL OPLEIDINGENCENTRUM NIJMEGEN 
 Marterstraat, 45 
 NIJMEGEN  6531 AA, NL 
 Phone: 0031/0248904701 
 Fax: 0031/0248904908 
 Email: e.vanaalzum@roc-nijmegen.nl 
 Internet site address: www.roc-nijmegen.nl 
 
 
PARTNERS: • BEST INSTITUT FUR BERUFSBEZOGENE WEITERBILDUNG UND 

PERSONALTRAINING GMBH, AT 
• FLEXIBLE LEARNING SSOCIATES LTD, UK 
• FUNDATIA ROMANO GERMANA - CENTRUL DE PREGATIRE SI 

PERFECTIONARE  PROFESIONALA TIMISOARA, RO 
• CENTRO DOCUMENTAZIONE PER LA LOMBARDIA, IT 
• EUROPEAN ENTREPRISE ORGANISATION, GR 

  
 
GRANT AMOUNT: 298,578 € 
 
APPROVED BUDGET: 398,107 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142255-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Stimulating ICT Learning for actiVE Eu eldeRs 
 
 
DESCRIPTION: Project SILVER aims to create a sustainable digital literacy life-long learning programme 

to provide:  
 
1. elderly citizens with the competences and resources necessary to benefit from 
ICT  
2. school students and teachers with didactic experiences fostering the learning 
of skills critical for the 21st century (communication skills, social responsibility, inter-
generational understanding, etc.);  
3. local government policy-makers with a practical process and tool to tackle 
elders’ e-inclusion through a multi-stakeholder approach including schools, elderly 
people centres and other organisations working with the elderly.  
 
Methodologically, the project develops, customizes, translates, implements and 
evaluates a digital literacy didactical kit made up of handbooks, guides and evaluation 
tools at three levels:  
 
1. basic ICT skills, 
2. social networking  
3. e-government services  
 
Pilot/testing programmes are implemented in 4 countries to validate and improve the 
methodological/didactical kit. In parallel, 3 in-depth case studies of the innovative 
methodological and didactical aspects of the project are conducted in order to deepen 
the codification of knowledge and strengthen the educational foundations of the 
programme.  
 
The project’s dissemination and exploitation activities make use of the multilingual 
didactic kit and dissemination materials (website, brochure, video, newsletter, etc) and 
aim to enlarge the project’s stakeholder network. This process is reinforced by the 
organization of 5 international meetings and the development of a knowledge-based 
community-building environment acting as an open innovation system to create 
communities of elders, students, teachers and other stakeholders using/improving the 
methodology and sharing knowledge.  At least 1000 elders, 500 students/tutors and 50 
teachers and schools will be involved in the project’s digital literacy training courses. A 
much larger number will be reached through the dissemination activities. 
 

 
COORDINATOR: FONDAZIONE MONDO DIGITALE 
 Via Umbria 7 
 ROME 00187, IT 
 Phone: +39/ 06/ 42 01 41 09 
 Fax: +39 /06/42 000 442 
 Email: m.michilli@mondodigitale.org 
 Internet site address:   
 
CONTACT: mrs Mirta MICHILLI 
 
CONTRACTOR: FONDAZIONE MONDO DIGITALE 
 Via Umbria 7 
 ROME 00187, IT 
 Phone: +39 064 2014 109 
 Fax: +39 064 2000 442 
 Email: info@mondodigitale.org 
 Internet site address:   
 
 
PARTNERS: • SOCIETATEA ROMANA PENTRU EDUCATIE PERMANENTA, RO 
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• CENTRO DE EDUCACION PERMANENTE SIETE VILLAS, ES 
• EUROPEAN FEDERATION OF PENSIONERS AND ELDERLY PEOPLE, BE 
• PERSPECTIVES ASBL, BE 
• UNIVERSITY OF EDINBURGH, UK 

  
 
GRANT AMOUNT: 223,110 € 
 
APPROVED BUDGET: 299,944 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142259-LLP-1-2008-1-IT-GRUNDTVIG-GMP 

Tessere-Ricamare : Anziani Mediatori di Esperienze 
 
 
DESCRIPTION: The project aims to: 

 
• support the construction of a reciprocal knowledge and relationship between Italian, 
Spanish and Romanian People 
• valorise national identity 
• sustain the reciprocal exchange of competences and skills  
• encourage activities of women in the sector of textile and embroidery 
• promote training,  especially for women 
• strengthen the relationship between Romanian citizens and Romanian people living in 
Florence and Bilbao. 
 
The most important results will be: 
 
• training of adults referring to local tradition, handcraft competences (textile and 
embroidery) and European Citizenship with the support of experts (c.60 hours) 
• sustaining the transfer of handcraft skills and competences to young people 
• training of young people concerning professional competences; self-entrepreneurial 
activities, valorisation of local context and market (c. 60 hours) 
• supporting the cultural and working relationship between Romanian people living in 
Italy (Florence) and Spain (Bilbao) and their native communities with the help of some 
Romanian Peer Education operators trained during the project. 
 
Impact envisaged: 
 
• the activities planned will have a deep impact on the relevant populations, particularly 
women, migrants and entrepreneurs. 
• the architecture and the organisation of the project can be transferred to other contexts 
characterised by migrant flows  and featuring any kind of handcraft activity. 
• the cultural exchange, based on traditional handcrafts, can support the exchange of 
young trainees among countries 
 

 
COORDINATOR: FOREDA TOSCANA 
 Via Palazzuolo 69 
 FIRENZE 50132, IT 
 Phone: +39 055 29 29 32 
 Fax: +39 055 29 29 32 
 Email: dioniso46@inwind.it 
 Internet site address:   
 
CONTACT: Dott. Calogero BELLAVIA 
 
CONTRACTOR: COMUNE DI FIRENZE 
 Via Pietrapiana 53 
 FIRENZE 50121, IT 
 Phone: ++39  /  055 26 16 409 
 Fax: ++39  /  055 26 16 408 
 Email: m.mordini@comune.fi.it 
 Internet site address:   
 
 
PARTNERS: • ENTE NAZIONALZ ACLI ISTRUZIONE PROFESSIONALE NAIP TOSCANA 

EST, IT 
• CENTRO INTERCULTURAL REGIONAL "GLI ANELLI MANCANTI", IT 
• ASOCIACION PARA LA PROMOCION Y EL DESARROLLO DE LA 

CIUDADANIA ACTIVA EURPEA, ES 
• COMUNE DI FAGARAS, RO 
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• ASOCIATIA PATRONALA A INTREPRINDERILOR MICI SI MIJLOCII 
FAGARAS, RO 

• COMUNE SINCA NOUA, RO 
  
 
GRANT AMOUNT: 195,463 € 
 
APPROVED BUDGET: 263,106 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142272-LLP-1-2008-1-RO-GRUNDTVIG-GMP 

POLITICS REVISITED :  THINKING CRUDELY 
 
 
DESCRIPTION: The EuroPol Project (Politics Revisited: Thinking Crudely) intends to tackle the identified 

and statistically-proven decline in political participation at a European level. The 
incapacity of traditional political forums to involve and motivate people needs to be 
addressed in order to avoid a situation when democratic institutions lose their 
legitimacy. The project aims to make politics attractive and interesting by producing a 
set of training materials (a combination of printed manual, DVD with video scenarios, 
and e-politics software) directed at adults (young and old).  
 
