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B- Award criteria for Erasmus Mundus Joint Doctorate Programmes (EMJD)
The information below provides guidance on the type and scope of information to be provided by applicants under each of the five EMJD award criteria. Applicants should provide full but concise information on each point. Answers to the questions in italics should form part of this information.
B.1 Academic and Research quality (25% of the max. score)

Under this award criterion applicants will have to present the objectives of their EMJD proposal from an academic and research point of view and its possible contribution to the excellence, innovation and competitiveness of the European Higher Education and Research areas.

	B.1.1 Describe the EMJD objectives (including in scientific and socio-economic terms) in relation with the needs analysis in the field(s) concerned.
To what extent is the EMJD offer justified (notably in terms of inter/multi-disciplinary, intersectorial and/or newly emerging fields), and how is it linked to identified needs in a European and worldwide context?

	B.1.2 Justify the joint programme's added value and distinctiveness compared with existing programmes at national and international level.

To what extent will the joint programme contribute to the shaping of a European Doctorate model? How does it provide concrete added value to European education, research, excellence and competitiveness?

	B.1.3 Present the education, training and research programme, including its originality, innovative aspects and scientific quality notably as regards research methodologies and approaches.

How is the relevance between education / training activities and the research part articulated? What are the training activities in terms of core and transferable skills? What is the participation of industry/public sector?

	B.1.4 To what extent does the programme include inter-sectorial and inter-organisational collaboration and mobility (such as placements)?

How does it address societal and economical needs as well the issue of graduate employability? How are potential associated members involved? How does this collaboration provide added value for the candidate and his/her activities and outcomes?

	B.1.5 Describe the nature and quality of the expected innovative educational, scientific and technological outcomes, including in terms of skills and competences acquired.


B.2 Partnership experience and composition (25% of the max. score)
This award criterion will be used to assess the adequacy of the partnership to the objectives of the programme and in particular the scientific excellence of the consortium partners as well as their education, research and innovation capacities.

	B.2.1 Justify the relevance of the consortium composition and the expertise of the key academic and research staff involved to achieve the EMJD objectives.

Justify the expertise (in terms of capacity, expertise and experience) of individual partners (understood as both the institutions and the key academic, research and administrative staff); how are these of added value in the context of a joint and international doctorate programme? Present the key actors (administrative, research and academic staff) for the EMJD implementation (provide short and targeted information).



	B.2.2 Describe the complementarity (in terms of education, training, research or dissemination/valorisation activities) of the consortium members and their diversity (in terms of countries / regions, types of organisation, etc.).

	B.2.3 Present the partnership track records in terms of networking and cooperation activities (through their joint involvement in EU/international research and/or education projects).
Demonstrate the level of internationalisation in terms of concrete international experience and activities; if relevant, justify the added value of third-country organisations to the EMJD objectives and content. 

	B.2.4 Justify the role and appropriateness of the professional (/economic/scientific/cultural) sector participation in terms of activities and responsibilities.
How is this participation formalised in specific arrangements and agreements covering issues such as co-funding, co-supervision, intellectual property rights, publishing possibilities, quality assurance, etc?


B.3 European integration and functioning of the programme (20% of the max. score)

This criterion will focus on issues related to the way the EMJD will be implemented in and between the partner institutions as concerns the delivery of the doctoral programme itself.

	B.3.1 Describe the extent to which the EMJD programme is organised in a structured and integrated way.
How does the EMJD programme plan to exploit current good practices in terms of doctoral/ graduate/research schools or co-tutelle arrangements? What are the measures foreseen in order to provide a strong research environment capable of enhancing excellence and international collaboration? How does the programme ensure full recognition - through ECTS or other built-in mechanisms – for all the training and research activities performed by the candidates?

	B.3.2 Justify the relevance and appropriate organisation of the mandatory mobility periods of the candidates in the participating institutions.
How are the mandatory mobility periods integrated into the programme? In what way is the coherence with the overall content of the programme ensured?

	B.3.3 Describe the common standards and mechanisms developed by the consortium for the application, selection, admission and review of doctoral candidates (European and third-country).
What measures are proposed to ensure the recruitment of the best candidates? To what extent are these mechanisms transparent, fair and objective? What are the provisions to take into account the equity issues and gender balance? How does the consortium explore alternative ways of recruitment considering the Life Long Learning requirements?

	B.3.4 Explain how the participations costs in the joint programme have been calculated; if differences exist between third-country and European candidates, what are the reasons for such differences?
Taking into account the needs and means of each individual partner, provide a detailed description of the estimated implementation costs of the joint programme and, out of these, the doctoral candidate participation costs (fees and other costs). How will these costs be distributed among the participating institutions?