The materials will use a combination of traditional and modern teaching approaches in 
order to respond to the learning styles of a variety of adults.  Each one of the three 
training materials can be used independently, but they also form a complete package, 
supplementing each other. The end-users will be involved extensively in the developing 
of the materials through ex-ante market analysis, piloting, peer reviewing and formative 
and summative assessment. The materials will be available in 9 languages and they will 
be produced in a way that makes them user-friendly to deaf people (specifically people 
who use Sign Language as their preferred language).  
 
It is expected that the materials will be used widely within adult education organisations 
and as alternative/elective materials in secondary and tertiary education institutions. In 
the long run, it is expected that the materials will gradually increase levels of interest in 
traditional politics, and that they will be mainstreamed into formal education. 

 
COORDINATOR: INSTITUTUL ROMÂN DE EDUCATIE A ADULTILOR 
 Calea Bogdanestilor 32A 
 TIMISOARA 300389, RO 
 Phone: +40256592658 
 Fax: +40356816532 
 Email: ssava@socio.uvt.ro  
 Internet site address: www.irea.uvt.ro 
 
CONTACT: Dr. Lidia-Simona SAVA 
 
CONTRACTOR: INSTITUTUL ROMÂN DE EDUCATIE A ADULTILOR 
 Calea Bogdanestilor 32A 
 TIMISOARA 300389, RO 
 Phone: +40256592658 
 Fax: +40356816532 
 Email: ssava@socio.uvt.ro  
 Internet site address: www.irea.uvt.ro 
 
PARTNERS: • AYUNTAMIENTO DE CUENCA, ES 

• ESPACE PEDAGOGIE FORMATION FRANCE, FR 
• ECET - EUROPEAN CENTRE FOR EDUCATION AND TRAINING, BG 
• CONSILIUL LOCAL AL COPIILOR SI TINERILOR SIBIU, RO 
• REGIUS YHTIÖT OY, FI 
• ALBAN NEVE DEAF ASSOCIATION, UK 
• CENTRUM VOOR VOLWASSENENONDERWIJS DEURNE - ANTWERP, BE 
• WYZSZA SZKOLA HUMANISTYCZNO-EKONOMICZNA W LODZI, PL 

  
 
GRANT AMOUNT: 297,341 € 
 
APPROVED BUDGET: 463,176 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142276-LLP-1-2008-1-UK-GRUNDTVIG-GMP 

Movable Barres--music & dance in offender learning 
 
 
DESCRIPTION: The idea of this project arose during the European Prison Education Association’s 

International Conference, organised in conjunction with the PAN European Arts 
Network, in Dublin, June 2007.  Also, many teachers & professional artists involved in 
“The Will to Dream” project, promoting theatre/video in prison education, have provided 
further potential partners. The management of City College Manchester agreed to 
coordinate the project, with the support of its Offender Learning Directorate together 
with two leading organisations promoting music & dance in UK prison education. 
 
The partnership, representing centres from 6 European countries, is a mixture of 
centres experienced in educational provision & professional arts organisations, ideal for 
developing links between music & dance practitioners and prison teachers. Its main 
aims are: 
 
• To identify current activities in music & dance in adult prison education across Europe 
• To create, pilot & disseminate a practical educational model (a multilingual, multimedia 
learning package) for using music & dance in adult prison education across Europe 
• To organise practical workshops for exchanges of information & best practice between 
centres experienced in using music & dance in adult prison education and those with 
limited experience, including specific training courses 
• To develop strategies for promoting the use of music & dance in adult prison 
education, particularly in centres where it not previously been used  
• To develop an effective framework for employing the rich traditions of European music 
& dance, through the involvement of professional musicians &  dance practitioners in 
adult prison education 
• To develop the use of music & dance to explore and analyse personal and group 
reactions and relationships in prison education 
• To explore the benefits of combining music & dance in a prison context 
• To establish local, regional & national partnerships to support music & dance activities 
in adult prison education 
• To encourage awareness of cultural diversity within Europe, through the creative use 
of music & dance in adult prison education. 
 
The project is particularly focused on using partners with more experience of music & 
dance to support those hoping to use these art-forms in a prison education context for 
the first time. 
 

 
COORDINATOR: THE MANCHESTER COLLEGE 
 One Central Park, Northampton Road 
 MANCHESTER M40 5BP, UK 
 Phone: +44 1942 820 895 
 Fax: +44 161 611 7543 
 Email: alanruscoe@yahoo.co.uk 
 Internet site address:   
 
CONTACT: Dr. Alan CLARKE 
 
CONTRACTOR: THE MANCHESTER COLLEGE 
 Openshaw Campus & Admin. Centre, Ashton Old Road, Openshaw 
 MANCHESTER M11 2WH, UK 
 Phone: +44 161 920 33 76 
 Fax: +44 161 455 24 14 
 Email:   
 Internet site address:   
 
 
PARTNERS: • INTEGRA ART, BG 

• SONDER  OMME PRISON, DK 
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• 2° GYMNASIO AVLONA MAE LYKIAKES TAXIS, GR 
• CENTRO EUROPEO TEATRO E CARCERE, IT 
• THE IRENE TAYLOR TRUST MUSIC IN PRISONS, UK 
• GROENLAND VOKSENOPPLAERINGSSENTER, NO 
• PRISON ARTS FOUNDATION, UK 
• DANCE UNITED, UK 
• AMITIÉ SRL, IT 

  
 
GRANT AMOUNT: 270,778 € 
 
APPROVED BUDGET: 361,038 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142293-LLP-1-2008-1-RO-GRUNDTVIG-GMP 

DIGITAL ASYLUM-SEEKERS - MEDIA EDUCATION CRASH COURSE FOR 
PARENTS AND GRANDPARENTS 
 
 
DESCRIPTION: The DIGITAS (Digital Asylum-Seekers – Media education crash course for parents and 

grandparents) project arose from the need for a media education-related training action 
focused on trainers and teachers working with parents and older learners that is NOT 
confined within a ‘protectionist’ paradigm and is aimed at the ‘demystification’ of media.  
 
DIGITAS training action assumes that: 
• (multi)media is here to stay 
• that the advance of digital technologies has contributed to the emergence of new 
cultural forms that exclusively require multimodal literacies  
• some cultural practices of youth, ‘born’ into various multimodal literacies at work, offer 
consistent opportunities for inter-generational and family learning.  
DIGITAS will produce a training course available on the Comenius-Grundtvig Training 
Database and which will be delivered to adult education trainers and teachers.  Such a 
course is envisaged to have an online self-directed version running on an Open Source 
Virtual Learning Environment.  Both the online and the ‘offline’ versions are supported 
by a handbook for trainers and a handbook for learners (available in a book format by 
the end of the project) and by the project website - designed from the beginning as a 
virtual resource centre.     
In the context of an ongoing consolidation of a European policy on media literacy, the 
impact of the project will be to contribute to the dismantling of the ‘protectionist’ 
paradigm, particularly in the area of parent education and learning in later life, while at 
the same time drawing attention to a neglected concern regarding the acquisition of 
‘soft’ skills in relation to the use of ICT and new/digital media. 

 
COORDINATOR: ASOCIATIA EPSILON III 
 MIRCEA VULCANESCU 65 ET 1 AP 2 
 BUCHAREST 010814, RO 
 Phone: +40722254293 
 Fax:   
 Email: LUCIAN.BRANEA@GMAIL.COM 
 Internet site address: HTTP://EPSILON3.INFO 
 
CONTACT: Mr LUCIAN BRANEA 
 
CONTRACTOR: ASOCIATIA EPSILON III 
 MIRCEA VULCANESCU 65 ET 1 AP 2 
 BUCHAREST 010814, RO 
 Phone: +40722254293 
 Fax:   
 Email: LUCIAN.BRANEA@GMAIL.COM 
 Internet site address: HTTP://EPSILON3.INFO 
 
PARTNERS: • POLO EUROPEO DELLA CONOSCENZA - IC LORENZI, IT 

• ONAGEB.SPAIN SL, ES 
• ESCOLA SUPERIOR DE EDUCAÇAO DO INSTITUTO POLITÉCNICO DO 

PORTO, PT 
• UNIVERSITATEA BUCURESTI - FACULTATEA DE GEOGRAFIE, RO 
• ANKARA UNIVERSITESI, ILETISIM FAKULTESI, TR 
• VSL,SVIETIMO IR KULTUROS MOBILIUJU TECHNOLOGIJU INSTITUTAS, LT 

  
GRANT AMOUNT: 237,773 € 
 
APPROVED BUDGET: 317,035 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142298-LLP-1-2008-1-RO-GRUNDTVIG-GMP 

BASIC WEB 2.0 SKILLS BY LEARNING IN FAMILY ENVIRONMENT 
 
 
DESCRIPTION: Studying the Grundtvig Compendium for 2006-2007, we have discovered there are few 

projects addressing the problem of family learning.  What we propose is the creation of 
certain educational models of parental non-competence in ICT compared to young 
person’s competence, created and implemented with the help of the target group. 
 
These models will be developed following the study of good practices existing at a 
European level in the partner countries, and of the analysis of family learning and 
especially through the direct involvement of the target group - families. An analysis of 
their ICT needs will be undertaken at the level of both parents and children with a view 
to designing the educational models of parental non-competence in ICT compared to 
young person’s competence.  This will improve the key competences of parents in the 
field of ICT and offer the young people the opportunity to acquire new abilities in the 
interactive and collaborative aspects of the Internet (Web 2.0).  
 
The overall objective of the project consists of supporting and motivating the 
disadvantaged families with pathways to improve their knowledge and competences in 
ICT (Web 2.0), increasing the role of the family as main vector for society development 
and therefore mobilizing the family members to learn together.  
 
The target group consists both of disadvantaged families who don’t have IT knowledge 
but also those that possess such knowledge but who will benefit from the advantages 
brought by new technologies.   The target group of the project includes all types of 
families: lone parents, families with young children, families with teenage or adult 
children, multi-generational families, etc.  
 
The results of the project are:  
 
• analysis of good practices and of the actual situation of family learning in Europe 
• analysis of target group’s needs 
• educational models of parental non-competence in ICT (Web 2.0) compared to young 
person’s competence 
• Website 
• good practices guide.  
 
The project will have a significant impact on a European level among the disadvantaged 
families, because of the up-to-date character of the designed models, but also on other 
target groups, as the project aims at developing products that are transferable and 
which can represent the basis for other studies and educational models. 
 

 
COORDINATOR: SOCIETATEA ROMANA PENTRU EDUCATIE PERMANENTA 
 Calea Calarasi, 249, bl.65, sc.1, ap. 21, sector 3 
 BUCHAREST 030618, RO 
 Phone: +40 21 3273887 
 Fax: +40 21 3273887 
 Email: emilia@srep.ro 
 Internet site address: http://www.srep.ro 
 
CONTACT: Mrs. Emilia Marinela SAULESCU 
 
CONTRACTOR: SOCIETATEA ROMANA PENTRU EDUCATIE PERMANENTA 
 Calea Calarasi, 249, bl.65, sc.1, ap. 21, sector 3 
 BUCHAREST 030618, RO 
 Phone: +40 21 3273887 
 Fax: +40 21 3273887 
 Email: office@srep.ro 
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 Internet site address: http://www.srep.ro 
 
 
PARTNERS: • BALLYBEEN WOMEN'S CENTRE LTD, UK 

• "DIE BERATER" UNTERNEHMENSBERATUNGSGESSELSCHAFT GMBH, AT 
• BERUFSFORTBILDUGSWERK GERNEINNUTZIGE 

BILDUNGSEINRICHTUNG DES DGB GMBH, DE 
• LATVIJAS PIEAUGUSO IZGLÎTÎBAS APVIENÎBA, LV 
• INSTITUTO DE SOLDADURA E QUALIDADE, PT 

  
 
GRANT AMOUNT: 290,814 € 
 
APPROVED BUDGET: 392,990 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142315-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

Qualifizierung im Fairen Handel 
 
 
DESCRIPTION: QualiFair improves further training opportunities for full-time and voluntary Fairtrade 

employees in Germany, Austria and the Czech Republic. Parts of the Fairtrade sector in 
Europe are growing rapidly and it continues to be strongly supported by voluntary 
workers. Growth and professionalisation are increasing the demands on employees, 
which are involved in advising on and selling Fairtrade products and in training work. 
 
QualiFair will analyse, improve, adapt and make existing further training programmes 
useable in the three partner countries. The Austrian further training concept is being 
evaluated and adapted, and provides important input for the development of a course 
for specialist and management Fairtrade staff in Germany. The basic Fairtrade course 
tested in Germany is being adapted and tested in the Czech Republic, thereby providing 
the foundation for basic qualifications in the Czech Republic.  
 
QualiFair will prepare and test a course concept and accompanying manual for 
specialist and management Fairtrade staff in Germany and Austria and a basic 
Fairtrade course in the Czech Republic. The course concepts will be disseminated 
throughout Europe and recommended as models. 
 

 
COORDINATOR: FORUM FUR INTERNATIONALE ENTWICKLUNG + PLANUNG E.V 
 Hindenburgstrasse  2 
 ESSLINGEN 73728, DE 
 Phone: ++49/71191242690 
 Fax: ++49/71191242688 
 Email: ralph.griese@finep.org 
 Internet site address: www.finep.org 
 
CONTACT: Herr Ralph GRIESE 
 
CONTRACTOR: DACHVERBAND ENTWICKLUNGSPOLITIK BADEN-WURTTEMBERG E.V 
 Weißenburgstr. 13 
 STUTTGART 70180, DE 
 Phone: ++49/71166487360 
 Fax: ++49/7116453136 
 Email: info@deab.de 
 Internet site address: www.deab.de 
 
PARTNERS: • MOBILE BILDUNG FUR DIE EINE WELT IN NORDDEUTCHLAND EV, DE 

• INITIATIVE SOLIDARISCHE WELT EV, DE 
• DRITTE WELT PARTNER GMBH, ULMER WELTLADEN, DE 
• FORUM FAIRER HANDEL EV, DE 
• EKUMENICKA AKADEMIE PRAHA, CZ 
• GESELLSCHAFT FUR KOMMUNICATION UND ENTWICKLUNG - KOMMENT, 

AT 
• FAIRHANDELGESMBH , AT 
• ASOCIACE PRO FAIR TRADE, CZ 
• BAOBAB INFOLADEN EINE WELT EV, DE 
• ARBEITSGEMEINSCHAFT ZUR FORDERUNG DER WELTLADEN, AT 

  
GRANT AMOUNT: 207,297 € 
 
APPROVED BUDGET: 276,848 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142317-LLP-1-2008-1-DE-GRUNDTVIG-GMP 

Learning, a Response to Ageing 
 
DESCRIPTION: The relationship between knowledge and skills and economic and social prosperity has 

informed late twentieth and twenty first century educational debate, but adult education 
remains, on the whole, rooted in traditional patterns of curriculum planning and delivery.  
Adult educators need support to keep abreast of the changing requirements of 
education. They need to understand why a “one-size-fits-all” solution is not a solution to 
the complex needs of individuals as they age within complicated societies. 
 