	B.3.5 Justify the appropriateness and the quality of joint supervision and monitoring of the candidate activities (including the exams for the taught part and the assessment and defence of the thesis) to ensure the highest quality of the outcomes.
To what extent do assessment committees include external representation chosen at international level and/or non-academic experts? To what extent do the assessment criteria include compulsory publication requirements and/or an evaluation of the potential contribution of the candidate's work to innovation?

	B.3.6 What is the kind and nature of the degree(s) awarded? if applicable, what are the measures taken or envisaged by the consortium to deliver a fully accredited and recognised joint degree?


B.4 Provisions for EMJD candidates and fellowship holders (15% of the max. score)

This criterion will address aspects such as the overall promotion and marketing strategy, the existence of arrangements for the administration of the fellowships, the recruitment conditions and the support to the candidates as regards linguistic aspects, career prospects and services.

	B.4.1 Present the information and promotion strategy envisaged by the consortium to reach out potentially interested candidates, in particular those from third countries?

What type of promotion / visibility mechanisms will be implemented (e.g. via professional/academic associations, media, newsletters, conferences, fairs, etc.). How will the EMJD's dedicated website be promoted?

	B.4.2 Present the services that will be provided by the partner institutions to host doctoral candidates. 

Which services will be offered (housing facilities, coaching, activities aimed at social integration, assistance with visas and social insurance, etc.)? To what extent are specific services available for doctoral candidates with a family or with special needs?

	B.4.3 Describe the language policy of the consortium.

How does the consortium address the linguistic aspects of candidates' mobility (e.g. training facilities, mentorship, local language learning, etc.)? What are the arrangements in place regarding language courses in the joint programme (e.g. integration, availability, costs coverage, recognition of the language courses in the joint programme). How does the consortium intend to meet the objective to offer candidates the possibility to use at least two different European languages?

	B.4.4 What administrative arrangements are foreseen to address the candidates' rights (including health care, social security and pension rights)?

How does the consortium plan to use employment contracts in order to appoint the candidates (one single contract, multiple contracts etc.)? What are the measures taken to deliver the fellowship scheme (distribution of grantees between institutions, the financial management of fellowships and consortium lump sum)?

	B.4.5 Describe the measures taken by the consortium to ensure the candidate’s career prospects and to monitor his/her career development once graduated.

	B.4.6 Describe the nature and comprehensiveness of the Doctoral Candidate Agreement.
What are the joint course implementation rules and mechanisms, mutual rights, obligations and responsibilities of the two parties as concerns the academic, administrative and financial aspects of the candidates' participation in the EMJD? Specify the extent to which the consortium adheres to and implements the European Charter for Researchers and the Code of Good Conduct for the Recruitment of Researchers.


B.5 Programme Management and Quality Assurance (15% of the max. score)

This criterion will explore the overall organisational arrangements and cooperation mechanisms within the consortium and will also look into the foreseen evaluation and sustainability plans as well as the existence of complementary funding.

	B.5.1 Describe the quality of the organisational arrangements and cooperation mechanisms within the consortium and the specific role played by each of its members.

What is the degree of institutional commitment of the consortium's partners, and what financial and human resources are allocated to the programme? Is there a management and supervision board? How clearly defined and active is the role of all partners? How will a feed-back system be established and used? Does the consortium foresee detailed partnership agreements covering the academic, scientific and administrative aspects of the programme and how are they going to be used?

	B.5.2 Describe how the consortium's development and sustainability plan is designed in order to ensure the proper implementation and continuity of the joint programme beyond Community funding.

What strategies have been envisaged, and over which period? What are the enrolment projections and the mid/long-term benefits for the partners? If applicable, are associated members involved in this sustainability plan and what degree of commitment can they provide? 

	B.5.3 To what extent have complementary funding possibilities been explored and/or secured?

How do these possibilities provide additional (full or partial) fellowships to additional doctoral candidates and, if applicable, top up the difference between the fixed programme contribution to the candidates' participation costs and the actual cost for the consortium?

	B.5.4 Describe the nature of the internal evaluation (by the institutions themselves? through candidates/scholars feed-back systems? etc.) and external quality assessment (by e.g. national, international or professional bodies) envisaged.

How (and with what periodicity) will these evaluation exercises be organised (by the institutions themselves, through an integrated approach agreed by all partner institutions, with questionnaires and feed-back systems, etc.)? What will the roles of the national, international or professional quality assurance bodies be, if any? How will the actors (students / professors) be involved in this exercise? Will external experts be recruited for this purpose and - if yes - on what basis and how often? What methodology will be followed? If applicable, will associated members be involved in this exercise? How will the assessment outcomes be used to monitor, upgrade and improve the quality of the programme? 
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