The project LARA seeks to support adult educators in developing responsive teaching 
and learning. By providing time for reflection, consideration of good practice from within 
Europe, review of the attitudes to ageing and the realities of ageing and opportunities to 
self-audit existing professional skills, the project will make a contribution to the 
competence of adult educators within partner countries and the rest of Europe. 
Ageing as a theme enables practitioners to work together on something that affects 
every individual. Ageing can impact on learning whenever and wherever it takes place 
and has implications for the full range of educational activity from motivation to learn, 
through to application of what has been learned. Adult educators are challenged to 
review and update their attitudes to the conception and purpose of learning. The project 
will enable them to do this with their peers in a supportive environment. 
The project will provide a training manual for use by future trainers as a basis for course 
delivery and/or by trainees for self study. The training will equip teachers and managers 
of adult education programmes to develop and deliver learning that is responsive to the 
demands and opportunities of an ageing population. The pedagogical principles that 
evolve from training will be transferable and contribute to raising awareness of the need 
to “personalise” teaching and learning. Trainees will begin to develop the skills and 
confidence they need to carry off teaching that may be fundamentally different from 
what has gone before. 

 
COORDINATOR: BIA-NET NETZWERK BILDUNG IM ALTER 
 Schöckelblickstrasse 2 
 GRAZ 8044, AT 
 Phone: ++43/(0)316228554 
 Fax: ++43(0)316228554 
 Email: manuela.hinterberger@bia-net.org 
 Internet site address: www.bia-net.org 
 
CONTACT: Mag Manuela HINTERBERGER 
 
CONTRACTOR: HAMBURGER VOLKSHOCHSCHULE 
 Billstedter Hauptstrasse 69a 
 HAMBURG 22111, DE 
 Phone: ++49/4073617126 
 Fax: ++49/4073617140 
 Email: h.koelln-prisner@vhs-hamburg.de 
 Internet site address: www.vhs-hamburg.de 
 
PARTNERS: • ATHENA- SPOLECNOST PRO VZDELAVANI A ROZVOJ ZEN, CZ 

• ZVEZA DRUSTEV UPOKOJENCEV SLOVENIJE, SI 
• AIDLEARN, CONSULTORIA EM RECURSOS HUMANOS, LDA, PT 
• UNIVERSITY OF LEICESTER, UK 

  
GRANT AMOUNT: 264,867 € 
 
APPROVED BUDGET: 353,158 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142343-LLP-1-2008-1-ES-GRUNDTVIG-GMP 

Basic Skills in English for Deaf Adults 
 
 
DESCRIPTION: The reason for the project: 

For deaf people to participate in society, they must be able to read. For deaf people to 
participate in a global society, they must be able to read English. Unfortunately, the 
majority of deaf adults are illiterate or semi-literate. This is a well-known and well-
researched problem, across the world. 
 
Profoundly deaf people in every country struggle to achieve competence in the basic 
and essential skills of reading and writing. This has a negative impact on opportunities 
for learning, employment, social and cultural activities and integration in digital culture. It 
means that deaf people are the most excluded of all communities because of a 
language issue, not a disability issue.  Deaf people have sign language for a social 
language but need competence in a formal written language in order to join society.  A 
competence in written English gives entry to the widest avenues of knowledge and 
integration as 97% of all internet material is in English.   Most effort has been focused 
on sign language and interpreting.  Where deaf people have been taught written 
language, they are usually only those from prosperous backgrounds. This project aims 
to give all Deaf adults an opportunity to begin the journey to gain competence in an 
internationally useful written language. 
 
This project will: 
 
• Devise a methodology for teaching basic skills in written English without reference to 
phonetics, and taking into account the different cognitive processes of deaf people and 
using the national sign language of the learners as the language of instruction 
• Prepare online materials in multimedia format for teaching, interactive learning and 
testing of outcomes 
• Prepare a mentor / teacher pack for experienced teachers with local sign language 
skills 
• Train a pilot group of teachers in the three countries 
• Teach approximately 90 deaf learners written English in a pilot running of the course 
• Test and demonstrate the value added achievement in levels of competence against 
national benchmarks (Level 1 in Adult Education in UK) 
 
The impact will be: 
 
• A tried and tested course and methodology, together with support material and network 
will become available to give every profoundly deaf person the opportunity to acquire 
basic reading and writing competence. 
• Providing deaf people with a better chance of employment, self development and 
inclusion 
• The course will also be of use for migrant and other communities who struggle with 
spoken language and to any country which has a high incidence of profound deafness. 
 

 
COORDINATOR: DIRECCION GENERAL DE MODERNIZACION (GENERALITAT DE LA COMUNITAT 

VALENCIANA) 
 C/Colon 66 
 VALENCIA 46004, ES 
 Phone: +34/961961043 
 Fax: +34/961961792 
 Email: marco_carbell@gva.es 
 Internet site address: www.gva.es 
 
CONTACT: Ms Carolina MARCO BELLVER 
 
CONTRACTOR: DIRECCION GENERAL DE MODERNIZACION (GENERALITAT DE LA COMUNITAT 

VALENCIANA) 
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 C/Colon 66 
 VALENCIA 46004, ES 
 Phone: +34/961961061 
 Fax: +34/961961060 
 Email: modernizacion@gva.es 
 Internet site address: www.gva.es 
 
 
PARTNERS: • PRAGMA, NL 

• FEDERACION DE PERSONAS SORDAS DE LA COMUNIDAD VALENCIANA, 
ES 

• UNIVERSITY OF CENTRAL LANCASHIRE, UK 
• WALSALL DEAF PEOPLE'S CENTRE, UK 

  
 
GRANT AMOUNT: 244,659 € 
 
APPROVED BUDGET: 326,213 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142367-LLP-1-2008-1-AT-GRUNDTVIG-GMP 

Indentifizierung, Bewertung und Anerkennung informell erworbener 
Kompetenzen 
 
 
DESCRIPTION: The practice of identifying, evaluating and recognising informally acquired skills involves 

numerous methodological challenges, which are generally given scant consideration. 
Nonetheless, experience shows that they play an important role for both providers and 
customers, be they individual participants or institutional recipients. The very disparate 
levels of development in Europe are not an obstacle to development here; on the 
contrary, they offer huge potential for solutions and innovation at the methodological 
level.   
 
The project makes systematic use of the experience and evaluations of professionals in 
adult education from regional through national to European level on tools and processes 
for identifying, evaluating and recognising skills. This investigation and development 
process is reflected in three major products (an international method workshop and its 
documentation, an international compendium and a web-based ‘virtual toolbox’ 
database), which will provide sustained momentum for improving the standard of 
general and vocational education. 
 
The international print products are prepared in English. The virtual toolbox contains the 
tool sheets in the original language although, as an additional aid, each tool can also be 
found under English keywords. 

 
COORDINATOR: HEUREKANET - VEREIN ZUR FORDERUNG VON LERNENDEN REGIONEN E.V. 
 Windthorststrasse 32 
 MUNSTER 48147, DE 
 Phone: ++ 49 25139995946 
 Fax: ++ 49 25139995943 
 Email: flachmeyer@heurekanet.de 
 Internet site address: www.heurekanet.de 
 
CONTACT: Herr Marcus FLACHMEYER 
 
CONTRACTOR: BURGENLANDSCHE VOLKSHOCHSCHULEN 
 Pfarrgasse 10 
 EISENSTADT A-7000, AT 
 Phone: ++ 43/ 268261363 
 Fax: ++ 43 268261363 3 
 Email: info@vhs-burgenland.at 
 Internet site address: www.vhs-burgenland.at 
 
PARTNERS: • AKADÉMIA VZDELÁVANIA, SK 

• LIETUVOS SUAUGUSIUJU SVIETIMO ASOCIACIJA, LT 
• GROUPEMENT D'INTERET PUBLIC FORMATION CONTINUE ET INSERTION 

PROFESSIONNELLE - ALSACE, FR 
• BILDUNGSWERK DER KAB IM BISTUM MUNSTER, DE 
• ROC VAN TWENTE, NL 

  
 
GRANT AMOUNT: 298,108 € 
 
APPROVED BUDGET: 397,484 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142405-LLP-1-2008-1-DK-GRUNDTVIG-GMP 

Becoming Adult educators in the European Area 
 
 
DESCRIPTION: Lifelong learning includes not only reforms of basic and further education systems, but 

also structural intervention in the field of adult education and training. Against this 
background, however, initial training of adult educators-to-be is still a neglected area of 
research in Europe. 
 
The objectives of the projects are to: 
 
• Create better understanding of what governs the formation of initial competences and 
qualifications in the field of general adult education, vocationally-oriented adult 
education and liberal education 
• Identify future needs that are not properly addressed in current initial education and 
training of adult educators-to-be 
• Formulate policy recommendation to provide adult educators-to-be with better chances 
to qualify themselves, thus to improve the quality of the future adult education supply 
• Create tools aimed at supporting final beneficiaries to improve their practices. 
 
The researchers in this project take the position that meeting the above-mentioned 
objectives will create a knowledge base that allow for concrete action in the design, 
management and implementation of initial education and training of adult educators-to-
be in the field of general adult education, vocationally oriented adult education and 
liberal education. 
 
The expected outputs of the project are: 
 
• 4 national research reports (DK, EE, SE, IT) and a synthesis research report aimed at 
researchers and policy makers in the filed of adult education 
• A Delphi study report aimed at policy makers and practitioners in adult education 
• A handbook for teachers and trainers of adult educators-to-be 
• 4 international workshops aimed at researchers and adult education practitioners 
• A project website addressing a broader audience 
 
The envisaged impact of the project is the creation of better opportunities for increasing 
the quality of adult learning delivery, thus contributing to a more efficient adult learning 
system. 
 

 
COORDINATOR: DANMARKS PAEDAGOGISKE UNIVERSITETSSKOLE, AARHUS UNIVERSITET 
 Tuborgvej 164 
 COPENHAGEN 2400, DK 
 Phone: +45/88889475 
 Fax: +45/88889705 
 Email: mami@dpu.dk 
 Internet site address: www.dpu.dk 
 
CONTACT: PhD Marcella MILANA 
 
CONTRACTOR: DANMARKS PAEDAGOGISKE UNIVERSITETSSKOLE, AARHUS UNIVERSITET 
 Tuborgvej 164 
 COPENHAGEN 2400, DK 
 Phone: + 45 88889000 
 Fax: + 45 88889001 
 Email: wahlgren@dpu.dk  
 Internet site address: www.dpu.dk 
 
 
PARTNERS: • UNIVERSITA POPOLARE DI ROMA, IT 

• TALLINA ÜLIKOOL, EE 
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• BRUNNSVIKS FOLKHÖGSKOLA, SE 
• SUHR'S EN DEL AF DEN FLERFAGLIGE PROFESSIONSHOJSKOLE I 

REGION HOVEDSTADEN, DK 
• EESTI VABAHARIDUSLIIT, EE 
• LINKÖPINGS UNIVERSITET, SE 

  
 
GRANT AMOUNT: 294,121 € 
 
APPROVED BUDGET: 392,162 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142536-LLP-1-2008-1-IE-GRUNDTVIG-GMP 

Guidance for Low Skilled Workers in Vulnerable Employments 
 
 
DESCRIPTION: As Europe's knowledge economy develops, the issue of continued participation for 

many low-skilled workers represents a significant challenge. In reality, many of the 
people who need up-skilling most are excluded from lifelong learning and unacquainted 
with the opportunities that exist to acquire and develop required skills. The global 
economy has largely made extinct the notion of a "job for life" or a "skill for life". The 
emphasis now is on employability and adaptability with lifelong learning at its core.  
 
The traditional guidance service offering, which caters well for the majority of users, 
enjoys little success in attracting specific target groups most in need of support. 
Advances in, and convergence of, technology has brought about a range of widely-
accessible learning tools and environments which present an opportunity to re-assess 
guidance services, pedagogical approaches and tools. 
 
The project aims to address this situation by: 
 
• Developing a new pedagogical approach for the provision of guidance services to 
specific named target groups (low-skilled workers and those in vulnerable employments) 
• Producing a range of multi-media, multi-platform guidance tools - web, TV, phone, 
textbook, ¡Pod, etc 
• Developing a peer guidance framework with necessary support structure 
• Developing engagement strategies appropriate to the target group 
• Enlisting appropriate key stakeholders - employers, trade unions, etc 
• Developing "career road-maps" to clearly establish the link between guidance, training 
and professional development 
 
In the Information Society it is almost irrelevant to focus on one’s past disposition 
towards learning - it is one’s present disposition towards continuous learning that counts 
most.  As lifelong learning is the key to the modern era it is more important to start today 
than reflect on why you didn't start 5 years ago. The Information Society and Knowledge 
Economy are very forgiving in that the most sought-after skill-sets are the latest skill-
sets. Start learning today, and playing “catch-up” in the modern era can be a relatively 
short process. This is the philosophy that underpins this project. 
 
The key to prosperity in a more competitive world is to unlock the talents of each and 
every citizen. The key to evenly spread prosperity is to ensure that we strengthen the 
position of those most vulnerable to change. This project specifically addresses this 
issue. 
 
Any intervention that facilitates access to lifelong learning for marginalised groups has 
significant impact potential. This project will realise that impact in the four participating 
Member States. The tools developed will be available in all partner languages. 
 

 
COORDINATOR: MEATH COMMUNITY RURAL & SOCIAL DEVELOPMENT PARTNERSHIP LIMITED 
 Tom Blake House, Bective Street 
 COUNTY MEATH Kells, IE 
 Phone: +353469280790 
 Fax: +353469280338 
 Email: jennifer.land@meathpartnership.ie 
 Internet site address: WWW.MEATHPARTNERSHIP.IE 
 
CONTACT: Ms Jennifer LAND 
 
CONTRACTOR: MEATH COMMUNITY RURAL & SOCIAL DEVELOPMENT PARTNERSHIP LIMITED 
 Tom Blake House, Bective Street  
 COUNTY MEATH Kelles, IE 
 Phone: +353469280790 
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 Fax: +353469280338 
 Email: michael.ludlow@meathpartnership.ie 
 Internet site address: WWW.MEATHPARTNERSHIP.IE 
 
 
PARTNERS: • ROC MIDDEN NEDERLAND, NL 

• GRAFEX JOEN TEKSTI OY, FI 
• COUNTY MEATH VOCATIONAL EDUCATIONAL COMMITTEE, IE 
• JAUNIMO KARJEROS CENTRAS, LT 

  
 
GRANT AMOUNT: 288,750 € 
 
APPROVED BUDGET: 385,000 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142673-LLP-1-2008-1-PL-GRUNDTVIG-GMP 

PSYCHODRAMA ON THE EDUCATIONAL STAGE 
 
 
DESCRIPTION: Psychodrama is a technique which employs guided dramatic action to examine 

problems or issues raised by an individual or a group. Using experiential methods it 
facilitates insight, personal growth, and integration on cognitive, affective, and 
behavioural levels. As a technique affording participants a safe, supportive environment 
in which to practice new and more effective roles and behaviours, it has a particular 
relevance for training key competences in lifelong learning. In spite of this, there is little 
evidence of structured informed applications of psychodrama techniques in adult 
education in Europe. The interface between these two fields is worth exploring with a 
view to raising the professional qualifications of AE trainers who teach transversal 
competencies of creative expression and learning to learn and social skills in particular 
to those students who are at a disadvantage in their societies. 
 
The consortium proposes to develop a training methodology for teaching the above 
skills, organise actual training for educators in 4 European countries and pilot 
implementations of the developed techniques in workshops with vulnerable social 
groups. The results of these pilots will be assessed, discussed at an international 
Grundtvig seminar and form the basis for two project publications, a handbook for 
educators and a training film. Furthermore they will be communicated to a large 
audience of AE and psychodrama practitioners. 
 
The actions undertaken will foster cooperation of psycho dramatists and adult educators 
and a further growth of actual implementation of concrete psychodrama techniques with 
a view to empower adult students from marginalised social contexts to gain an insight 
into their own potential (POTENS) and develop social and personal competences 
accordingly, which will put them in a stronger position in society and in the labour 
market. 

 
COORDINATOR: BIELSKIE STOWARZYSZENIE ARTYSTYCZNE TEATR GRODZKI 
 ul. Sempolowskiej 13 
 BIELSKO-BIALA 43-300, PL 
 Phone: +48338162182 
 Fax: +48338162182 
 Email: maria@teatrgrodzki.pl 
 Internet site address:   
 
CONTACT: Ms. Maria SCHEJBAL 
 
CONTRACTOR: BIELSKIE STOWARZYSZENIE ARTYSTYCZNE TEATR GRODZKI 
 ul. Sempolowskiej 13 
 BIELSKO-BIALA 43-300, PL 
 Phone: +48 33 49 65 219 
 Fax: +48 33 49 65 219 
 Email: chmiel@teatrgrodzki.pl 
 Internet site address:   
 
 
PARTNERS: • SOCIETATEA DE PSIHODRAMA " J.L. MORENO", RO 

• PLACOWKA KSZTALCENIA USTAWICZNEGO EST, PL 
• SYNDESMOS EKPEDEVSIS ENILIKON KYPROU, CY 
• SOCIEDADE PORTUGUESA DE INOVAÇÃO - CONSULTADORIA 

EMPRESARIAL E FOMENTO DA INOVACÃO, PT 
  
GRANT AMOUNT: 299,516 € 
 
APPROVED BUDGET: 399,355 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 142692-LLP-1-2008-1-IE-GRUNDTVIG-GMP 

DEVELOPING THE TACIT KNOWLEDGE ECONOMY 
 
 
DESCRIPTION: One of the last phenomena that draws our mind back to the Second World War era is 

about to manifest itself as history and modernity continues on an unstoppable collision 
course. The offspring of post-war 'baby boomers' are about to retire en-masse across 
Europe. In an Information Society, where knowledge is the prize commodity, the 
haemorrhage of knowledge about to unfold will have a significant impact. 
 
The impact of this will be harder felt in some sectors and countries than others. For 
example, what has been termed 'the greying' of the teaching profession is about to 
impact with one million teachers across Europe set to retire by 2015. In Germany, this 
will amount to 70% of all teachers. The trend is particularly widespread in Finland where 
500,000 workers across all sectors, more than one in every six people in the workforce 
and almost 10% of the total population, will retire in the next 3 to 5 years; in Ireland the 
same level of retirement will occur in the next 8 to 10 years. 
 
Capturing, collating and using the tacit knowledge of this retiring generation is now of 
critical importance. Developing appropriate structures and tools to facilitate this is the 
primary objective of this project.  Using a range of multi-media, multi-platform tools, 
'Tacit Knowledge' will harness the life, working experience and knowledge of retirees as 
a support mechanism and reference tool for those continuing in the labour force.  
 
A series of specialist 'Blog', 'PodCasť and interactive Audio Visual Over Internet 
Protocol (AVOIP such as Skype) mentoring areas will be developed addressing specific 
public and private sector business areas. In conjunction with this a virtual mentoring 
panel will be trained and established comprising retired workers to respond to scenario 
testing and problem solving. A business model will be developed to facilitate those 
retiring from the knowledge economy into paid employment in the "Tacit Knowledge 
Economy". 
 
'SilentK' will develop and provide: 
 
• A virtual workspace for retirees to facilitate extension of their working life 
• A pedagogical strategy aimed at encouraging the continued active participation of 
retirees 
• An induction and training programme for retirees aimed at imparting necessary 
technical skills 
• An interactive Web 2.0 site facilitating user created content and mentoring in key areas 
• A business model to support the "Tacit Knowledge Economy in all partner countries. 
 
While the Information Society depends on the creation of 'new knowledge', the value of 
'old knowledge' is beyond doubt.  By capturing this tacit knowledge the impact will be felt 
for generations to come and the continuing contribution of older workers through a 
virtual workplace will be secured. 'Tacit Knowledge' will necessarily be developed in all 
partner languages. 
 

 
COORDINATOR: MEATH COMMUNITY RURAL & SOCIAL DEVELOPMENT PARTNERSHIP LIMITED 
 Tom Blake House, Bective Street 
 COUNTY MEATH Kells, IE 
 Phone: +353469280790 
 Fax: +353469280338 
 Email: jennifer.land@meathpartnership.ie 
 Internet site address: WWW.MEATHPARTNERSHIP.IE 
 
CONTACT: Ms Jennifer LAND 
 
CONTRACTOR: MEATH COMMUNITY RURAL & SOCIAL DEVELOPMENT PARTNERSHIP LIMITED 
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 Tom Blake House, Bective Street  
 COUNTY MEATH Kelles, IE 
 Phone: +353469280790 
 Fax: +353469280338 
 Email: michael.ludlow@meathpartnership.ie 
 Internet site address: WWW.MEATHPARTNERSHIP.IE 
 
 
PARTNERS: • GRAFEX JOEN TEKSTI OY, FI 

• TRAINING AND CONSULTING CENTRE OF ASSOCIATION OF LOCAL 
AUTHORITIES IN LITHUANIA, LT 

• VOGELSBERG CONSULT  GESELLSCHAFT FÜR REGIONALENTWICKLUNG 
UND WIRTSCHAFTFÖRDERUNG MBH, DE 

• COUNTY MEATH VOCALTIONAL EDUNATIONAL COMMITTEE, IE 
  
 
GRANT AMOUNT: 285,000 € 
 
APPROVED BUDGET: 380,000 € 
 
CONTRACT DURATION: 24 months 
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REFERENCE: 143087-LLP-1-2008-1-ES-GRUNDTVIG-GMP 

Improving learning capacities and mental health of elder people 
 
 
DESCRIPTION: Many recent studies show that the fitness of mind could be preserved for longer and the 

decline of memory be slower if people used their mind more frequently. In this sense, in 
some countries (like US and Japan) this subject has led the creation of new services - to 
help the elderly people to preserve the fitness of their mind. There are many people 
from the target group who would like and are willing to do a lot of things for preserving 
the fitness of their mind and avoiding the decline of their memory. 
 
These people do not want to use the new knowledge collected by mind training for work 
or business, but to develop lifelong learning activities that keep their minds fit and also 
their learning capacities. 
 
Within this context, this project aims at developing innovative training materials 
addressed to elder people (working or retired) in order to preserve the fitness of their 
mind. The project execution will count on other additional benefits as it will provide the 
target group with new knowledge that can be used in their daily life and will improve 
their quality of life. 
 
The project objectives will include: 
 
• national and comparative analyses of the state of elderly citizens and learning in later 
age 
• the compilation of best practices in the field of brain training (memory games, 
exercises, training, initiatives) 
• the production of web-based teaching materials 
• the production of a handbook on brain training for elderly people, as a  theoretical 
basis to be used by trainers and experts 
• a final international conference to be held in Hungary. 
 
All these results will be produced with the contribution of a partnership composed of 
relevant specialists in the field of adult education, ICT applied to training, university 
researchers, doctors specialised in medicine and social researchers. 
 

 
COORDINATOR: XXI INVESLAN, S.L. 
 Euskalduna 11 
 BILBAO 48008, ES 
 Phone: +34944703670 
 Fax: +34944439787 
 Email: J.SANTOS@INVESLAN.COM 
 Internet site address:   
 
CONTACT: Ms Jaione SANTOS 
 
CONTRACTOR: UNION GENERAL DE TRABAJADORES DE EUSKADI 
 Colón de Larreategui 46 bis 
 BILBAO 48011, ES 
 Phone:  ++ 34 / 94 425 52 52 
 Fax: ++ 34 / 94 425 56 52 
 Email: arantzann@ugteuskadi.org 
 Internet site address: WWW.UGTEUSKADI.ORG 
 
 
PARTNERS: • PRO-MED SPÓLKA Z ORGANICZONA ODPOWIEDZIALNOSCIA, PL 

• TREBAG VAGYON-ÉS PROJEKTMENEDZSE KFT, HU 
• VOLKSHILFE STEIERMARK GEMEINNUTZIGE BETRIEBSGES MBH, AT 
• INSTITUT FÜR PROJEKTBEGLEITUNG UND KOMPETENZENTWICKLUNG - 

PRO-KOMPETENZ -E.V., DE 
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• POINT EUROPA LTD, UK 
• TALLINA TERVISHOIU KORGKOOL, EE 
• ÅRHUS SOCIAL-OG SUNDHEDSSKOLE, DK 
• S&T SOCIETA COOPERATIVA, IT 
• UNIVERSITY OF PÉCS, HU 

  
 
GRANT AMOUNT: 278,100 € 
 
APPROVED BUDGET: 370,800 € 
 
CONTRACT DURATION: 24 months 
  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Compendium 2008
English Version

Lifelong Learning Programme

Grundtvig
Adult education and other 
educational pathways

Networks



LIFE LONG LEARNING PROGRAMME    
 
 
 
 

REFERENCE: 141731-LLP-1-2008-1-DE-GRUNDTVIG-GNW 

European InfoNet Adult Education II 
 
 
DESCRIPTION: The main objective of European InfoNet Adult Education (European Information Network 

for Adult Education = InfoNet) is to disseminate information about trends, project and 
research results, the latest developments, best practices and the latest news from the 
member countries of the European Union.  It also seeks at a European level to develop 
and establish European awareness among the network members.  
 
InfoNet Adult Education represents a wide network of partner organisations, 
journals/magazines and other communication experts working in the field of adult 
education. They seek to address the gaps in comparative professional knowledge and 
the current low levels of peer awareness in adult education in Europe.  Transnational 
dialogue and cooperation will be improved. 
 
Therefore, the project will network among organisations/institutions, 
newspapers/journals and special correspondents of adult education on a national and 
European level and provide knowledge management via databases, newsletters and 
training opportunities. 
 
Initially, the information produced will be used by the members of the network in their 
own work and presented in periodicals and on web-pages.  InfoNet II will use and 
develop the reporting and translation workflow based on a wide network of 
correspondents in 21 countries in Europe, (tested in InfoNet I). The correspondents will 
ensure a European orientation of the reporting. They will deliver from six to ten reports a 
year in their mother tongue (or in EN).  These items will be translated by a translation 
office that is part of the online workflow and the process will meet special quality 
standards.  All articles will be available in English on an online database ("InfoService") 
and InfoNet will publish bimonthly a four page EN newsletter ("InfoLetter").  
 
Secondly, the products will be offered to further targets in Europe: (adult) education 
magazines and journals, European institutions, umbrella organisations, stakeholders, 
media, universities and other experts.  To achieve this task, InfoNet II is going to 
improve the structure of the network, to develop and implement a specific marketing 
strategy on how to address more partner organisations, newspapers and other players 
in the field of adult education.  Furthermore a Strategy has been developed to acquire 
subscribers to the newsletter with the help of the InfoNet partners. The wide distribution 
of InfoNet is also going to help disseminate the results of Grundtvig projects and best 
practice reports. 
 

 
COORDINATOR: AKADEMIE KLAUSENHOF 
 Klausenhofstr. 100 
 HAMMINKELN 46499, DE 
 Phone: +49 2852 89-1329 
 Fax: +49 2852 89-3300 
 Email: sommer@akademie-klausenhof.de 
 Internet site address: www.akademie-klausenhof.de 
 
CONTACT: Dr Michael SOMMER 
 
CONTRACTOR: KATHOLISCHE BUNDESARBEITSGEMEINSCHAFT FÜR ERWACHSENENBILDUNG 
 Joachimstr. 1 
 BONN 53113, DE 
 Phone: +49 228 902470 
 Fax: +49 228 9024729 
 Email: kbe@kbe-bonn.de 
 Internet site address: www.kbe-bonn.de 
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PARTNERS: • VOKSENOPPLAERINGSFORBUNDET, NO 

• LIETUVOS SUAUGUSIUJU SVIETIMO IR INFORMAVIMO CENTRAS, LT 
• STUDIEFRAMJANDETS RIKSFORBUND, SE 
• "DIE BERATER" UNTERNEHMENSBERATUNGSGESSELSCHAFT GMBH, AT 
• ASSOCIAZIONE OBIETTIVO NAPOLI ONLUS, IT 
• ARBEITSGEMEINSCHAFT KATHOLISCH-SOZIALER BILDUNGSWERKE IN 

DER BUNDESREPUBLIK DEUTSCHLAND, DE 
• SPECTRUM, GELDERLAND CENTRUM MAATSCHAPPELIJKE 

ONTWIKKELING , NL 
• EUROPEAN ASSOCIATION FOR THE EDUCATION OF ADULTS, BE 
• SYNDESMOS EKPAIDEFSIS ENILIKON, GR 
• EUROPABÜRO FÜR KATOLISCHE JUGENDARBEIT UND 

ERWACHSENENBILDUNG, BE 
• FEDERATION EUROPEENNE POUR L'EDUCATION CATHOLIQUE DES 

ADULTES, AT 
• DEUTSCHER VOLKHOCHSCHUL-VERBAND - INSTITUT FUR 

INTERNATIONALE ZUSAMMENARBEIT, DE 
• NORDISKT NÄTVERK FÖR VUXNAS LÄRANDE, SE 
• DANSK FOLKEOPLYSNINGS SAMRAD, DK 
• KANSANVALISTUSSEURA, FI 
• NATIONAL INSTITUTE OF ADULT CONTINUING EDUCATION, UK 
• KATOLIKUS IFJUSAGI ES FELNÕTTKEPZESI SZOVETSEG, HU 
• AONTAS , IE 
• AZZJONI NAZZJONALI, MT 
• FORUM KATHOLISCHER ERWACHSENENBILDUNG IN ÖSTERREICH, AT 
• UNIVERSITATEA POPULAR ION I DALLES, RO 
• NEMZETI SZAKKEPZESI ES FELNOTTKEPZESI INTEZET, HU 
• MTÜ EESTI TAISKASVANUTE KOOLITAJATE ASSOTSASTSIOON ANDRAS, 

EE 
• KANSALAIS-JA TYÖVÄENOPISTOJEN LIITTO KTOL RY., FI 
• DEUTSCHE EVANGELISCHE ARBEITSGEMEINSCHAFT FÜR 

ERWACHSENENBILDUNG E.V., DE 
• SUOMEN KANSANOPISTOYHDISTYS , FI 
• "HORYZONTY WYCHOWANIA" - WYZSZA SZKOLA FILOZOFICZNO-

PEDAGOGICZNA "IGNATIANUM" W KRAKOWIE, PL 
• DEUTSCHES INSTITUT FÜR ERWACHSENENBILDUNG E.V. , DE 

  
 
GRANT AMOUNT: 425,547 € 
 
APPROVED BUDGET: 622,360 € 
 
CONTRACT DURATION: 36 months 
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REFERENCE: 141737-LLP-1-2008-1-UK-GRUNDTVIG-GNW 

Volunteering & Lifelong Learning in Universities in Europe 
 
 
DESCRIPTION: The VALUE (Volunteering & Lifelong Learning in Universities in Europe) Network 

comprises 20 organisations representing Universities (Unis), Volunteering Organisations 
(VOs) & networks/associations (from both sectors) from 13 European countries. Its 
principal aim is to both facilitate & stimulate the development of cooperation between 
Unis & the volunteering sector in the delivery of University Lifelong Learning (ULLL) to 
volunteers/VO staff – that is: flexible learning opportunities & accreditation pathways 
that respond to both formal & informal learning gained through volunteering activities.  
 
Both VOs &  Unis have their own sectoral European networks but none bringing the 2 
sectors together. There is however:  
 
a) isolated pockets of excellent practice in collaborative working  
b) high demand amongst the 2 sectors for such a network - as demonstrated by 
the breadth of  partnership 
c) a range of literature from the Uni sector  emphasising the need for institutions 
to respond more effectively to non-traditional learning & to build partnerships for LLL,  & 
from the VO sector emphasising the need for more systematic recognition of 
volunteering skills/knowledge to enhance the volunteer’s life, educational & career 
aspirations & achievement. 
 
Unis & VOs bring complementary strengths: Unis their expertise/ experience in 
development of flexible accreditation & pedagogic structures & VOs their sophisticated 
& wide-ranging engagement with EU citizens from every walk of life irrespective of 
background or educational attainment. It is estimated that there are 100m volunteers 
currently working across the EU (ref. CEV statistics).  Both sectors already collaborate 
successfully & VALUE will further develop this in terms of volume & quality.   
 
It will do this by: 
 
a) presenting & exploring models of cooperation & illustrating good practice 
b) building a web based resource kit to support such activities 
c) producing a report on VO-ULLL partnering in 12 partner countries 
d) organising a final conference for VOs, Universities &  learners to share 
experiences.  
 
The Network includes VOs & Unis with experience of partnership working &  novice 
partners wishing to develop such cooperation. Experienced partners will aim to diversify 
& innovate collaboratively, & novice partners will start to explore new cooperative 
arrangements. 
 

 
COORDINATOR: VOLUNTEERING ENGLAND 
 Regent's Wharf 8 All Saint Street 
 LONDON N1 9RL, UK 
 Phone: ++ 44 (0)207 5208 931 
 Fax: ++ 44 (0)207 5208 910 
 Email: nick.ockenden@volunteeringEngland.org 
 Internet site address:   
 
CONTACT: Mr Nick OCKENDEN 
 
CONTRACTOR: UNIVERSITY OF LIVERPOOL 
 The Foundation Building , 765 Brownlow Hill 
 LIVERPOOL  L69 7ZX, UK 
 Phone: ++44 151 794 2003 
 Fax: ++44 151 708 7092 
 Email:   
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 Internet site address: www.liv.ac.uk 
 
 
PARTNERS: • EUROPEAN UNIVERSITY CONTINUING EDUCATION NETWORK, BE 

• SZOCIALIS CEH ALAPITVANY, HU 
• CENTRE EUROPEEN DU VOLONTARIAT, BE 
• LEUPHANA UNIVERSITAT LUNEBURG, DE 
• COORDINAMENTO NAZIONALE DEI CENTRI DI SERVIZIO PER IL 

VOLONTARIATO, IT 
• BIBLIOTEKA PUBLICZNA IM. W. J. GRABSKIEGO W DZIELNICY URSUS 

M.ST. WARSZAWY, PL 
• HOGESCHOOL INHOLLAND, NL 
• CENTRUL DE VOLUNTARIAT PRO VOBIS, RO 
• NEDERLANDS OLYMPISCH COMITÉ - NEDERLANDS SPORT FEDERATIE, 

NL 
• ASSOCIACIO OBSERVATORI DEL TERCER SECTOR I DE LA SOCIETAT 

CIVIL, ES 
• C.A.R.D.O., SK 
• ORTA DOGU TECHNIK UNIVERSITESI SUREKLI EGITIM MERKEZI, TR 
•  FUNDACIO INSTITUT DE FORMACION CONTINUA DE LA UNIVERSITAT DE 

BARCELONA, ES 
• ILKYAR VAKFI, TR 
• UNIVERSITATEA BABES-BOLYAI, RO 
• UNIVERZA NA PRIMORSKEM, SI 
• UNIVERSITAET HAMBURG , DE 
• KARL-FRANZENS-UNIVERSITÄT GRAZ, AT 

  
 
GRANT AMOUNT: 349,637 € 
 
APPROVED BUDGET: 466,230 € 
 
CONTRACT DURATION: 36 months 
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Visit us:
Rue Colonel Bourg, 135-139
1140 Brussels
Belgium

Write to us:
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